
From: 
Sent: 
To: 

mkyoung@tamu.edu 
Sunday, December 06, 2015 8:37AM ~ 
JohnSharp ~ 

Subject: Fwd: Why it would be a better world if we were all from Texas A&M I Words From Wags 

Jolm 

Thought you might like this. 

Mike 

Sent from my iPad 

Begin f01warded message: 

From: "Pugh, Daniel" <djpughsr@vpsa.tamu.edu> 
Date: December 6, 2015 at 7:58:24 AM CST 
To: Michael Young <mkvoung@tamu.edu> 
Subject: Why it would be a better world if we were all from Texas A&M I Words From Wags 

In case this hasn't been sent to you yet ... 

http://wordsfromwags.com/why-we-would-be-a-better-world-if-we-were-all-from-texas-am/ 

Danny Pugh 
Sent from my iPhone 
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From: 
Sent: 

mkyoung@tamu.edu 
Monday, December 21, 2015 3:08 PM ~ 
JohnSharp ~ To: 

Subject: Fwd: draft 
Attachments: DRAFT inclusion.docx; ATIOOOOl.htm 

John 

Here is the draft I prepared, but it is st ill far from perfect and, as I mentioned, it solves one problem, but, I suspect, creates another. But if I issue it in relation 
to an actual event, it might be understood correctly and I th ink that important. 

So, if it is already, please hold this close hold. 

Warm regards. 

Mike 

Sent from my iPad 

Begin forwarded message: 

From: Tracy Cullen <tcullen@tamu.edu> 

Date: December 7, 2015 at 4:05:52 PM MST 
To: "Young, Michael K" <mkyoung@tamu.edu> 
Subject: draft 

Once opened, hit View, then Edit Document to make changes (and see page numbers). 

Tracy Cullen 
Executive Assistant to the President 

Office of the President 
Texas A&M University 
Jack K. Williams Administration Building, Ste. 200 
1246 TAMU I College Station, TX 77843-1246 
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Tel. 979-845-2217 | Fax 979-845-5027
 

tcullen@tamu.edu
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As we all reflect on the various events on campuses around the country over

the past few months, it is impossible to ignore the importance of the principles of

inclusion and diversity on our campus. But despite all the headlines, it is easy to

lose sight of just why it is so important to all of us here at Texas A&M. As the

semester comes to a close and I complete my first, six wonderful months as an

Aggie, I thought a few reflections on all this were in order.

At its most basic level, this is a university – a term that shares the same

etymological root as universe – and as such, we know at our core that all of us,

professors, students and staff alike, are best served intellectually and practically

when we are immersed in a holistic and broad culture that teaches us things we

didn’t know, often from a perspective with which we are not familiar. We benefit

immensely from challenges to analyze our beliefs through interaction with

materials and individuals with varying points of view, informed by a range of life

experiences. That is fundamental to who we are as a university and, indeed, as a

nation. Diversity of thought, belief, background and experience informs us,

educates us, shapes us, and prepares us for the world in which we all live and into

which we launch our graduates every year.
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Engaging and embracing diversity also enables us better to meet the

challenges and embrace the opportunities that our world presents.

Equally fundamental to our university, of course, are our core values,

especially in these circumstances, respect. Diversity and inclusion are not only a

central part of the quest for excellence, but they are fundamental touchstones for

theway Aggies treat each other and, indeed, treat everyone. That respect enhances

our capacity to learn from each other and grow. But it is also fundamental and

essential to who we are.

We all know, however, that while we are deeply committed to these values

– and I am so proud of you all for that – we sometimes fall short and there is always

room to do better.

We can be proud that our University Diversity Plan, which focuses on climate

and equity, has become a model for universities around the nation. But we cannot

become complacent. We recently surveyed students, faculty and staff about our

campus climate, and are analyzing the results. When the analysis is finalized in the

spring, we will implement action items through which each unit can assess its

climate and make improvements where needed.
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This is not to say, of course, this will always be comfortable or easy. Our

most basic missions – to teach, to discover, to learn – require the freest and fullest

exchange of ideas possible. As a distinguished professor at Yale University put it,

when asked to address this very issue: “The history of intellectual growth and

discovery clearly demonstrates the need for unfettered freedom, the right to think

the unthinkable, discuss the unmentionable, and challenge the

unchallengeable….”1 This is what we must cherish and protect at all costs. It may

make us uncomfortable, but we must be a place of comfort with uncomfortable

conversations. We must welcome debate and embrace challenge. We must learn

from each other, to read across labels of class, religion, gender, ethnicity and

background and open our minds to even the most difficult conversations. We are

expected to develop and test hypothesis in the marketplace of ideas to lead us

closely to universal truths.

The role of a university as a marketplace of ideas can continue only as long

as those within the university are able to pursue what Oliver Wendell Holmes,

renowned United States Supreme Court justice, called “free trade of ideas.”

1 Wooward, C.V. (1974), The Report of the Committee, pp5 6
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In his famous dissent in the U.S. v. Abrams case in 1919, which upheld the

1918 Amendment to the Espionage Act of 1917, he wrote that “Persecution for the

expression of opinions seems to me perfectly logical. If you have no doubt of your

premises or your power and want a certain result with all your heart you naturally

express your wishes in law and sweep away all opposition.

“…But whenmen have realized that time has upset many fighting faiths, they

may come to believe even more than they believe the very foundations of their

own conduct that the ultimate good desired is better reached by free trade in

ideas…The best test of truth is the power of the thought to get itself accepted in

the competition of the market, and the truth is the only ground upon which their

wishes safely can be carried out.”

At Texas A&M, we do not shy away from or apologize for this.

Instead, we infuse our marketplace of ideas with a culture of welcoming and

respect for all Aggies. We recognize that we can be provocative without being

uncivil; that we can take ideas seriously and assess them without always agreeing

with them; and that we all benefit when we interact with and learn from those

holding many different perspectives and beliefs.
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As your President, I hope I am always open to that which challenges me and

makes me uncomfortable, but that I always respond with that other essential core

value of respect in all that I do. I hope all of you do as well to embed the Aggie core

values in all that we do. In this way, we can learn and grow both as individuals and

as an institution.



From: mkyoung@tamu.edu 
Sent: Monday, December 21, 2015 3:58 PM 
To: 

Subject: Re: d raft 

My goal. You always see right through me! 

Sent from my iPad 

On Dec 21, 2015, at 2:13 PM, John Sharp< wrote: 

Looks like its got enough good lawyer bullshit in it to make both sides think they won. 
Sent from my Verizon Wireless BlackBerry 

From: "Young, Michael K" <mkyoung@tamu.edu> 
Date: Mon, 21 Dec 2015 21:08:27 +0000 ~ 
To: John Sharp< ~ 
Subject: Fwd: draft 

John 

Here is the draft I prepared, but it is still far from perfect and, as I mentioned, it solves one problem, but, I suspect, creates another. But if I 
issue it in relation to an actua l event, it might be understood correctly and I think that important. 

So, if it is already, please hold this close hold. 

Warm regards. 

Mike 

Sent from my iPad 

Begin forwarded message: 
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From: Tracy Cullen <tcullen@tamu.edu>

Date: December 7, 2015 at 4:05:52 PM MST

To: "Young, Michael K" <mkyoung@tamu.edu>

Subject: draft

Once opened, hit View, then Edit Document to make changes (and see page numbers).

Tracy Cullen
Executive Assistant to the President
 

Office of the President 

Texas A&M University

Jack K. Williams Administration Building, Ste. 200

1246 TAMU | College Station, TX  77843-1246
 

Tel. 979-845-2217 | Fax 979-845-5027
 

tcullen@tamu.edu



From: 
Sent: 
To: 
Cc: 

mkyoung@tamu.edu 
Saturday, December 26, 2015 2:47 PM 
Cliff Thomas 

John Sharp 
Subject: Fwd: SEC Country 

Cliff 

This is what I know so far. 

But related problem is big buy outs for coaches they want to fire and big contracts with big buy outs I suspect for coaches they want to hire. And 
we're still 8-5 ... 

Mike 

Sent from my iPhone 

Begin f01w arded message 

From: Eric Hyman <ehvman@athletics.tamu.edu> 
Date: December 26, 2015 at 12:32:41 PM MST 
To: "Young, Michael K" <mkyoung@tamu.edu> 
Cc: Eric Hyman <ehyman@athletics.tamu.edu> 
Subject: Re: SEC Country 

We have numbers but they are not this year's numbers. Eve1y school has a different timeline when they establish their numbers. 

With that said, we made huge and competitive upward moves with the "incidental" financial components. The other components 
(room and board) were to be detennined by the lmiversity during the fall semester. They had to complete surveys and 
compile data . Ifl remember conectly, this was to be fmalized by the end of December. 
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The changes you made put us in great shape with the incidentals.  We are behind our competition in the room and board 
components.  The university is aware of where we are in relationship to whom we compete against. I will try to forward to you within 
48 hours the data we currently have and our competition's numbers.  

As what was reported, the ADs did not discuss this topic at our last SEC AD meetings.  

I will talk with Kevin and our football recruiting coordinator about the current impact of the COA. As soon as I get a sense of the 
marketplace, I will give a report....eh 

Sent from Eric Hyman's  iPad. 

On Dec 26, 2015, at 12:15 PM, Young, Michael K <mkyoung@tamu.edu> wrote: 

Eric:

   Cliff asked, re the attached article about COA, whether we have any good numbers regarding the schools we compete 
against for recruits.  You can see my reply below.   

   Do we have any such numbers?   I presume we do for prior years?   What about this year so far?   Any 
impressionistic stuff about how COA is effecting us? 

Mike

Sent from my iPad 

Begin forwarded message: 

From: Michael Young <t
Date: December 26, 2015 at 11:12:37 AM MST 
To: Cliff Thomas <clthomas@CLTHOMAS.com>
Cc: John Sharp <  "Michael K. Young" <mkyoung@tamu.edu>,

Subject: Re: SEC Country

Cliff: 



64

   I'm sure we do, generally speaking, but I don't know whether we have complied them for this year 
yet.  Since signing day hasn't come yet, I suspect the final tallies aren't in.   But I imagine they have 
some sense of how it is going. 

    A second caveat is that the program might be viewed as in some turmoil by some kids, which might 
affect recruiting this year, so it might be difficult to separate COA and the other factors.  As you can see 
even from the article, COA doesn't even rise to the top three yet for these kids.  Most other things being 
equal, it certainly will.  But we may have enough other stuff going on right now that it may be hard to 
compare, even with last year"s results. 

   In fact, the principal comparison has to be year to year.  If we are doing about the same against the 
schools we usually compete against, then perhaps with the changes I made, we got COA about right.  If 
we are losing more against those schools, then we need to figure out how much can be attributed to what 
has happened over the past couple of weeks and how much is COA related, probably no mean feat this 
year.

    In all events, I am going to ask Eric what data he has and what impressions he has about all this and 
see if we are learning anything.  It might be too early to tell and it might not be the best year to try to 
sort these things out, but I'll see what they can do. 

   Merry Christmas. 

Mike

Sent from my iPad 

On Dec 26, 2015, at 9:42 AM, Cliff Thomas  wrote: 

Do we have good numbers on everyone we compete against for these recruits. If yes 
please send updated to me. Thanks you. Hope you and family are having a wonderful 
holiday season... 

Cliff 

Begin forwarded message: 



From: Jolm Sharp < 

Date: December 26, 2015 at 8:43:08 AM CST 
To: "Student Regent " 

.>, "CliffThomas" 
Phil Adams 

>, Bill Mahomes 
Elaine Mendoza 

>,Tony Buzbee 
Judy morgan >, Monis Foster 

>, Charles Schwartz 
Subject: Fw: SEC Country 
Reply-To: < 

Sent from my Verizon Wireless BlackBeny 

From: "Jenkins, Amy" <AJenkins@tamus.edu> 
Date: Sat 26 Dec 2015 13:49:06 +0000 ~ 
To: ~ 
Cc: McDevitt, Teny <TMcDevitt@tamus.edu> 
Subject: SEC CmmtJ.y 

How the new NCAA player stipends are impacting SEC football recmiting 
Posted : 1 day ago 
By: Ray Glier 

Jimmy Smith, the football coach at Cedar Grove (Ellenwood, Ga.) High 
School, looked at his three players, Netori Jolmson, Tre' Shaw, and Justin 
Shaffer, standouts in the Class of 2017, and asked this recmiting question: 

"If Kentucky and Aubmn were recmiting you, and you thought the quality 
of the education was the same at both schools and the playing time was the 
same at both schools, but you knew Aubum was going to give you this for 
expenses, and Kentucky was going to give you this for expenses, where 
would you go?" 

Smith pointed to a sheet of paper listing Cost of Attendance (COA) 
stipends for each of the 14 SEC schools. Aubum's number was $5,586. 
Kentucky's number was $2,284. 
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Shaw, a defensive back who has 24 offers, didn’t hesitate with his answer. 

“War Eagle,” he said with a smile. 

***

Starting in 2015, college football programs could give student-athletes a 
check each month above the costs of the athletics grant-in-aid 
(scholarship). The amount of the stipend is called Cost of Attendance 
(COA), or the difference between what it actually costs to attend a school 
and the scholarship amount awarded, which is lower. Schools could give 
tuition, fees, room and board, and books with the typical athletic 
scholarship. 

The COA came about as Division I programs started hauling in more 
television revenue and there was an outcry to share that revenue. The 
stipend is designed to pay the athlete for out-of-pocket expenses, such as 
travel home. 

As it becomes better known, and more of the conversation in recruiting, 
will COA become a recruiting tool? 

“Yes,” said Shaw, a 6-foot, 175-pound cornerback. He said his biggest 
reasons for attending a school are “If I like it there, if it is easy for me to 
get home, and playing time,” but now that he understands the differences 
from school to school in COA, the stipend would be part of the discussion, 
too, in the overall value of his offer. 

Shaffer, a 6-foot-5, 330-pound offensive lineman, also said he would 
consider COA. He ranked his deciding factors as 1) quality of education, 
2) whether he liked the campus, and 3) playing time. 

Typically, COA checks are cut to student-athletes once a month for the 
nine months during the typical academic calendar year. Auburn can write 
a check to a football player for $620.66 a month. Kentucky’s check is only 
worth $253.77 a month to a player. 
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“I didn’t know much about it,” said Shaw, a defensive back who said he 
has offers from many SEC schools. “I’m going to pay more attention to 
it.”

Johnson, a 6-foot-5, 330-pound guard, who has committed to Alabama, 
said he heard about Cost of Attendance from players at Auburn. Alabama 
is on the low end of the COA in the SEC, but he just shrugged it off. 

“I’ll make mine back playing in the league,” said Johnson, referring to the 
NFL.

Johnson said what Alabama was offering might still be enough to get a car 
and pay insurance. That’s why he has interest in the COA. 

Shaw said it might not matter in the long run how much he received 
because, “my mama’s going to have that account in her name.” 

All three said the money could come in handy for their families back in 
Atlanta, either for their mothers or grandmothers. 

***

Smith said if a school has a better indoor facility it is going to trumpet that 
edge in recruiting. If it has better dorms, it will say so. If a school feels its 
training staff is better than others in the SEC it will use that to convince 
high school athletes to come to the school. 

“It is the job of the recruiter to use anything he can to get that kid,” Smith 
said. “This stipend is another tool.” 

The COA is new and is still not a significant part of the discussion in 
recruiting for some schools. Fyrone Davis, who helps coordinate 
recruiting for Buford (Ga.) High School, which regularly produces FBS 
players, said he has not heard the stipend come up in discussions between 
schools and Buford students who play football. 

Smith said he meets regularly with college recruiters and players together 
at school and the COA stipend has not come up in the wide-ranging 
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discussions. Smith said he thought recruiters were more casual about it 
“off to the side” with students. 

Will it become routine soon when it is less casual? Will Tennessee 
recruiters say to a recruit who lives in Dalton, Ga., “We can write a bigger 
check than the Dawgs?” 

Rush Probst, the head coach at Colquitt County High School, which has 
won back-to-back 6A titles, said some recruiters already are trumpeting 
their stipends. COA is “huge” in recruiting, Probst said. 

“Coaches are using it in two ways: to get in the mix with a kid or close the 
deal,” Probst said. “Bret Bielema has used it. He’s like me, he doesn’t beat 
around a bush. There’s a big difference in what one school can offer over 
another and kids are told that.” 

Probst said he cannot blame high school football players if they pick a 
school based on the size of a monthly check. 

“They can’t work for four years from the time they show up on campus; 
they are in football,” Probst said. “When are they supposed to have jobs? 
They need money. With all the money being made in the game, I can’t 
blame kids for thinking about it.” 

***

SEC athletics directors met in Birmingham, Ala., for their annual 
December meeting earlier this month. Greg McGarity, the Georgia AD, 
said COA would come up in discussions. 

In a fall meeting, the athletic directors of each school had to submit the 
data they used for arriving at the Cost of Attendance stipend. The criteria 
and the methods for arriving at the COA, McGarity said, was different for 
all 14 schools in the SEC. 

“No two were the same,” he said. 
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McGarity would like to see a more uniform method of arriving at the Cost 
of Attendance, perhaps along guidelines provided by the U.S. Department 
of Education and the Department of Labor. It might remedy arbitrary 
calculations. 

There are charges that athletic departments, and their recruiters, are 
influencing schools’ Cost of Attendance calculations. The COA applies 
campus-wide, not just to athletes, but if you have been following the 
influence of college football nationally it is not hard to imagine athletics’ 
influence on campus-wide issues. 

If an athletic scholarship out-of-state is worth $42,000, schools do not 
want the actual Cost of Attendance (travel to home, etc.) to be much 
higher and scare away all prospective students. Schools have an incentive 
to keep the COA number low. 

Obviously, there are schools in the SEC that would like to level the 
playing field, so to speak. There is quite a difference between a monthly 
check for $620 and $253. 

“There are several of us who would like there to be some threshold there,” 
McGarity said. “Those at the top are not worried about it. Those at the 
bottom are concerned about it. There is more concern from those where it 
could be a recruiting disadvantage.” 

Are some SEC schools at a competitive disadvantage? 

“We don’t know,” McGarity said. “That would be answered by remarks 
from these young men and women would make at the appropriate time (in 
their recruiting).” 

The SEC not only has to look at the issue from a conference perspective, 
but also a national mindset. Shaffer is being recruited by Louisville, which 
offers $5,202, the third highest nationally. Smith expects SEC schools to 
get on his junior guard heavy in the coming months of recruiting and the 
Cardinals could have a recruiting tool to use over, say, rival Kentucky. 



70

Oklahoma and Texas offer more of a COA stipend than Texas A&M, 
which routinely gets into recruiting tussles with the Sooners and 
Longhorns.

Of the SEC’s 14 schools, seven ranked in the top 20 among the schools in 
the Power 5 conferences, according to numbers gathered by the Chronicle 
of Higher Education. Tennessee and Auburn ranked first and second, 
respectively. Mississippi State was fourth. 

SEC Commissioner Greg Sankey was asked in his first press conference 
as commissioner about Cost of Attendance and whether he wanted all SEC 
schools to allow the same amount. 

“Well, we’re going to follow the expectations of legal outcomes first,” 
Sankey said. “This conference comes together to work on issues . I expect 
Cost of Attendance to be the same (as other discussions of differences). 
We’re supportive of our student-athletes and this is a new way to do that.” 

Whatever the number, Smith wants SEC schools — all 65 Power 5 
schools  schools — to allow the same amount of money for COA. He said 
there is a trap just waiting for the student who plays football. 

“It should be even across the board because eventually it is going to be too 
much of a recruiting tool and you don’t want a kid’s mother convincing a 
kid to go to a school just because of the money,” Smith said. “She’s going 
to say ‘You have to go here baby, I need a new car, too’. 

“If that’s the reason you decide to go to a school, the money, and not the 
education, not the playing time, then there is a problem. Then you get 
there and its’ not right for you and you say ‘I should have gone 
somewhere else’. 

“It’s going to happen.” 

COA breakdown for the SEC 

Tennessee $5,666 or $629 per month 9 months 
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Auburn $5,586 
Mississippi State $5,126 
Ole Miss $4,500 
South Carolina $4,151 
Arkansas $4,002 
Missouri $3,664 
Florida $3,320 
LSU $3,096 
Alabama $2,892 
Vanderbilt $2,780 
Texas A&M $2,706 
Georgia $2,598   or $288 per month 9 months 
Kentucky $2,284 

Source: Chronicle of Higher Education 

Amy Jenkins | Senior Communications Specialist
Office of Marketing & Communications
ajenkins@tamus.edu
 
1122 TAMU | College Station, TX 77840-7896 
Tel. 979.458.6423 | www.tamus.edu
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From: 
Sent: 
To: 

mkyoung@tamu.edu 
Wednesday, December 30, 2015 5:52 PM ..,. 
John Sharp 

Subject: Fwd: Diverse News for 12/30- Texas A&M Sets the Pace With Revised Diversity Plan 

Jolm 

Good ru.iicle on A&M's diversity eff01is. 

Mike 

Sent from my iPad 

Begin f01warded message: 

From: Christine Stanley <cstanley@tamu.edu> 
Date: December 30, 2015 at 1:06:49 PM MST 
To: "Young, Michael K" <mkyoung@tamu.edu>, Karan Watson <watson@tamu.edu> 
Subject: Fwd: Diverse News for 12/30- Texas A&M Sets the Pace With Revised Diversity Plan 

The ru.iicle is out. 

Sent from my iPhone 
Christine A. Stanley, PhD 
Vice President and Associate Provost for Diversity, 
Professor, Higher Education Administration 
Texas A&M University 
Suite 100 Jack K. Williams Administration Building 
College Station, Texas 77843 
Phone: (979) 458-2905 
Email: cstanley@tamu.edu 

Begin f01warded message: 
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From: "Diverse: Issues In Higher Education" <news@diverseeducation.com>
Date: December 30, 2015 at 4:04:40 AM CST 
To: <cstanley@tamu.edu>
Subject: Diverse News for 12/30 - Texas A&M Sets the Pace With Revised Diversity Plan

Reply-To: "Diverse: Issues In Higher Education" <feedback@diverseeducation.com>



To unsubscribe from future emails or to update your email preferences click here. 
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Diverse: Issues In Higher Education 

10520 Warwick Ave Suite B8 
Fairfax, VA 22030 

www.DiverseEducation.com 



From: 
Sent: 
To: 

mkyoung@tamu.edu 
Sunday, January 03, 2016 3:4 5 PM 
John Sharp 

Subject: Fwd: Draft 

Sent from my iPad 

Begin forwarded message: 

From: Eric Hyman <ehyman@athletics.tamu.edu> 

Date: January 3, 2016 at 2:32:46 PM MST 
To: "Michael K. Young" <mkyoung@tamu.edu> 
Subject: Fwd: Draft 

Wanted you to get this before we release it. The release will go out in 45 minutes .. . 4 :15 CST. 

Sent from my iPhone .. . Eric Hyman 

Begin forwarded message: 

From: Alan Cannon <acannon@ath letics.tamu.edu> 

Date: January 3, 2016 at 3:29:42 PM CST 
To: Eric Hyman <ehyman@athletics.tamu.edu> 
Subject: Draft 

FOR IMMEDIATE RELEASE, Sunday, Jan. 3, 2016 

SPA VITAL LEAVING TEXAS A&M 

COLLEGE STATION-Texas A & M announ ced today that offens ive coordinator Jake Spavital and th e sch ool h ave mutually 

decided to part ways. Spavital com pleted h is secon d season as offen sive coordinator in 2015 an d his third season as 
qu arterbacks coach. 
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From: 
Sent: 
To: 

mkyoung@tamu.edu 
Monday, January 04, 2016 7:45 PM ~ 
JohnSharp ............... 

Subject: Fwd: Fall 2015 Corps Grade Summary 

John: 

Thought you might like to see this. Still confidential until we get the full universit y gpa summaries, but Genera l Ramirez is clearly doing a very good job. 

M ike 

Sent from my iPad 

Begin forwarded message: 

From: President Young <PresidentYoung@tamu.edu> 
Date: January 4, 2016 at 6:34:30 AM MST 
To: "Young, M ichael K" <mkyoung@tamu.edu> 

Subject: FW: Fall 2015 Corps Grade Summary 

Jessica Rubie I Liaison to the President 
Office of the President I Texas A&M University 
Jack K. Williams Administration Building, Suite 200 
1246 TAMU I College Station, TX 77843-1246 

ph: 979.845.2217 I fax: 979.845.5027 
jrubie@tamu.edu 

www.tamu.edu 

From: Ramirez, Joe [mai lto:jramirez@corps.tamu.edu] 

Sent: Wednesday, December 23, 2015 2:01PM 
To: Pugh, Daniel <djpughsr@vpsa.tamu.edu>; 'Jim Thompson' <jrt@jrtconstruction.com>; President Young <PresidentYoung@tamu.edu> 
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Cc: Stebbins, Byron <bstebbins@corps.tamu.edu>; Simpson, Meredith <msimpson@corps.tamu.edu>; Jessica Rubie <jrubie@tamu.edu>

Subject: Fwd: Fall 2015 Corps Grade Summary

President Young/Dr Pugh/Jim just wanted to forward this to you so you could see just how well the Corps did academically this semester.

An overall 2.99 GPR this semester the highest ever posted by the Corps especially in the Fall. 180 cadets posted a 4.0. 1360 cadets posted a

3.0 or higher. Fish GPR was a 2.9.

As you can see, our Corps had a very good semester academically. I am very proud of our cadets, but also of the staff that work so hard to set

the conditions for academic success across the Corps especially Meredith Simpson and her team. Proud of all of them.

We don't plan to release this until we get the university overall GPR, but thought I would share the good news with you.

Best wishes to you and your families for a Merry Christmas and Happy New Year!

Very Respectfully, Joe

Joe E. Ramirez, Jr

BG, US Army (Retired)

Commandant

Begin forwarded message:

From: "Simpson, Meredith" <msimpson@corps.tamu.edu>

Date: December 23, 2015 at 12:01:30 PM CST

To: "Ramirez, Joe" <jramirez@corps.tamu.edu>

Cc: "Stebbins, Byron" <bstebbins@corps.tamu.edu>

Subject: Fall 2015 Corps Grade Summary

Sir,

Corps grades are in and the summary calculations are included below for your reference. Once University stats are complete, I

will update the chart with University comparison numbers.

Classification
Fall 2015

Term

Fall 2015

Cumulative
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Fish '19/U1 2.90 2.87

Soph '18/U2 3.04 3.03

Jr '17/U3 3.01 3.02

Sr '16/U4+ 3.04 3.06

OVERALL 2.99 3.03

180 cadets (8%) posted a 4.0

1360 cadets (57%) posted a 3.0 or higher

Historical perspective:

Fall 2012 2.78

Fall 2013 2.89

Fall 2014 2.93

Fall 2015 2.99

Fall 2015 marks the highest fish class GPA, Corps term GPA, and Corps cumulative GPA on record. This is our 6th

consecutive semester at or above a 2.9 term GPA and our first fall semester to outperform our previous spring GPA.

For the first time in Corps history, class term and cumulative GPAs of Corps upperclassmen are both above a 3.0.

V/R,

Meredith Simpson 
Assistant Commandant – Academics & International Programs
Corps of Cadets-Office of the Commandant | Texas A&M University
1227 TAMU | College Station TX 77843-1227
phone: 979.458.2829 | fax: 979.862.1032 | msimpson@corps.tamu.edu
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This email and any attached files may contain information that is privileged, confidential or otherwise protected from disclosure. If you are not the intended

recipient, you are hereby notified that any disclosure, copying, distribution or use of the contents of this information is prohibited. If you have received this

email transmission in error, please notify me by telephone or via return email and delete this email from your system.



From: 
Sent: 
To: 

mkyoung@tamu.edu 
Monday, January 04, 2016 7:51 PM 
John Sharp 

Subject: Fwd: draft confidential 

John: 

This hasn't been released yet, so please hold close. 

The NCAA taketh and the NCAA giveth .... 

Why is our life dependent on 20 year olds????? 

Mike 

Sent from my iPad 

Begin forwarded message: 

From: Eric Hyman <ehyman@athletics.tamu.edu> 

Date: January 4, 2016 at 4:39:02 PM MST 

To: " Michael K. Young" <mkyoung@tamu.edu> 

Subject: Fwd: draft 

FYI 

Sent from my iPhone .. . Eric Hyman 
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Begin forwarded message:

From: Alan Cannon <acannon@athletics.tamu.edu>

Date: January 4, 2016 at 5:21:08 PM CST

To: Eric Hyman <ehyman@athletics.tamu.edu>, Marcy Girton <mgirton@athletics.tamu.edu>, Jason Cook

<jcook@athletics.tamu.edu>, "McDevitt, Terry" <TMcDevitt@tamus.edu>

Cc: Kevin Sumlin <ksumlin@athletics.tamu.edu>, Justin Moore <jmoore@athletics.tamu.edu>

Subject: draft

DRAFT

FOR IMMEDIATE RELEASE, Monday, Jan. 4, 2016

KNIGHT TO PLAY FOR TEXAS A&M

COLLEGE STATION— Trevor Knight has decided to play his final year of eligibility at Texas A&M University after graduating from

the University of Oklahoma.

“I appreciate the opportunity Coach Sumlin and his staff have afforded me and I look forward to making my last year of eligibility

a memorable one,” Knight said. “I am thankful to Coach Stoops and all of the people at OU for their help and support through

the years.”

Knight, a 6 1, 207 pound quarterback, was a high school standout at San Antonio Reagan High School before enrolling at

Oklahoma and redshirting in 2012. He was the MVP of the Sugar Bowl win against Alabama following the 2013 regular season

when he was 32 of 44 for 348 yards and four touchdowns. He was an Academic All Big 12 selection in 2014 and was named to

the Capital One Academic All District team as selected by CoSIDA. He played in six games this past season and graduated with a

finance degree from OU in December.

“We are excited to welcome Trevor to the Aggie family,” Texas A&M head coach Kevin Sumlin said. “We look forward to him

joining our team in January and know he will be a great representative of Texas A&M.”

atm—



From: mkyoung@tamu.edu 
Sent: 
To: 
Subject: 

Wednesday, January 06, 2016 3:52PM ~ 
JohnSharp ~ 

Fwd: Good News 

On the good news front . I am sure this is because of my passion for the Air Force ( 
WASP). It is possi ble others deserve some credit, however ...... 

was in the Air Force, my st ill is, and my 

Mike 

Sent from my iPad 

Begin forwarded message: 

From: "Pugh, Daniel" <djpughsr@vpsa.tamu.edu> 
Date: January 6, 2016 at 2:46:03 PM MST 
To: Michael Young <mkyoung@tamu.edu> 
Subject: FW: Good News 

This really is exciting news. We are the #1 AFROTC detachment in the nation !!! ! We will certainly strategy how this is shared. 

From: "Hanlon, Hugh" <hhanlon@corps.tamu.edu> 
Date: Wednesday, January 6, 2016 at 3:42 PM 
To: Daniel Pugh <djpughsr@vpsa.tamu.edu>, Joe Ramirez <jramirez@corps.tamu.edu> 
Cc: "Stebbins, Byron" <bstebbins@corps.tamu.edu>, "Starnes, Glenn" <gstarnes@corps.tamu.edu>, "Simpson, Meredith" 
<msimpson@corps.tamu.edu>, "Hawes, Samuel!" <shawes@corps.tamu.edu>, "Archer, Jeffrey" <jarcher@corps.tamu.edu>, "Cohn, Warren" 
<wcohn@corps.tamu.edu>, "Hague, Mary" <mhague@corps.tamu.edu>, "Jordan, Christopher" <cjordan@corps.tamu.edu>, "Koster, Brandon" 
<bkoster@corps.tamu.edu>, "Sanger, Neil" <nsanger@corps.tamu.edu>, "Batista, Miguel" <mbatista@corps.tamu.edu>, "Dean, Alvin" 
<adean@corps.tamu.edu>, "Escalante, Danie l" <descalante@corps.tamu.edu>, "Mejia, Nancy" <nmejia@corps.tamu.edu>, "Mckee, Sean" 
<smckee@corps.tamu.edu>, "McKnight, Brenda" <bmcknight@corps.tamu.edu> 
Subject: Good News 

Dr Pugh, BG Ramirez, 
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About a month ago we were notified that we won the #1 of 36 Dets in Southwest Region for 2015 and we would compete at the national level

against the other 4 Regions. We just were just informed that your Texas A&M AFROTC won the #1 Team/Det of 145 Universities in the nation.

I thought you would be interested in knowing.

VR, Hef



From: 

Sent: 
To: 

mkyoung@tamu.edu 
Wednesday, January 06, 2016 4:09PM 
John Sharp 

Subject: Fwd: Gala confusion 

Happily, I never saw this ootil this morning. But I thought it would amuse you ..... 

Sam obviously wants a stronger statement of supp01i for Kevin. I told him that would not be happening. The recmiting challenges are created only 
in vety small pati by our oocettainty over Kevin (which I did not tell Sam), but much more by the flittation with the NFL and losit1g 6 quatterbacks 
in three yeru·s. 

In all events, thought you'd want to see what he said. 

And I suppose he could be our AD ...... 

Mike 

Sent from my iPad 

Begin fotwarded message: 

From: Sam Tom 
Date: Januaty 5, 2016 at 8:45:54 PM MST 
To: "Yooog, Michael K" <mkyooog@tamu.edu> 
Subject: RE: Gala confusion 

Mike: 

Interesting day ru·oood Aggie land to say the least. I think it is imp01iant for any leader to SUITOillld himself with people that he tmsts 
and that he believes can accomplish the goals and mission of the organization. Accordingly, I believe your tennination ofEH was 
appropriate, if not overdue; however, I must say that the annooocement coming today could not be more ill-timed strictly from a 
football perspective. Yesterday, all of the circus SUlTOlllldiug the future of our program was pretty much put to rest by EH's statement 
to the media. That was followed up by a commitment from au outstanding yooog man from Oklahoma who could be our stattiug 
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quarterback next year.  All of that was wiped out by Eric's "resignation" today. To those on the outside (especially, recruits, parents, 
and current players who are juniors and considering their NFL future) the resignation on the heels of his statement of support 
yesterday raised a huge red flag. The coaching staff has spent all day trying to assuage the concerns of these aforementioned 
constituents.  Tonight, on social media Shane Hinckley issued a statement which is fine except for the fact that no one knows who
Shane Hinckley is unless you work closely with A&M. Recruits don't know. Parents don't know. Potential assistant coaches don't 
know.  I know we are bringing in a new offensive coordinator hopefully by the end of the week and that will help, but in light of the 
timing I am wondering if a stronger statement of support, directly from you, might not be more appropriate. I am sure I am not privy
to all of the facts, although no one on the campus knows our coaches better than I do, so if I am missing some pertinent information I 
understand.  But this is a critical time as we try and move our program forward and I simply think there is no reason to keep shooting
ourselves in the foot.  Just my two cents and if I can assist the new AD in anyway all  anyone needs to do is ask. I love Texas A&M 
with all my heart and simply want us to be successful. 

Best Regards, 

Sam Torn 

-----Original Message----- 
From: Young, Michael K [mailto:mkyoung@tamu.edu]
Sent: Monday, August 31, 2015 5:15 PM 
To: Sam Torn >
Subject: Re: Gala confusion

Thanks, Sam. I'm very excited for both the opening and the events surrounding it. It should be an exceptional weekend. And thank you 
for everything you have done to bring this to such a remarkable conclusion!  This will be an extraordinary legacy for decades. Thank
you!

Hope to see you in Saturday-- when we celebrate our victory over Arizona State! 

Gig 'Em.  

Mike

Sent from my iPhone 
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On Aug 31, 2015, at 4:34 PM, Sam Torn  wrote: 

I hope you are doing well. Skip  spoke to me regarding some confusion over the Gala. To be clear, John Sharp texted 
me on Friday and suggested That either Cliff or Phil be allowed to speak at the Gala. I immediately texted him back 
and told him our plan was to recognize the Chancellor, the BORs and the system and university for their extraordinary 
vision and accomplishments but that I would get with Cliff and see if he wanted to speak. Apparently he did not see my 
return correspondence and assumed I was not in favor. Nothing could be further from the truth. I have spoken with 
Cliff and Phil, and though Cliff was reluctant, he and Phil are both going to make a few comments We on the Gala 
committee have always wanted to do whatever is best to honor this occasion. Our only desire is to celebrate this 
extraordinary accomplishment with all who made it possible. To be clear there has never been any reluctance to allow 
these two personal friends of mine to speak at the Gala and I am sorry if there was any confusion regarding same. 

Thank you and best regards 

Sam Torn 

Sent from my iPhone 



From: 
Sent: 
To: 
Cc: 

mkyoung@tamu.edu 
Wednesday, January 13, 201612:40 PM 
Junkins, John L 

Wolff, Susan M; Tracy Cullen; Jordan, Lisa B. 
Subject: Re: Gala invitation 

Jolm: 

I'm flne with this invitation. I ve1y much look f01ward to the Gala . 

All the best. 

Mike 

Sent from my iPad 

On Jan 13, 2016, at 12:18 PM, Junkins, Jolm L <junkins@tamu.edu> wrote: 

Guys: 

Attached is a pdf of the TIAS gala invitation (evening of Fri, Feb 26). This 
is a minor update of last year's invitation, main change is your name 
added, Mike. 

Since it has your signatures on it, I wanted you to see it before it hits 
the street. As usua l, we three will co-host it. I will be emcee, but you 
w ill both have the prime-time opportunities to speak and get photo-ops 
w ith each new inducted TIAS Faculty Fellow (13 this year). Re your 

speeches, I will take the liberty of drafting a "strawman" version soon, 
and submitting for your edits. You can of course re-write/tailor and 
ad-lib as you wish. As usua l, I will have your "blessed" script at the 
pod ium so that you can refer to it in case you need it. 

I have sent the invitation to press already, but if I hear an objection, we 
can have a do-over. 
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Thanks much,

John

John L. Junkins

Distinguished Professor of Aerospace Engineering

Texas A&M University  

3572 TAMU

College Station, Texas 77843-3572

Tel  (979)845-3912

Fax (979)845-6051

<image003.jpg>

John L. Junkins, Director
Texas A&M University Institute for Advanced Study

3572 TAMU

College Station, Texas 7743-3572 

Tel  979.458.4992 

Fax 979.458.4996

Assistant Lisa Jordan, 979.458.4989

Web: http://tias.tamu.edu/

<TIAS Gala Invitation.pdf> 



From: 
Sent: 
To: 

mkyoung@tamu.edu 
Wednesday, February 03, 2016 6:25AM ~ 
JohnSharp ~ 

Subject: Fwd: Washington Post - Nations Prominent Public Universities are Shifting to out-of-state students 

I hope this statement to the Post might be helpful to you politically in Austin. 

Mike 

Sent from my iPad 

Begin f01w arded message: 

From: "Hinckley, Shane" <shane.hinckley@tamu.edu> 
Date: Febmmy 1, 2016 at 9:47:13 PM EST 
To: "Young, Michael K" <mkyoung@tamu.edu> 
Cc: Km·an Watson <watson@tamu.edu> 
Subject: Washington Post- Nations Prominent Public Universities are Shifting to out-of-state students 

President Young is quoted in this piece towm·ds the bottom. It was in Slmday's edition. 

Shane 

https :/ /www. washingtonpost. com/local/ education/nations-prominent -public-universities-m·e-shifting-to-out-of-state
students/2016/0l/30/07575790-beaf-11e5-bcda-62a36b394160 st01y.html 
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From: mkyoung@tamu.edu 

Sent: Thursday, February 04, 2016 8:05 PM 

To: 
Subject: Re: U. T. System Chancello r Bill McRaven 

I told oorter, Eddie Joe and Chad that his service to UT is incompatible with service on any of our advis01y boards 
I asked them to take appropriate action. 

Mike 

Sent from my iPad .,.. 
On Feb 4, 2016, at 7:56PM, John Shatp < 

I told jorge that myself. His ego is driving this I'm sure 
Sent from my Verizon Wireless BlackBeny 

wrote: 

From: "Young, Michael K" <mkyoung@tamu.edu> ~ 
Date: Fri, 5 Feb 2016 01:52:19 +0000 ~ 
To: John Shatp< 
Subject: Fwd: U. T. System Chancellor Bill McRaven 

John 

I suspect you know Jorge better than I do, but, frankly, I find this disappointing. His interests and ours are quite likely to be quite 
incompatible and Porter is honoring him as Intematinal alumni of the year.. .. 

Mike 

Sent from my iPad 

Begin f01w arded message: 

9 
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From: Jorge Bermudez <
Date: February 4, 2016 at 1:43:59 PM CST 
To: <mkyoung@tamu.edu>
Subject: U. T. System Chancellor Bill McRaven

michael, in case you do not remember me, i am a former student from cuba and now serve as a trustee on the a&m 
foundation.  i hope all is going well with you and marti.  

i am contacting you because bill mcraven called me yesterday to ask me to serve on the executive committee of an 
effort the u.t. system is beginning in houston to create a center to promote innovation and a different approach to how a 
university system serves the state and the country.  he is creating the executive committee in houston with 15 people 
and he asked me if i would serve on the committee.  i have agreed to be part of the executive committee and i wanted to 
alert you to my decision prior to it being made public in the near future. 

although i do not believe this impacts texas a&m in any way, i will be alerting john sharp as well so as to avoid any 
surprises.  please let me know if you have any questions. 

best personal regards, 

jorge bermudez 



From: mkyoung@tamu.edu 
Sent: Wednesday, February 10, 2016 10:48 AM 
To: 
Subject: Re: UT System got $100M from Legislature, Patrick protests 

Yeah. We're in good shape I think, though our tuition will be falling fmi her and fmi her behind. That's ok, though, because you have been so 
supportive!! And I genuinely mean that. Thank you. 

Mike 

Sent from my iPad 

On Feb 10, 2016, at 10:46 AM, John Shatp < wrote: 

We did 2 2percent raises assuming inflation still there 
Sent from my Verizon Wireless BlackBeny 

From: "Young, Michael K" <mkyoung@tamu.edu> 
Date: Wed, 10 Feb 201616:41 :19 +0000 ~ 
To: John Shatp< ~ 
Subject: Fwd: UT System got $100M from Legislature, Patrick protests 

Interesting that UT seems to be getting away with this. Oh well .... 

Sent from my iPad 

Begin f01w arded message: 

From: "O'Quinn, Michael G" <irishmike@tamu.edu> 
Date: Febmmy 10, 2016 at 6: 12:48 AM CST 
To: "Young, Michael K" <mkyoung@tamu.edu> 
Cc: Jessica Rubie <jmbie@tamu.edu> 
Subject: UT System got $100M from Legislature, Patrick protests 

5 
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FYI.

View "System got $100M from Legislature, Patrick protests" article at 
http://tablet.olivesoftware.com/Olive/Tablet/HoustonChronicle/SharedArticle.aspx?href=HHC%2F2016%2F02%2F10
&id=Ar02202



From: mkyoung@tamu.edu 
Sent: 
To: 
Cc: 

Wednesday, February 10, 2016 5:49 PM .,. 
Royce West 
John Sharp 

Subject: Fwd: Timeline 
Attachments: Timeline.docx; A TI00001.htm 

Dear senator. 

I promised to update you by this evening regarding all om responses to the tenible incident on out campus yesterday. Much more to be done and 
much more we are doing, but I wanted you to have this as soon as I could compile it. 

I plan to call you again this evening of that is ah·ight. 

In the meantime, thank you so much for yom concem. 

With wann regards. 

Mike Young 

Sent from my iPhone 

Begin f01warded message: 

From: "Pugh, Daniel" <djpughsr@vpsa.tamu.edu> 
Date: Febmmy 10, 2016 at 4:30:05 PM CST 
To: "O'Quinn, Michael G" <irishmike@tainu.edu>, Contact - Christine Stanley <cstanley@tainu.edu> 
Cc: Michael Young <mkyoung@tamu.edu> 
Subject: Timeline 

Here is a consolidated time line from the Depmtment of Residence Life, Depmiment of Multicultmal Services, and Office of the Vice 
President for Student Affairs. 
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Tuesday, February 9, 2016 

2:15pm- Tour Guide 

Cat notified 
sent a text to (tour guide coordinator). 

) . 

2:20pm- UPD called by the leader of the tour group. 

2:42pm- AD Thoorsell notified by 
Walton Hall. 

of hate speech related incident outside of 

2:50pm- AD Thoorsell notifies Director Rydl. 

2:52pm- Director Rydl ca lls to learn more. 

2:54pm- Ryd l calls UPD and speaks with Chief Mike Ragan. 

2:55pm- Thoorsell notifies Brandon Carlson (CRL) about incident. 

3:00pm- Dr. Tonya Driver notified of the incident during a meeting. 

3:15pm- CRL Carlson contacts CD Roberts to inform of incident & initiate A of I letter. 
Advise Travis to contact ERASE peer education 

3:20pm- Dr. Tonya Driver contacted her supervisor, Dr. Woods, to check-in about the 
incident, given there is an upcoming admitted African American student event during 
Aggieland Saturday. 

3:44pm- Ryd l received information through from 

4:04pm- Dr. Tonya Driver received an email from Dr. Woods of a forwarded message 
from Chareny Ryd l informing Dr. Parrott of the situation and her current efforts to 
gather facts. 

4:13pm- Rydl calls responds and asks for additiona l information. 

4:25pm- Dr. Tonya Driver received an email from Dr. Parrott of a forwarded message 
from Chareny Ryd l detailing Incident Report to 

5:00pm- Dr. Pugh notified of incident by Shane Hinkley. Dr. Pugh reaches out to Dr. 
Parrott and Dr. Woods regarding details of incident and update on current investigative 
steps underway. 

5:00pm- Ryd l talks to Chad Wooten 



5:04pm – Incident report was submitted by (tour guide/Walton Hall

Council).

5:15pm – Travis/Monika meets with Walton table group.

5:15pm – CD/GHD met with the Walton table group.

5:20pm – Jeff Wilson, Christine Thoorsell and Rydl met to discuss next steps.

6:05pm – Audrey meets with alleged female.

6:23pm – Dr. Tonya Driver received a message from Dr. Woods to phone him.

6:30pm – Dr. Tonya Driver phoned Dr. Woods who inquired about additional

information concerning the specifics of the tour. Also to let him know if I learn

additional information.

6:30pm – Rydl consults with Dr. Parrott.

6:41pm – Dr. Tonya Driver phoned to inquire about the specifics of the

tour and offer support from DMS however needed.

6:44pm – Dr. Tonya Driver received a second message from Dr. Woods to phone him.

6:48pm – Thoorsell sends electronic copy of A of I protocol to Director Rydl to share

with Drs. Pugh & Parrott.

6:53pm – Dr. Tonya Driver phoned Dr. Woods who informed her of a meeting Dr. Pugh

called the following morning (Feb 10th) at 8:00am in his office to discuss the incident

7:00pm – Dr. Pugh notifies Dr. Parrott and Dr. Woods he wants meeting first think in

morning with Dr. Driver and Ms. Rydl.

7:00pm – Dr. Pugh contacts President Young to update him on information gathered

from conversations with Dr. Parrott and Dr. Woods.

7:04pm – Update from (with added information from Dr. CJ Woods & Dr. Christine

Stanley).

7:07pm – Dr. Tonya Driver received a message from Dr. Woods that he was sent by Dr.

Pugh, indicating follow up meetings that occurred with the visitors between Dr. Stanley,

Shane Hinckley, and Scott McDonald and a statement of incident from the student

visitors.



7:45pm- Travis/Monika (CD/GHD) meet with Walton Hall Counci l leadership. 

7:57pm- Dr. Tonya Driver sent a message to Dr. Parrott to express appreciation for her 
being pulled into the loop of information and to express concerns and request insight 
related to the upcoming admitted African American student and parent visit during 
Aggieland Saturday. 

8:00pm- Rydl consu lted with Dr. CJ Woods. 

8:18pm- Dr. Tonya Driver received an email from Chareny Ryd l documenting the 
follow-up with the female student allegedly involved with the incident. 

8:19pm- Dr. Tonya Driver received a call from Chareny Rydl to discuss the incident, 
updates to her knowledge, and protocol for acts of insensitivity. 

8:30pm- Ryd l consults with Dr. Tonya Driver (Multicultural Services). 

8:44pm- Dr. Tonya Driver received an email from Chareny Ryd l detailing the Residence 
Life Acts of Insensitivity General Protocol. 

8:44pm- Dr. Tonya Driver received an email from Chareny Ryd l documenting the 
follow-up with the Walton students. 

8:45pm- Dr. Tonya Driver received an email from Chareny Ryd l of the General Incident 
Report. 

8:51pm- Residence Life is notified of earring incident. 

8:53pm- Dr. Tonya Driver eceived an email from Dr. Parrott of a forwarded message 
from Cynthia Gay including the Itinerary for the group on February 9th. 

8:55pm- Dr. Tonya Driver received an email from Dr. Parrott of a forwarded message 
from Cynthia Gay including the Itinerary for the group on February 11TH. 

8:59pm- AD Thoorsell ask Audrey (CD) if 
looked like-unable to tell-long hair 

Tuesday, February 10, 2016 

was wearing & if so what they 

8:00am- Dr. Pugh convenes meeting with Dr. Parrott, Dr. Driver, and Chareny Ryd l to 
discuss the chain of events related to the incident and next steps. 

8:15am- President Young and Dr. Pugh discuss pulling together the student inclusion 
counci l during or shortly after lunch. Dr. Pugh made arrangements with President's 



office who set up the meeting and notified the students.

8:25am – Dr. Driver sent messages to multiple students requesting they check their

emails and attend the meeting being called by President Young if at all possible.

8:30am – Dr. Reber given a heads up by Rydl about a potential investigation.

8:40am – Discussed at VPM.

8:50am – Rydl spoke with Jeff and about tour program tomorrow.

9:00am – Rydl speaks with Scott McDonald (Admissions).

9:01am – sends Twitter screen shots on the issue.

9:01am – Rydl sends out additional information on the Tour Group. This is sent to Dr.

Parrott and Dr. Woods.

9:30am – Dr. Pugh updates all AVPs and Directors during VPM meeting and

9:45am – Dr. Driver visited with Dr. Pugh to review the list of students included in the

Inclusion Council invitation.

10:15am – Updated DMS staff concerning the incident and requested any requests for

information be directed to me immediately.

10:15am – Dr. Parrott & Rydl spoke with MarComm—Sherolyn Carroll & Cynthia Gay.

Rydl texted UPD Chief Mike Ragan.

11:00am – spoke with Cynthia Gay.

11:30am – Rydl met with Jeff and

11:35am – Rydl discussed incident with President.

11:45am – Cynthia Gay sent an update to TAMU Senior Administrators.

12:30p.m. – President’s Inclusion Council convenes and is attending by President Young,

Dr. Stanley, Dr. Pugh, and Mr. O’Quinn. Student supportive of campus notification as

first step. Additional discussion occurred.

1:15pm – Rydl discussed sending the letter to areas surrounding where the incident

took place.



1:36pm – First draft of A of I letter to Thoorsell from CD Travis Roberts received.

1:44pm – Dr. Driver received an email from Chareny Rydl detailing specifics for the

February 11th campus visit.

1:45pm – Rydl sends an update to TAMU Senior Administrators on our plan for the 2nd

tour of this group.

2:00pm – Rydl received the University Police Report.

2:09pm – Dr. Driver received an email from Chareny Rydl of UPD’s report of the

incident.

3:22pm – Dr. Parrott provides recommendation to Dr. Pugh



From: 

Sent: 
To: 

mkyoung@tamu.edu 
Friday, February 12, 2016 9:14AM 
John Sharp 

Subject: Fwd: Benigno Video 

Sent from my iPhone 

Begin fmwarded message: 

From: "Pugh, Daniel" <djpughsr@ypsa.tamu.edu> 
Date: Febmmy 11, 2016 at 6:43:42 PM CST 
To: Michael Young <mkyoung@tamu.edu> 
Subject: Video 

I love this guy! We have to be ready to have his back. He will catch some flack, but we could not have gotten a better response from a 
student body president. 

i 720p.mo0 
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From: 
Sent: 
To: 

Young, M ichael K 
Tuesday, March 15, 2016 9:44AM 
Eleanor Green; John Sharp 

Subject: Fwd: 500 more people signed "Eleanor Green: Help Bring Oatmeal t he Blind Steer to 
Rowdy Girl Sanctuary" 

Attachments: imageOOl.png 

Next thing they will be marching on my house .... 

Sent from my iPad 

Begin f01warded message: 

From: President Young <PresidentY oung@tamu.edu> 
Date: March 15, 2016 at 7:59:29 AM CDT 
To: "Young, Michael K" <mkyoung@tamu.edu> 
Subject: FW: 500 more people signed "Eleanor Green: Help Bring Oatmeal the Blind Steer 
to Rowdy Girl Sanctuary" 

Have you seen this? 

Tracy Cullen 
Director of Executive Services 

Office of the President 
Texas A&M Univer sity 
J ack K. Williams Administration Building, Ste. 200 
1246 TAMU I College Station, TX 77843-1246 

Tel. 979-845-2217 I Fax 979-845-5027 

tcullen@tamu.edu 

From: mail@changemail.org [mailto:mail@changemail.org] 

Sent: Monday, March 14, 2016 12:56 PM 
To: President Young <PresidentYoung@tamu.edu> 
Subject: 500 more people signed " Eleanor Green: Help Bring Oatmeal the Blind Steer to Rowdy Girl 

Sanctuary" 

New signatures 

Michael K. Young- This petition addressed to you on Change.org has 
new activity. See progress and respond to the campaign's supporters. 

1 



Eleanor Green: Help Bring Oatmeal the Blind Steer to 
Rowdy Girl Sanctuary 

Petition by Jennifer Dockery · 500 supporters 

500 more people signed 
in the last 19 minutes 

View petition activity 

El 

RECENT SUPPORTERS 

Melody Ragland 
Georgetown. KY ·Mar 14, 2016 

Give him back; there's no telling what horrible things they are doing to 
this cow at an educational facility. The little girl deserves her cow back. 

gwen sederholm 
austin, TX · Mar 14, 2016 

free this animal from the Aggies! 

frank curley 
middletown, NY· Mar 14, 2016 

2 
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Is America this heartless, let the girl reunite with Oatmeal

Karen Thomas

Norman, OK · Mar 14, 2016

This sweet thing should be allowed to go to a sanctuary to be loved and
well cared for, not a research facility! I would want to know more details 
about how Texas A&M plans to care for him.

Sheryl Barnes

Mena, AR · Mar 14, 2016

This animal deserves to live his life with people who care about him. Do 
the right thing.

View all 500 supporters 

CHANGE.ORG FOR DECISION MAKERS 

On Change.org, decision makers like you connect directly with people 

around the world to resolve issues. Respond to let the people petitioning 

you know you're listening, say whether you agree with their call to action, 

or ask them for more information. Learn more. 

This notification was sent to PresidentYoung@tamu.edu, the address listed as the 

decision maker contact by the petition starter. If this is incorrect, please post a 

response to let the petition starter know.

Change.org · 548 Market St #29993, San Francisco, CA 94104-5401, USA 



From: 
Sent: 
To: 

Young, Michael K ... 
Wednesday, March 16, 2016 6:59 PM 
John Sharp 

Subject: Fwd: Reuters State of Innovation Media Coverage for MKY 

Some good publicity for om Commercialization eff01is. I've got some additional ideas that are slightly out of 
the box, but I think could be useful. I'd like to talk a bit about it next week. 

Mike 

Sent from my iPad 

Begin f01warded message: 

From: Jessica Rubie <jrubie@tamu.edu> 
Date: March 16, 2016 at 10:51:26 AM CDT 
To: "Young, Michael K" <mkyoung@tamu.edu>, "Hinckley, Shane" 
<shane.hinckley@tamu.edu> 
Subject: FW: Reuters State of Innovation Media Coverage for MKY 

See article link below. 

Jessica Rubie I Associate Vice President, Strategic Initiatives 
Office of the President I Texas A&M University 
Jack K. Williams Administration Building, Suite 200 
1246 TAMU I College Station, TX 77843-1 246 

ph: 979.845.2217 I fax: 979.845.5027 
jrubie@tamu.edu 

www.tamu.edu 

From: Michelle Woolford [mailto:mwoolford@160over90.com] 

Sent: Wednesday, March 16, 2016 9:59 AM 
To: Jessica Rubie <jrubie@tamu.edu> 
Cc: Matzke, Chelsea R <chelseamatzke@tamu.edu>; Hinckley, Shane <shane.hinckley@tamu.edu>; 
Kimberly Hallman <khallman@160over90.com>; Kayla Kassis <kkassis@160over90.com> 
Subject: Reuters State of Innovation Media Coverage for MKY 

Morning Jessica, 
The Reuters article finally ran today! Titled, "Demonstrating Value Means Strategically Playing on Strengths," 
the article features several nice quotes from MKY and highlights that "Texas A&M is one of America's largest 
research institutions." 

Texas A&M is one of only two universities mentioned in the article and MKY is one of only two sources 
quoted throughout. 

Link to article online: 

9 
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http://stateofinnovation.thomsonreuters.com/demonstrating value means strategically playing on

strengths

Thanks!

Michelle
________________________________

michelle woolford | pr manager

160over90

215.732.3200 ext. 154

philadelphia, pa • newport beach, ca • gainesville, fl



From: 
Sent: 
To: 

Young, M ichael K 

Tuesday, March 15, 2016 9:43 AM 
John Sharp; Eleanor Green 

Subject: Fwd : 13 YEAR OLD GIRL's BUND STEER Oatmeal 

Eleanor: 

Are we now holding this poor steer hostage?? I am wonied about our constituents in Grass Valley, 
Califomia .... 

Mike 

Sent from my iPad 

Begin fotwarded message: 

From: President Y mmg <PresidentY oung@tamu.edu> 
Date: March 15, 2016 at 8:00:02 AM CDT 
To: "Young, Michael K" <mkyoung@tamu.edu> 
Subject: FW: 13 YEAR OLD GIRL's BLIND STEER Oatmeal 

From: Shannon Ross 

Sent: Monday, March 14, 2016 10:54 AM 
To: President Young <PresidentYoung@tamu.edu> 
Subject: 13 YEAR OLD GIRL's BLIND STEER Oatmeal 

Dear President Young: 

I used to live in Texas. I am very famil iar with ranching. 
I lived in Kerrvi lle and Bandera, TX. 

I urge you to support Rowdy Girl Animal Rescue and a 13 year old 
girl's whose BLIND steer you refuse to return to her after she had 
second thoughts about sel ling her FFA steer. (FYI - do you think she'll 
ever want to attend your college in five years?) 

Your state has hundreds, if not thousands, of "teaching animals" to pick 
from to use at your school. Please release this young teen's steer for 
her. There is a wi lling sanctuary ready to take Oatmeal the Steer. 
Please be a leader and have a HEART. You can replace Oatmeal very 
fast. There is no shortage. Please Release Oatmeal. 
sincerely, 
Shannon Ross 
Shannon M. Ross, 
Certified Shorthand Reporter 

11 
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12202 Nuthatch Ct.
Grass Valley, CA 95945
530-570-9573

CONFIDENTIALITY NOTICE: The information contained in this email is confidential and may also be subject to the 
attorney-client privilege or other privileges as provided by law. The information is intended only for the use of the 
individual or entity to which it is addressed. If you are not the intended recipient, you are hereby notified that any use, 
dissemination, distribution or copying of this communication is prohibited. If you received this email in error please 
immediately telephone the sender at the above telephone number or advise via return email.



From: Young, Michael K 
Sent: Thursday, March 31, 2016 3:15 PM 
To: 
Subject: RE: West Texas 

Ok. Thanks. 

Mike 

From: John Sharp [mailto 
Sent: Thursday, March 31, 2016 3:01PM 
To: Young, Michael K <mkyoung@tamu.edu> 
Subject: Re : West Texas 

Tks I'd send to don and cc to hallmark who is mnning the search tks js 
Sent from my Verizon Wireless BlackBeny 

From: "Y mmg, Michael K" <rnkyoung@tamu.edu> 
Date: Thu, 31 Mar 2016 19:57:47 +0000 
To: 
Subject: West Texas 

John: 

Don Powell asked me for some suggested candidates for the presidency of West Texas. I told him I would be happy to 
think a bit about it. I have a few thoughts, but I thought perhaps the best way was to share them with you. If you would 
prefer, I would be happy to forward them on to Don instead . Let me know what you'd like me to do. 

Mike 

13 



From: Young, Michael K 
Sent: Thursday, March 31, 2016 3:15 PM 
To: 
Subject: RE: West Texas 

But I'll probably do it by phone .... 

From: John Sharp [mailto 
Sent: Thursday, March 31, 2016 3:01PM 
To: Young, Michael K <mkyoung@tamu.edu> 
Subject: Re : West Texas 

Tks I'd send to don and cc to hallmark who is mnning the search tks js 
Sent from my V erizon Wireless BlackBeny 

From: "Young, Michael K" <mkyoung@tamu.edu> 
Date: Thu, 31 Mar 2016 19:57:47 +0000 
Th: > 
Subject: West Texas 

John: 

Don Powell asked me for some suggested candidates for the presidency of West Texas. I told him I would be happy to 
think a bit about it. I have a few thoughts, but I thought perhaps the best way was to share them with you. If you would 
prefer, I would be happy to forward them on to Don instead . Let me know what you'd like me to do. 

Mike 

14 



From: Young, M ichael K 

Sent: Thursday, March 31, 2016 2:58 PM 
To: 
Subject: West Texas 

John: 

Don Powell asked me for some suggested candidates for the presidency of West Texas. I told him I would be happy to 
think a bit about it . I have a few thoughts, but I thought perhaps the best way was to share them with you. If you wou ld 
prefer, I would be happy to forward them on to Don instead . Let me know what you'd like me to do. 

Mike 

15 



From: Young, Michael K 
Sent: Thursday, March 31, 2016 8:58AM 
To: 
Subject: FW: Senator Schwertner, UT Dell, and our Round Rock campus 

John: 

As we suspect, UT is already throwing sharp elbows with respect to our clinica l rotations. Probably not a serious 
problem. We can find other slots, I think. But thought you ought to know. 

And, question: Pau l is meeting with Schwertner about our plans in Round Rock. Should we talk to him about what is 
happening in Austin? I am not sure there is anything we really want him to do (or that he could do), so I am not 
particularly inclined to draw him into this, but I would appreciate your advice. 

Mike 

From: Ogden, Paul E. [mailto:ogden@medicine.tamhsc.edu] 

Sent: Wednesday, March 30, 2016 4:37 PM 
To: Young, Michael K <mkyoung@tamu.edu> 
Subject: Senator Schwertner, UT Dell, and our Round Rock campus 

Mike, 
Jenny Jones and I plan to meet with Senator Schwertner April 14, and give him an update about Round Rock. Do you 
have any concerns about us bringing up the fact that UT Dell is kicking us out of t wo hospitals in Austin, Dell Children's 
and Shoal Creek? Not sure what he can do, but thought we would make him aware. 
Paul 
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From: Young, Michael K 
Sent: Wednesday, March 23, 2016 8:26AM 
To: 
Subject: Re: Special Request for "Enactment of Commencement" 

So did I! 

Sent from my iPhone 

On Mar 23, 2016, at 8:09AM, John Shrup wrote: 

I heard it was even better than the st01y 
Sent from my Verizon Wireless BlackBeny 

From: "Y mmg, Michael K" <mkyonng@tamu.edu> .,. 
Date: Wed, 23 Mar 2016 13:03:16 +0000 
To: John 
Subject: Fwd: Special Request for "Enactment of Commencement" 

John 

I thought you might appreciate this st01y. We are big, but never lose sight of the individual. Om 
people are absolutely tenific. It is such a privilege to be here. 

Mike 

Sent from my iPhone 

Begin fotw ru·ded message: 

From: "Pugh, Daniel" <djpughsr@ypsa.tamu.edu> 
Date: March 23, 2016 at 7:22:58 AM CDT 
To: "Hmiado, John E" <jehmiado@tamu.edu> 
Cc: Joseph P Pettibon II <jpp2@tamu.edu>, "Heru·d, Lama A" 
<lheard@tamu.edu>, "Presley, Rita F" <r-presley@tamu.edu>, "O'Quinn, 
Michael G" <irishmike@tamu.edu>, "graduation@tamu.edu" 
<graduation@tamu.edu>, "Heidick, Venesa A" <vheidick@tamu.edu>, "Morgan, 
Sru·ah D" <sdmorgan@tamu.edu>, "Kru·an Watson" <watson@tamu.edu>, Jessica 
Rubie <jrubie@tamu.edu>, Michael Yonng <mkyonng@tamu.edu>, Chad 
Wootton <c-wootton@tamu.edu>, Sawtelle Nancy L <n-sawtelle@tamu.edu> 
Subject: Re: Special Request for "Enactment of Commencement" 

JH-

What a remarkable st01y! I was so impressed at yom jumping at the chance to 
bring this man 's wish to fmition. You and the entire team from acadetnic affairs 
ru·e to be commended. I can' t say thank you enough for helping out a fonner 

20 



21

student of mine from Arkansas and for representing the true Aggie Spirit that 
makes the Aggie Family so special. 

All my best and Gig ‘Em! 

Danny

http://www.mystatesman.com/news/news/aggies-grant-wish-to-dying-father-in-
austin/nqqnF/?icmp=statesman internallink referralbox free-to-premium-referral

Aggies grant wish to 

dying father in Austin 
NEWS

By Mary Ann Roser - American-Statesman Staff 

52

Posted: 6:17 p m. Tuesday, March 22, 2016 

Highlights 

Father wanted to see his daughter’s graduation from Texas A&M 

University. 

A&M associate dean traveled from College Station to Austin to hold a 

commencement ceremony at their home. 

As a crowd gathered in the driveway of a Circle C home under a brilliant, 

windswept sky Tuesday afternoon, an unusual ceremony got underway, 

fulfilling a father’s dying wish. 

Jim Brewer, who at 57 is nearing the end of his struggle with pancreatic 

cancer, watched his daughter graduate from Texas A&M University — his 

alma mater and now hers. Because doctors said Jim’s time is short, Texas 

A&M brought the ceremony to his home as dozens of relatives, neighbors 

and friends looked on, many wearing Aggie maroon. 
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“One of the last things on my bucket list was to see my daughter graduate, 

but I didn’t think I was going to make it,” Jim said softly just before the 

ceremony. “Just seeing her get her degree …” 

Brewer’s voice trailed off he teared up and sat in a wheelchair, clutching a 

maroon blanket to his chest. Then he turned and greeted yet another well-

wisher, including some fellow members of the A&M Corps of Cadets with 

whom he had served. Some he hadn’t seen in 15 years, he said, adding, “I 

feel like Tom Sawyer hanging out in the rafters.” 

The ceremony started at 1:30 p.m. sharp as Texas A&M Associate Dean 

John Hurtado, wearing a black robe with a purple sash, stood at a lectern 

borrowed from Clayton Elementary School, where Brewer’s wife, Lisa, 

teaches second grade. Lisa Brewer knelt beside his wheelchair and held 

his hand as their two sons, Nick, 26, and Mike, 27, stood behind them. 

+ JAY JANNER

Jenny Brewer gets ready for her graduation ceremony at her home in Circle C Ranch on 

Tuesday. Her father Jim Brewer, ... Read More

“When I heard about this opportunity, I jumped at the chance,” Hurtado 

told the crowd. He brought a flag called a gonfalon that represents the 

college of engineering and explained the symbols to the crowd. Hurtado, 

an aerospace engineering professor, taught Jim’s daughter, Jenny, who is 

23 and slated to receive a bachelor’s degree in that subject on May 12. 

Hurtado’s voice broke when he turned his attention to Jenny and spoke of 

her accomplishments and the Aggie values she embodies. Jim Brewer 

looked on, alternately wiping tears and smiling at Jenny as she stood 

beside Hurtado in a cap and gown. When Hurtado instructed Jenny to turn 

around her class ring so the year was pointing outward, Jim touched his 

own ring, Class of 1980, and gave her a thumbs-up. 
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Jim Brewer is a civil engineering graduate and worked as a senior project 

manager at Doucet & Associates. Some of his colleagues were at the 

ceremony and were among those applauding when Hurtado said: “Jenny, 

you are now and forever an Aggie. … Congratulations, and gig ‘em.” 

+ JAY JANNER

John Hurtado, left, Texas A&M associate dean and aerospace engineering professor, 

conducts a graduation ceremony for Jenny Brewer at her home ... Read More

Then, Jim, Lisa, Nick and Mike joined Jenny and faced their family, friends 

and colleagues as they all sang “The Spirit of Aggieland,” a familiar tune at 

A&M sports events. 

“I think it’s just amazing everyone showed up,” Jenny said afterward. “I 

just want to thank Texas A&M. The Aggies are awesome.” 

The ceremony was Nick’s idea. He lives and works in Fayetteville, Ark., 

but recently came home to be with his family. “The one thing my dad kept 

saying is he was hoping he would live long enough to see Jenny 

graduate.” 

+ JAY JANNER

Jim Brewer, with his wife, Lisa, gives a thumbs-up at the graduation ceremony for his 

daughter, Jenny Brewer, at his home ... Read More
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Just a week ago, Nick emailed Texas A&M official asking about the 

possibility of a home graduation ceremony. Nick knew Daniel Pugh, the 

vice president for student affairs, when Pugh was an official at the 

University of Arkansas, Nick’s alma mater. Pugh followed through, and 

Nick said he wasn’t really surprised. 

“With the experience I’ve had with Texas A&M before and knowing the 

kind of people they are, I was optimistic,” he said. “But to get the response 

from the people I got it from was pretty cool.” 

Jim didn’t find out until yesterday. 

Related

1. Texas A&M Graduation, 03.22.16 

“We were trying to keep it a surprise, but he (Jim) was having a rough 

morning yesterday, so we let him know yesterday,” Nick said, adding that 

his mom and sister were in the room. All four of them shed tears, Nick 

said. 

“This is beyond my expectations,” Jim said, just before his family took him 

inside and invited their guests in for chocolate cake. 



From: Young, Michael K 
Sent: Monday, March 21, 2016 8:56 AM 
To: 
Subject: 
Attachments: 

FW: DIVISION OF STUDENT AFFAIRS - UPDATE 3.17.16 
DSA LockupRGBTESTdpi.png 

John: 

I just received this from our VP for Student Affairs, Danny Pugh. I am not sure what Regent Mahomes has in mind, but 
I wanted to let you know. In all events, I think it would be f ine for him to receive these updates. They are interesting 
and provide some perspective on the nature of, and breadth of student activities at the university. Do you have any 
problem with our sending these to him? 

Mike 

From: Pugh, Daniel [mailto:djpughsr@vpsa.tamu.edu] 

Sent: Sunday, March 20, 2016 2:30 PM 
To: Young, Michael K <mkyoung@tamu.edu> 
Cc: Jessica Rubie <jrubie@tamu.edu> 
Subject: DIVISION OF STUDENT AFFAIRS- UPDATE 3.17.16 

M KY -

Regent Mahomes approached me at the TAMU-UT joint facu lty meeting about getting more involved and 

more information regarding student affairs and student life at TAMU. I shared with him that we were putting 
together these updates for you, campus partners, and the entire division and he was interested in receiving 
them as well. I don't, however, have his email address. Are these something you would be interested in his 

receiving? Probably shou ld have checked with you before opening my mouth about them, but these are 
generally nice talking points, a good overview of upcoming events/activities, and nothing that is too 
concerning. 

Happy to share with him if you are open to my do ing so and if Jessica might share his email address. 

Thanks, 

Danny 

PS- Off to Houston for the SVP interviews on Monday and Tuesday (as is Jessica). 

DIVISION OF 
STUDENT AFFAIRS 
TEXAS A~M VNIVERSlTY 

25 
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DIVISION UPDATE
March 16, 2016

The Division of Student Affairs is pleased to present the Division Update. Twice per month, 
the Division Update will highlight departmental initiatives including student events, upcoming 
department/staff programs, achievements and recognitions, noteworthy metrics/statistics and 
examples of contributions to our individual professions and/or the field of student 
affairs.  Please take a few minutes to review the information below.

CORPS OF CADETS

 On the weekend of March 5th – 6th all outfits in the Corps competed in the Annual Cadet 
Challenge

o The competition included three major events:
 The Bloody Cross
 The Obstacle Course
 A Mud Run

o The Cadet Challenge and Fittest Cadet winners will be announced at Parents Weekend
 On Saturday, March 5th, the Corps of Cadets welcomed our Corps 21 scholarship donors to 

the Sanders Corps Center for the annual Corps 21 Scholarship Reception
o Donors and their scholarship cadets met and spent time sharing what it’s like to be in 

the Corps and what goals the cadets have set for themselves
 The Corps baseball team swept its three-game series with University of Houston – Downtown 

on Saturday, March 12th
o Scores were 11-1, 11-2, 17-0

 The Corps soccer team competed in the Bryan/College Station Soccer League and won their 
match on Sunday, March 13th

o Final score was 5-1
 The Corps lacrosse team, members of the Gulf Coast Lacrosse Conference, started its season 

with two wins over Bayou City and Trinity
o Scores were 15-10 & 6-4

 The Corps men’s and women’s basketball teams competed in the National Intramural-
Recreational Sports Association (NIRSA) Regional Championship over a two day period, 
March 5th – 6th 

o The championship was held at the University of Houston

OFFICES OF THE DEAN OF STUDENT LIFE

 Angela Winkler was the recipient of the Fraternity Advisor of the Year Award at the Greek 
Award Banquet. The banquet was held on Friday, March 4th 

o Angela is the faculty advisor for Sigma Phi Epsilon
 Anne Reber participated in a webinar with other national presenters on March 3rd on the topic 

of hazing prevention
o The webinar, “Strategies to Prevent Hazing on Campus,” was the second in a series 

hosted by the National Center on Safe Supportive Learning Environments (NCSSLE)
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o NCSSLE is funded by the U.S. Department of Education’s Office of Safe and Healthy 
Students

 New Student and Family Programs (NSFP) selected 11 members to serve on the inaugural 
Aggie Parent & Family Advisory Council.

o The council seeks to continually improve the support provided to families by NSFP and 
across the university

 Consensual Language, Education, Awareness and Relationships (CLEAR) will be hosting Dr. 
David Lisak on March 31st through April 1st to present a series of sessions on campus sexual 
assault, Title IX, VAWA and how individuals can make a positive impact on these crucial topics

RECREATIONAL SPORTS

 Reel Rock 10 Film Festival will be hosted in honor of former Outdoor Adventures Director, 
Patsy Kott on April 14th at 7:00 p.m. in the Student Recreation Center

o Tickets available at http://bit.ly/OAReelRock10
 As part of Outdoor Adventures Spring Break 2016, 10 students are skiing at Monarch 

Mountain in Colorado and 8 students are canoeing the Buffalo National Scenic River in 
Arkansas 

 On March 12th – 13th, 16 participants completed Wilderness First Aid training with Outdoor 
Adventures and Longleaf Wilderness Medicine. 

o Attending students and staff represented at least 7 colleges and departments
 On May 15th there will be a canoe and portage trip to Minnesota’s Boundary Waters

o Registration is open to all students, staff, faculty and community members.
o Register here http://bit.ly/OARegisterTrips

 Lifeguarding classes will occur on March 25th – 26th and April 2nd – 3rd
 Recreational Sports Student Awards Banquet will be held on April 22nd
 Adult Learn to Swim event will be held on March 21st – March 31st
 Several intramural staff attended the Region IV NIRSA Basketball Championships at the 

University of Houston
o Official Nehal Patel, ranked in the top 12
o Official Will Steward, ranked in the top 4 and will represent Texas A&M at the National 

Basketball Tournament in April, which will be hosted by Ohio State University
 , accounting student worker, was recently selected as a fellow in the Economics 

Undergraduate Research Opportunities Program (EUROP)
 Rec Sports hosted NCAA Zone D Diving Championships and the Team A&M All Star Dive 

Meet
 James Nash, Drew McMillen, Ashley Donaldson, Jerod Wilson, Oscee Wheatfall, Jason 

Kurten, Josh Adams, Grace Grindstaff, Chris Stewart, and Bethany Tolar in collaboration with 
the President’s office, helped plan activities for the Kyle Field Staff Appreciation Day

o These staff worked the event along with 35 part time workers
o There were about 2,000 participants that attended the event

 31 new part-time facilities staff members were hired

RESIDENCE LIFE
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 A department staff appreciation event was held at the Hildebrand Equine Complex on Friday, 
March 4th 

o The facility provided tours and visits to see the horses. Ice cream floats and branded 
umbrellas were distributed to staff

 Residence Life is planning to collaborate with Keep America Beautiful and Goodwill Industries 
(Heart of Texas) on their “Give and Go” campaign

o The campaign will aim to encourage students living in residence halls or apartment 
communities to consider donating items rather than sending them to the landfill when 
they move out in May

o The 12th Can will provide collection stations at the 24/7 service desks for any non-
perishable foodstuffs as part of the continuing work to make sustainability an Aggie 
tradition

o The collaboration with Goodwill has been a continued effort for the past 10-12 years
o Keep American Beautiful launched their Give and Go campaign with 5 universities 

across the nation and has now built to more than 50
 During spring break, a crane over Krueger Hall will be used as part of an ongoing HVAC 

renovation project. 
o No students have been allowed to stay in Krueger Hall this week as a risk management 

practice
o Prior to spring break, Residence Life staff polled students individually and made 

arrangements for any residents who wanted to stay on campus during the break to live 
in White Creek Apartment for the week

o Transportation Services has also been an essential partner with clearing the crane area 
and relocating students’ parking for those staying at White Creek

 The Department of Residence Life has reached 5,378 followers on Twitter. 
o As we approached 5,000 followers, a Diversi-Tee was offered to the 5,000th follower 
o The winner is a prospective student
o Thank you to all of @TAMUResLife followers! #LiveAtTheHeart

STUDENT ACTIVITIES

 For services honoring Rusty Thompson, please review the following information:
o Visitation

 Friday, March 18, 2016 (4:00 p.m. – 7:00 p.m.)
 Rosary 7:00 p.m.
 Location:

 Hillier Funeral Home
 4080 State Hwy 6 South, College Station, TX 77845
 979-985-2060

o Funeral Services
 Saturday, March 19, 2016 (11:00 a.m.)
 Location:

 St. Mary’s Catholic Church
 603 Church Avenue, College Station, TX

 Internment immediately following at the Aggie Field of Honor
 Campus Memorial Service

o Monday, March 21, 2016 (7:00 p.m.)
o Rudder Auditorium
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 A Division article reflecting upon Rusty’s service to Texas A&M can be read at 
http://studentaffairs.tamu.edu/

STUDENT COUNSELING SERVICE

 Student Counseling Service (SCS) serves over 700 students each week during the busiest 
months of the year

 SCS provides crisis intervention services from 8:00 a.m. to 5:00 p.m. Monday through Friday
 Volunteers on the HelpLine answer approximately 1,000 calls from distressed Aggies every 

year
 The number one issue students bring to SCS is anxiety, with the second being depression
 SCS has begun to provide online counseling through a program called Therapist Assisted 

Online (TAO) for mild to moderate depression and anxiety
 Counseling services are included in all students’ university advancement fee

VETERAN RESOURCE & SUPPORT CENTER

 Vet Connect is a program designed to support student veterans in their transition to college, 
their continuous success as students and to connect them with future opportunities after 
graduation

o An upcoming Vet Connect event will be on March 23rd in Rudder 701 from 8:00 a.m. to 
5:00 p.m. 

 BP, Chevron Phillips, Ernst & Young, Union Pacific and IBM will provide a history 
of the company, resume building, interviewing tips, and employment and 
internship opportunities

 Deloitte is bringing their Career Opportunity Redefinition & Exploration (CORE) leadership 
program to Texas A&M.

o This program will help transitioning military service members in translating their 
leadership abilities into a business context

o This event will be held in Wehner Building on March 25th from 10:00 a.m. to 4:00 p.m.
o More information on Deloitte’s Veterans Initiatives can be found through this link 

http://www2.deloitte.com/us/en/pages/careers/articles/join-deloitte-military-veterans.html
 The military appreciation baseball game will be held on Saturday, April 23rd

o Tickets are free for all service members including: Active Duty, Reserve, Retired and 
Veterans

o Military discounts are available for guests with a redeemable online code
 For tickets visit (password: Military): 

http://www8.ticketingcentral.com/V2/Restrictions.aspx?t=AB9D0BFC8D34D7E06
5D6EE4&og=-1 

o This event is sponsored by Texas A&M Athletics and the VRSC

UNIVERSITY CENTER & SPECIAL EVENTS



30

 Three staff members from University Center & Special Events (UCEN) Rudder Theatre 
Complex are attending the United States Institute for Theatre Technology (USITT) conference 
over spring break.

o The conference will allow staff to advance their skills and knowledge in theatre and 
performing arts technology and production

 The installation of the new ADA accessible revolving door at the main entrance to the John J. 
Koldus building will be completed over spring break

 Restroom renovations within the John J. Koldus building will be completed within the next two 
weeks

Joshua Ellison
Marketing & Communications Manager  I  Division of Student Affairs

227N Koldus Student Services Building  I  1256 TAMU  I  College Station, TX 77843-1256
Joshuaellison@vpsa.tamu.edu  I  979.458.3296

This e-mail and any files transmitted with it are confidential. If you are not the intended recipient, you 
are hereby notified that any disclosure, copying, distribution, or use of the contents of this information 
is prohibited. If you have received this e-mail transmission in error, please notify me by telephone or 
via return e-mail and delete this e-mail from your system.



From: Young, Michael K 
Sent: Wednesday, March 09, 2016 9:05AM 
To: 
Subject: FW: Medical school agrees to expand its reach 

Courtesy of our " friend." With fr iends l ike this ... 

From: Ogden, Pau l E. [mailt o:ogden@medicine.tamhsc.edu] 
Sent: Wednesday, March 9, 2016 8:05 AM 
To: Young, Michael K <mkyoung@tamu.edu> 
Subject: Fwd: Medical school agrees to expand it s reach 

Baylor COM and BSW annOlmcement. 

Sent from my iPhone 

Begin f01warded message: 

From: Eugene Alford 
Date: March 9, 2016 at 7:57:38 AM CST 
To: Paul Ogden <ogden@medicine.tamhsc.edu>, Andrew Robison <robison@medicine.tamhsc.edu>, Keith Williams 

> 
Subject: Medical school agrees to expand its reach 

View "Medical school agrees to expand its reach" miicle at https ://mldefense.proofuoint.comlv2/ml?u=http-
3A tablet.olivesoftware.com Olive Tablet Houston Chronicle Shm·edAJ.iicle.aspx-3Fhref-3DHHC-252F20 16-252F03-252F09-
26id-3DAr00604&d=BQIFAg&c=cpvmSBWXd8YiHoMtYk a9E20IiaEheG3-
g£MB 16YPqO&r=tli017 AqALivJQ 90UK.CkBtclzw71i0aLu V 4SEMmTPg&m=99QyLxHhepLoZN96bZ9qNm FvrCCRk4-
WnCxiSfSODo&s=YBcMofw6£MgKDT3UxCy R WalX-c0vz0mX4zKf-aElw&e= 
This atiicle is in the Houston Chronicle today and deserves comments at the dinner Thmsday night. We can ce1iainly expect questions 
about this miicle. 

Re: Marc Boom. I see he is listed as a speaker on the nm of the show. Has this been discussed with Mm·c? I invited him and his wife 
as guests not a speaker and he accepted as a guest. Just want to make sme we are all on the same page 

1 
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Gene

Please note: my email address is changing. It will now be: 
Ealford@houstonmethodist.org

Eugene L. Alford MD FACS 
Alford Facial Plastic Surgery 
6560 Fannin Suite 704 
Houston TX 77030 
7135323223 ofc 
7139074700 cell 



From: 
Sent: 
To: 

Young, Michael K 
Friday, February 12, 2016 9:14AM 
John Sharp 

Subject: Fwd: Video 

Sent from my iPhone 

Begin f01warded message: 

From: "Pugh, Daniel" <djpughsr@ypsa.tamu.edu> 
Date: Febmmy 11, 2016 at 6:43:42 PM CST 
To: Michael Young <mkyoung@tamu.edu> 
Subject: Video 

I love this guy! We have to be ready to have his back. He will catch some flack, but we could not have gotten a better response from a 
student body president. 

II 720p.moJ 0 }· 

5 
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From: Young, Michael K

Sent: Monday, February 01, 2016 7:28 PM

To: Tracy Cullen

Subject: Re: Campus Carry Rules DEADLINE REMINDER

They are aware. Talked this over with Ray last week.

Thanks. Mike

Sent from my iPad

On Feb 1, 2016, at 9:16 AM, Tracy Cullen <tcullen@tamu.edu> wrote:

Do we need to let OGC know, or are they aware?

Tracy Cullen
Executive Assistant to the President

Office of the President 

Texas A&M University

Jack K. Williams Administration Building, Ste. 200

1246 TAMU | College Station, TX  77843-1246

Tel. 979-845-2217 | Fax 979-845-5027

tcullen@tamu.edu

From: Young, Michael K

Sent: Monday, February 01, 2016 8:54 AM

To: Tracy Cullen <tcullen@tamu.edu>

Subject: RE: Campus Carry Rules DEADLINE REMINDER

Sort of. But I’m not submitting on that deadline. I am receiving the report the end of Feb. and will report shortly thereafter.

Mike
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From: Tracy Cullen

Sent: Sunday, January 31, 2016 1:17 PM

To: Young, Michael K <mkyoung@tamu.edu>

Subject: FW: Campus Carry Rules DEADLINE REMINDER

Importance: High

Is this what your 4:30 p.m. meeting on Monday is about?  Are we good to do on this??

Tracy Cullen
Executive Assistant to the President

Office of the President 

Texas A&M University

Jack K. Williams Administration Building, Ste. 200

1246 TAMU | College Station, TX  77843-1246

Tel. 979-845-2217 | Fax 979-845-5027

tcullen@tamu.edu

From: Krenek, Carolyn [mailto:CKrenek@tamus.edu]

Sent: Monday, January 25, 2016 5:47 PM

To: A&M System CEOs <CEOs@tamus.edu>; Banks, Charlotte <charlotte.banks@tamut.edu>; Burns, Shawn <sburns@wtamu.edu>; Coggins,

Patrick E <pcoggins@tamuct.edu>; Crenshaw, Holly <h crenshaw@tamu.edu>; Currin, Alicia <alicia.currin@tamuc.edu>; Hughes, Randy

<jrandy.hughes@tamuk.edu>; Liddle, Trevor <tliddle@tamiu.edu>; McCasland, Mike <m mccasland@tamu.edu>; McFrazier, Michael

<mlmcfrazier@pvamu.edu>; Moore, Brooks <RBM@tamus.edu>; Morrison, Darrell <drmorris@tamusa.tamus.edu>; O'Quinn, Michael G

<irishmike@tamu.edu>; Sherwood, Mary <Mary.Sherwood@tamucc.edu>; Damon Slaydon <dslaydon@tamu.edu>; Kent Styron

<wkstyron@tarleton.edu>; Sutherland, Todd <t sutherland@tamu.edu>; Todd, Charley <robert c todd@tamu.edu>; Walton, Matt <m

walton@tamu.edu>

Cc: A&M System CEOs' Assistants (CEAs) <CEOs Assistants@tamus.edu>; Bonilla, Ray <RBonilla@tamus.edu>; Calvert, Stanton <S

Calvert@tamus.edu>; Hallmark, James R. <JHallmark@tamus.edu>; Hamilton, Billy <BHamilton@tamus.edu>; McDevitt, Terry

<TMcDevitt@tamus.edu>; Mogford, Jon <JMogford@tamus.edu>; Ray, Phillip <pray@tamus.edu>; Robinson, Maria <MRobinson@tamus.edu>;

Sharp, John <chancellor@tamus.edu>; Stone, Mark <MStone@tamus.edu>; Williams, Tommy <twilliams@tamus.edu>; Mazurkiewicz, Kathy

<KE Mazurkiewicz@tamus.edu>; Pollard, Claudia <CPollard@tamus.edu>; Rogers, Glenda <gkr@tamus.edu>; Snider,Kathy

<kdsnider@tamus.edu>; Stovall, Judy <J Stovall@tamus.edu>; Woodall, Jill E <jwoodall@tamus.edu>; Wytaske, Josie <JWytaske@tamus.edu>;

Bjune, Stephanie <sbjune@tamus.edu>; Jenkins, Amy <AJenkins@tamus.edu>; Brown, Jerry <JMBrown@tamus.edu>

Subject: Campus Carry Rules DEADLINE REMINDER

Importance: High
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A reminder that the deadline for each member to submit a CEO approved campus carry rule (and supporting documentation for any

requested exclusions) for Office of General Counsel review is close of business, nextMonday, February 1st. Please submit via the

Policy Office’s online Rule Development Questionnaire.

Please let me know if you have any questions. Thank you. Carolyn

Carolyn Krenek | Manager
System Policy Office
ckrenek@tamus.edu

1230 TAMU | College Station, TX 77840-7896 

Tel. 979.458.6038 | www.tamus.edu

Moore/Connally Building 
301 Tarrow, Fifth Floor   
College Station, TX 77840-7896

THE TEXAS A&M UNIVERSITY SYSTEM

From: Krenek, Carolyn  
Sent: Wednesday, January 06, 2016 4:35 PM 
To: A&M System CEOs; 'Banks, Charlotte'; 'Burns, Shawn'; 'Coggins, Patrick'; 'Crenshaw, Holly'; 'Currin, Alicia'; 'Hughes, Randy'; 'Liddle, Trevor'; 
'McCasland, Mike'; 'McFrazier, Michael'; Moore, Brooks; 'Morrison, Darrell'; 'O'Quinn, Michael'; 'Sherwood, Mary'; 'Slaydon, Damon'; 'Styron, Kent'; 
'Sutherland, Todd'; 'Todd, Charley'; 'Walton, Matt' 
Cc: A&M System CEOs' Assistants (CEAs); Bonilla, Ray; Calvert, Stanton; Hallmark, James R.; Hamilton, Billy; McDevitt, Terry; Mogford, Jon; Ray, 
Phillip; Robinson, Maria; Sharp, John; Stone, Mark; Williams, Tommy; Mazurkiewicz, Kathy; Pollard, Claudia; Rogers, Glenda; Snider, Kathy D.; 
Stovall, Judy; Woodall, Jill; Wytaske, Josie; Bjune, Stephanie; Jenkins, Amy 
Subject: Campus Carry Rules 
Importance: High

As a reminder, the next step in the process for implementing the requirements of SB 11, the campus concealed carry bill, is for each

member to submit a CEO approved campus carry rule for Office of General Counsel review. These rules are due to the A&M System

Policy Office no later than Monday, February 1st and are to be submitted via the Policy Office’s online Rule Development

Questionnaire (not all form fields are applicable for this submission).

Please let me know if you have any questions. Thank you. Carolyn
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Carolyn Krenek | Manager
System Policy Office
ckrenek@tamus.edu

1230 TAMU | College Station, TX 77840-7896 

Tel. 979.458.6038 | www.tamus.edu

Moore/Connally Building 
301 Tarrow, Fifth Floor   
College Station, TX 77840-7896

THE TEXAS A&M UNIVERSITY SYSTEM



From: 
Sent: 
To: 
Cc: 

Young, Michael K 
Wednesday, January 13, 201612:40 PM 
Junkins, John L 

Wolff, Susan M; Tracy Cullen; Jordan, Lisa B. 
Subject: Re: Gala invitation 

Jolm: 

I'm flne with this invitation. I ve1y much look f01ward to the Gala . 

All the best. 

Mike 

Sent from my iPad 

On Jan 13, 2016, at 12:18 PM, Junkins, Jolm L <junkins@tamu.edu> wrote: 

Guys: 

Attached is a pdf of the TIAS gala invitation (evening of Fri, Feb 26). This 
is a minor update of last year's invitation, main change is your name 
added, Mike. 

Since it has your signatures on it, I wanted you to see it before it hits 
the street. As usua l, we three will co-host it. I will be emcee, but you 
w ill both have the prime-time opportunities to speak and get photo-ops 
w ith each new inducted TIAS Faculty Fellow (13 this year). Re your 

speeches, I will take the liberty of drafting a "strawman" version soon, 
and submitting for your edits. You can of course re-write/tailor and 
ad-lib as you wish. As usua l, I will have your "blessed" script at the 
pod ium so that you can refer to it in case you need it. 

I have sent the invitation to press already, but if I hear an objection, we 
can have a do-over. 

38 
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Thanks much,

John

John L. Junkins

Distinguished Professor of Aerospace Engineering

Texas A&M University  

3572 TAMU

College Station, Texas 77843-3572

Tel  (979)845-3912

Fax (979)845-6051

<image003.jpg>

John L. Junkins, Director
Texas A&M University Institute for Advanced Study

3572 TAMU

College Station, Texas 7743-3572 

Tel  979.458.4992 

Fax 979.458.4996

Assistant Lisa Jordan, 979.458.4989

Web: http://tias.tamu.edu/

<TIAS Gala Invitation.pdf> 



From: 
Sent: 
To: 

Young, M ichael K 
Wednesday, January 06, 2016 4:09PM 
John Sharp 

Subject: Fwd: Gala confusion 

Happily, I never saw this lmtil this moming. But I thought it would amuse you ..... 

Sam obviously wants a stronger statement of support for Kevin. I told him that would not be happening. The recmiting challenges are created only 
in vety small part by om uncertainty over Kevin (which I did not tell Sam), but much more by the flirtation with the NFL and losing 6 quarterbacks 
in three years. 

In all events, thought you'd want to see what he said. 

And I suppose he could be om AD ...... 

Mike 

Sent from my iPad 

Begin f01warded message: 

From: Sam Tom 
Date: Januaty 5, 2016 at 8:45:54 PM MST 
To: "Young, Michael K" <mkyoung@tamu.edu> 
Subject: RE: Gala confusion 

Mike: 

Interesting day m·ound Aggie land to say the least. I think it is imp01i ant for any leader to sunmmd himself with people that he trusts 
and that he believes can accomplish the goals and mission of the organization. Accordingly, I believe yam termination of EH was 
appropriate, if not overdue; however, I must say that the announcement coming today could not be more ill-timed sti·ictly from a 
football perspective. Yesterday, all of the circus sunounding the futme of om program was pretty much put to rest by EH's statement 
to the media. That was followed up by a commitment from an outstanding young man from Oklahoma who could be om statiing 

46 
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quarterback next year.  All of that was wiped out by Eric's "resignation" today. To those on the outside (especially, recruits, parents, 
and current players who are juniors and considering their NFL future) the resignation on the heels of his statement of support 
yesterday raised a huge red flag. The coaching staff has spent all day trying to assuage the concerns of these aforementioned 
constituents.  Tonight, on social media Shane Hinckley issued a statement which is fine except for the fact that no one knows who
Shane Hinckley is unless you work closely with A&M. Recruits don't know. Parents don't know. Potential assistant coaches don't 
know.  I know we are bringing in a new offensive coordinator hopefully by the end of the week and that will help, but in light of the 
timing I am wondering if a stronger statement of support, directly from you, might not be more appropriate. I am sure I am not privy
to all of the facts, although no one on the campus knows our coaches better than I do, so if I am missing some pertinent information I 
understand.  But this is a critical time as we try and move our program forward and I simply think there is no reason to keep shooting
ourselves in the foot.  Just my two cents and if I can assist the new AD in anyway all  anyone needs to do is ask. I love Texas A&M 
with all my heart and simply want us to be successful. 

Best Regards, 

Sam Torn 

-----Original Message----- 
From: Young, Michael K [mailto:mkyoung@tamu.edu]
Sent: Monday, August 31, 2015 5:15 PM 
To: Sam Torn <
Subject: Re: Gala confusion

Thanks, Sam. I'm very excited for both the opening and the events surrounding it. It should be an exceptional weekend. And thank you 
for everything you have done to bring this to such a remarkable conclusion!  This will be an extraordinary legacy for decades. Thank
you!

Hope to see you in Saturday-- when we celebrate our victory over Arizona State! 

Gig 'Em.  

Mike

Sent from my iPhone 
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On Aug 31, 2015, at 4:34 PM, Sam Torn > wrote: 

I hope you are doing well. Skip  spoke to me regarding some confusion over the Gala. To be clear, John Sharp texted 
me on Friday and suggested That either Cliff or Phil be allowed to speak at the Gala. I immediately texted him back 
and told him our plan was to recognize the Chancellor, the BORs and the system and university for their extraordinary 
vision and accomplishments but that I would get with Cliff and see if he wanted to speak. Apparently he did not see my 
return correspondence and assumed I was not in favor. Nothing could be further from the truth. I have spoken with 
Cliff and Phil, and though Cliff was reluctant, he and Phil are both going to make a few comments We on the Gala 
committee have always wanted to do whatever is best to honor this occasion. Our only desire is to celebrate this 
extraordinary accomplishment with all who made it possible. To be clear there has never been any reluctance to allow 
these two personal friends of mine to speak at the Gala and I am sorry if there was any confusion regarding same. 

Thank you and best regards 

Sam Torn 

Sent from my iPhone 



From: 
Sent: 
To: 

Young, Michael K 
Wednesday, January 06, 2016 3:52PM 
John Sharp 

Subject: Fwd: Good News 

On the good news front . I am sure this is because of my passion for the Air Force (my 
WASP). It is possi ble others deserve some credit, however ...... 

was in the Air Force, my st ill is, and my 

Mike 

Sent from my iPad 

Begin forwarded message: 

From: "Pugh, Danie l" <djpughsr@vpsa.tamu.edu> 
Date: January 6, 2016 at 2:46:03 PM MST 
To: Michael Young <mkyoung@tamu.edu> 
Subject: FW: Good News 

This really is exciting news. We are the #1 AFROTC detachment in the nation !!! ! We will certainly strategy how this is shared. 

From: "Hanlon, Hugh" <hhanlon@corps.tamu.edu> 
Date: Wednesday, January 6, 2016 at 3 :42 PM 
To: Daniel Pugh <djpughsr@vpsa.tamu.edu>, Joe Ramirez <jramirez@corps.tamu.edu> 
Cc: "Stebbins, Byron" <bstebbins@corps.tamu.edu>, "Starnes, Glenn" <gstarnes@corps.tamu.edu>, "Simpson, Meredith" 
<msimpson@corps.tamu.edu>, "Hawes, Samuell" <shawes@corps.tamu.edu>, "Archer, Jeffrey" <jarcher@corps.tamu.edu>, "Cohn, Warren" 
<wcohn@corps.tamu.edu>, "Hague, Mary" <mhague@corps.tamu.edu>, "Jordan, Christopher" <cjordan@corps.tamu.edu>, "Koster, Brandon" 
<bkoster@corps.tamu.edu>, "Sanger, Neil" <nsanger@corps.tamu.edu>, "Batista, Miguel" <mbatista@corps.tamu.edu>, "Dean, Alvin" 
<adean@corps.tamu.edu>, "Escalante, Danie l" <descalante@corps.tamu.edu>, "Mejia, Nancy" <nmejia@corps.tamu.edu>, "Mckee, Sean" 
<smckee@corps.tamu.edu>, "McKnight, Brenda" <bmcknight@corps.tamu.edu> 
Subject: Good News 

Dr Pugh, BG Ramirez, 

so 

was a 
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About a month ago we were notified that we won the #1 of 36 Dets in Southwest Region for 2015 and we would compete at the national level

against the other 4 Regions. We just were just informed that your Texas A&M AFROTC won the #1 Team/Det of 145 Universities in the nation.

I thought you would be interested in knowing.

VR, Hef



From: Young, M ichael K 
Sent: Wednesday, December 30, 2015 5:52 PM 
To: John Sharp 
Subject: Fwd: Diverse News for 12/30 - Texas A&M Sets the Pace With Revised Diversity Plan 

Jolm 

Good ru.i icle on A&M's diversity eff01is. 

Mike 

Sent from my iPad 

Begin f01w arded message: 

From: Christine Stanley <cstanley@tamu.edu> 
Date: December 30, 2015 at 1:06:49 PM MST 
To: "Young, Michael K" <mkyoung@tamu.edu>, Karan Watson <watson@tamu.edu> 
Subject: Fwd: Diverse News for 12/30- Texas A&M Sets the Pace With Revised Diversity Plan 

The ru.i icle is out. 

Sent from my iPhone 
Christine A. Stanley, PhD 
Vice President and Associate Provost for Diversity, 
Professor, Higher Education Administration 
Texas A&M University 
Suite 100 Jack K. Williams Administration Building 
College Station, Texas 77843 
Phone: (979) 458-2905 
Email: cstanley@tamu.edu 

Begin f01w arded message: 
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From: "Diverse: Issues In Higher Education" <news@diverseeducation.com>
Date: December 30, 2015 at 4:04:40 AM CST 
To: <cstanley@tamu.edu>
Subject: Diverse News for 12/30 - Texas A&M Sets the Pace With Revised Diversity Plan

Reply-To: "Diverse: Issues In Higher Education" <feedback@diverseeducation.com>



To unsubscribe from future emails or to update your email preferences click here. 

Diverse: Issues In Higher Education 
10520 Warwick Ave Suite 88 

Fairfax, VA 22030 
www.DiverseEducation.com 

69 
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From: Young, Michael K

Sent: Monday, December 21, 2015 2:58 PM

To: chancellor@tamus.edu

Subject: Flag

John

I found out about the flag like either of us really care... . We don't leave it out at night and, if we ever do, we light it. As it turns out, however, the Corps

usually takes care of it and they are in finals and now on vacation. So our grounds crew have been taking care of it and they are perhaps slightly less reliable....

But we'll watch it from now on....

And I am sure this message just lights up your Christmas.....

And we are in the middle of a great snow storm. There will be sledding with the !

Give a hug for us. sends her warmest.

Mike

Sent from my iPad



From: Young, Michael K 
Sent: Thursday, December 17, 2015 8:27AM 
To: 
Subject: FW: 12th Man Foundation Ticket Sales Policy 
Attachments: 12th Man Foundation Ticketing Policies and Procedures.docx 

John: 

I know Cliff inqu ired of our aud itors whether we had any UT type problems in t icket sales. As Charlie indicated, we audit annua lly, it appears, and these 
sorts of problems do not seem to have appeared here at A & M. Skip sent this to me yesterday. Our policies seem solid and I thought you and Cliff might want 
to know th is as well. Please feel free to send to Cliff if you think that wou ld be useful. 

All the best. 

M ike 

From: Skip Wagner [mailto:skip@12thmanfoundation.com] 

Sent: Tuesday, December 15, 2015 8:45AM 
To: Young, Michael K <mkyoung@tamu.edu>; Eric Hyman <ehyman@athletics.tamu.edu> 
Subject: 12th Man Foundation Ticket Sales Policy 

You may have read/heard about the article in the Austin American Statesman about an audit of University of Texas I Longhorn Foundation t icket sales practices 
that was not particularly favorable. In light of that, I wanted the two of you to have a summary of the policies I procedures in place at the 12th Man Foundation. 

We have had no media inquiries, but are in excellent shape should any come our way. The same would be true if we were to be audited by the System/ 
University regarding our t icket sales practices. 

Skip Wagner 
President and Chief Executive Officer 
Work: 979-260-7592 
Cell: 713-252-0778 

P.O. Box 2800 Colleqe Station, TX 77841-2800 

llfiJDIJDD 
rtiNOJNO~AJUD4lP!I.~RAN!J AHD r .AetUT!I!:!I 
Uf 6UProft-TOr CH~~ ATIU...CTICS 
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12th Man Foundation Ticketing Policies and Procedures

December 14, 2015

In light of the article on the University of Texas’ athletics ticketing procedures which has received some

unfavorable press, I thought it was important to document those used at the 12th Man Foundation:

The 12th Man Foundation’s policy aligns with athletics department guidelines which state that

comped and faculty and staff tickets are for personal use only. Comp ticket resale is prohibited,

and the resale of purchased tickets is discouraged. If staff do sell their purchased tickets, they

can only be re sold at face value.

All comped tickets are approved by the Senior Vice President of Ticketing, Carole Dollins, and

the value of such tickets is reported to the Chief Financial Officer, Randy Howard. They are

encouraged to raise issues with the President of the 12th Man Foundation, Skip Wagner, should

they have questions regarding whether a ticket sales/comp arrangement is appropriate.

There are a limited number of business relationships that the 12th Man Foundation has that

involve tickets in exchange for trade, and in each case the value of the trade substantially

exceeds the value of the tickets. The policy of the 12th Man Foundation is that tickets will not be

used in trade unless it is towards something that would otherwise be purchased, and the value

received is substantially greater than the value of the tickets given up. The athletics department

receives from the 12th Man Foundation the comparable cash value that the tickets would have

generated had they been sold instead of used in trade.

The 12th Man Foundation attempts to meet major donor needs for tickets beyond what they

may have already purchased, if tickets are available. These types of requests typically come

through the Major Gifts staff and are filled in priority point order. These are virtually always paid

tickets, not comped.

Ticket brokers do not receive special treatment from the 12th Man Foundation. The tickets they

get from the 12th Man Foundation are purchased with the full donation being paid as well as

the value of the tickets, and brokers must be members of the 12th Man Foundation to make

their purchases. Single game tickets are generally sold with a donation component if possible,

and are always made available to 12th Man Foundation members prior to being made available

to the general public. This area is very sensitive as the 12th Man Foundation would prefer to see

tickets end up in the hands of Aggies, but ticket resale is not illegal, is difficult to police and only

occurs after the first sale has been made with the appropriate amount of revenue flowing into

the 12th Man Foundation and Texas A&M Athletics.

If you have any questions regarding the above information, or anything else with the way we handle

tickets, please do not hesitate to ask.

Sincerely,

Skip Wagner

President – 12th Man Foundation



From: 
Sent: 
To: 
Cc: 
Subject: 

Young, Michael K 
Sunday, December 13, 2015 9:01AM 
John Sharp 

; Hinckley, Shane 
25 best college cities, towns in America I Deseret News 

Guess w hich city is no. 2 on this list ! ! 

M ike 

http: I /www. dese retnews. com/ top/ 3505 / 0 / 25-best-coll ege-cities-towns-i n -America . htm I #KXH4dkq u r TSCG bt L.03 

Sent from my iPad 
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From: Young, Michael K 
Sent: Tuesday, December 08, 2015 10:51 PM 
To: John Sharp 
Subject: Four tough things columnists should do before writing about universit ies from The Washington Post 

John 

This is an interest ing article that might be worth sharing with the Regents? 

By the way, thank you so much for com ing tonight. It really meant a lot to have you there ! 

Mike 

http:/ /wpo.st/ m2iv0 

Sent from my iPad 
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From: 
Sent: 
To: 

Young, Michael K ~ 
Sunday, December 06, 2015 8:37AM ............... 
John Sharp 

Subject: Fwd: Why it would be a better world if we were all from Texas A&M I Words From Wags 

Jolm 

Thought you might like this. 

Mike 

Sent from my iPad 

Begin f01warded message: 

From: "Pugh, Daniel" <djpughsr@vpsa.tamu.edu> 
Date: December 6, 2015 at 7:58:24 AM CST 
To: Michael Young <mkvoung@tamu.edu> 
Subject: Why it would be a better world if we were all from Texas A&M I Words From Wags 

In case this hasn't been sent to you yet ... 

http://wordsfromwags.com/why-we-would-be-a-better-world-if-we-were-all-from-texas-am/ 

Danny Pugh 
Sent from my iPhone 
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From: Young, Michael K 
Sent: 
To: 

Thursday, December 03, 2015 9:21 AM .,. 
Subject: RE: Another request to Chancellor Research Initiative 

Just sent it to her. 

Thanks. 
Mike 

-----Original Message----

From: John Sharp [mailto: 
Sent: Thursday, December 3, 2015 9:15 AM 
To: Young, M ichael K <mkyoung@tamu.edu> 
Subject: Re: Another request to Chancellor Research Init iative 

Didn't go thru . Maybe send to srephanie ------Original Message-----

From: Young, Michael K 
To: John sharp 
Subject: FW: Another request to Chancellor Research Init iative 

Sent: Dec 3, 2015 9:12 AM 

Message truncated due to size. 
Sent from my Verizon Wireless BlackBerry 
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From: Young, Michael K 
Sent: 
To: 

Tuesday, December 01, 2015 8:15 AM ~ 
JohnSharp ~ 

Subject: Fwd: Draft press release for tuition reduction 
Attachments: imageOOl.png; ATT00001.htm; TAMU Law Announces Lower Tuition v8.docx; ATT00002.htm 

Jolm 

We're going to annmmce the law school tuition reduction that we talked about unless you have any objections or want time to ale1t the regents. This 
should be good for the school. We'll see. 

Mike 

Sent from my iPad 

Begin fmwarded message: 

From: Karan Watson <watson@tamu.edu> 
Date: December 1, 2015 at 6:14:07 AM CST 
To: "Young, Michael K" <mkyoung@tamu.edu>, "Hinckley, Shane" <shane.hinckley@tamu.edu>, Chad Wootton <c
wootton@tamu.edu> 
Subject: Fwd: Draft press release for tuition reduction 

Sent from my iPad 

Begin fmwarded message: 

From: "Mon iss, Andrew P" <amoniss@law.tamu.edu> 
Date: November 30, 2015 at 9:59:51 PM CST 
To: Chad Wootton <c-wootton@tamu.edu>, Karan Watson <watson@tamu.edu> 
Cc: "Walden, Rebecca C" <rcwalden@law.tamu.edu> 
Subject: Draft press release for tuition reduction 
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Karan & Chad,

Attached is our draft press release for the tuition reduction, featuring a proposed quote from Pres. Young. Can you 
please get us clearance to use this (or whatever he’d prefer in its stead)? We’d like to get this out to avoid getting lost in 
the holiday rush. 

I’ve copeid Rebecca, who can handle any questions. I am at a conference on captive insurance, whose topic (which I 
find fascinating) is made more attractive by virtue of being held in Grand Cayman. I’ll be in sessions most the day the 
next few days, so Rebecca can respond faster if there are questions. 

Thanks for your help with this (and with the tuition reduction stuff generally). 

Andy

Andrew Morriss 
Dean & Anthony G. Buzbee Dean’s Endowed Chairholder 
Texas A&M School of Law 
1515 Commerce St. 
Fort Worth, TX 76102 
amorriss@tamu.edu 
 
See my research at: http://papers.ssrn.com/sol3/cf dev/AbsByAuth.cfm?per id=245412 
 



TAMU Law Lowers and Locks Tuition 
New Figures Take Effect Fall 2016 

FOR IMMEDIATE RELEASE 

December DAY, 2015, Fort Worth, TX – As part of Texas A&M’s public mission as a 
land-grant institution, Texas A&M University School of Law (TAMU Law) announced it 
will lower full-time resident tuition and fees by 15.39% percent from $33,092 to $28,000, 
effective academic year 2016-2017. 

Beginning the fall 2016 semester, Texas A&M Law will also guarantee a locked tuition 
rate for entering law students. This annual tuition rate will be locked in for four academic 
years from the first date of enrollment. After the expiration of four academic years, 
students will pay the current year's rates each term until completion.  

“When Texas A&M acquired the law school, we knew we needed to transition from a 
private to a public model,” Texas A&M University President Michael K. Young said. “By 
cutting tuition, we’re doing what Aggies do, which is leading by example to make legal 
education more affordable.”

The move is the latest in a series of changes demonstrating TAMU Law’s commitment 
to bring the best to Texas.

“As the only land-grant university with a law school in Texas, our focus is on adding 
value for our students and connecting with first-generation law students across the 
state, particularly from underserved communities,” Dean Andrew P. Morriss said. “This 
approach helps our state by building a legal profession that will make Texas even 
better.”

In addition to the tuition changes, the school has boosted the overall scholarship budget 
by 65% and launched new programs. These include five clinics (Trademarks, Patents, 
Entrepreneurship, Wills & Estates, and Innocence), as well as a Professionalism & 
Leadership Program building on the Aggie Core Values of Excellence, Integrity, 
Leadership, Loyalty, Respect, and Selfless Service. TAMU Law has also reduced its 
entering class size and added 12 new faculty resulting in a dramatically improved 
student to faculty ratio of 11.1:1. 

###

Media Contact: 
Rebecca C. Walden, Director of Marketing 
rcwalden@law.tamu.edu



(817) 212-3933 



From: 
Sent: 
To: 

Young, Michael K 
Thursday, November 26, 2015 3:43 PM ~ 
JohnSharp ............... 

Subject: George F. Will: The low depths of higher education I Deseret News 

http://www.deseretnews.com/article/865642512/The-low-depths-of-higher-education.html?pg=aii#RvXGS8HyMr8mSESR.03 

Sent from my iPad 
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From: 
Sent: 
To: 
Subject: 
Attachments: 

John 

Young, Michael K 
Wednesday, November 25, 2015 1:06PM 
John Sharp 
Admiral Smith 
Admiral Smith AK final.docx; ATI00001.txt 

This is the emai l I intend to send next week (Tuesday, around noon). That wi ll give him time to tell his staff personally on Tuesday morning. (So please ask any 
Regents to whom you send this to please not send it to anyone else and to refrain from talking about this until Tuesday afternoon. ). 

Let me know if you have any concerns or want to talk about th is. 

Thanks. 

Mike 
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Admiral Smith Announcement



Under his leadership, student enrollment grew by 25 percent and moved beyond 2,000 
students for the first time. Degrees granted grew by an even larger percentage ( 45 percent), 
showing a strong focus on improved academic perfonnance. Special programs saw even 
more growtl1, with an increase of 68 percent in the corps of midshipmen and a threefold 
increase in graduate enrollment. 

Admiral Smith authorized the allocation of a combined $5M or so in new funds in the last 
three years in support of academic and research initiat ives on the Galveston campus. These 
funds supported, among other things, a new faculty reinvestment plan, which led to the 
recruitment of more than 40 faculty throughout campus. As a result, the amount of annual 
research awards has quadrupled during that time. 

Under his leadership as Superintendent of the Texas A&M Maritime Academy, Admiral 
Smith brought a new federal training vessel to campus, which was christened the General 
Rudder in 2012. 

He also recruited the first development officer and, for the first time, integrated the 
Galveston campus into Texas A&M's capital campaign, resulting in a 24 percent increase in 
the institution's endowment over the last five years. 

Finally, under his leadership, Admiral Smith attracted about $160M from university, 
legislative, and private partnership sources to continue the physical transformation of the 
campus. One example is the new Maritime Hall, a residence hall of 612 beds with a number 
of educational facilities. !which is nearing completionl lp_asl~~ti_O,!l,_ I:l!.a§~ L ~l!_d_l! Q~ t!l~ !l~'.Y _ -~ ~ ~ Commented JAKIJ: The original said November, which is 

Academic Complex, a new pavilion by the waterfront, and needed upgrades to the campus .._r_a:....pi_dl.:...y _co_m_in-=g-to_a_n_e_nd. _________ ..J 

infrastructure will begin in the 2015-16 academic year and be completed over the next few 
years. 

We greatly appreciate the long and distinguished service of Admiral Smith, and his wife, 
Mary Sue, in helping our maritime branch campus become known as one of the best of its 
kind in the nation and world. Admiral Smith demonstrates our university's core values- in 
particular, leadership, excellence and selfless service- in everything that he does. His 
legacy will benefit faculty, staff and students on both campuses for generations to come. 

We are in the process of planning a reception where the university community can thank 
him and wish him and Mary Sue well in person. Through the spring semester, however, 
please remember that he is firmly "at the helm" and will continue to rely on each of us to 
help him accelerate the great progress the campus has made over the last five years. 

Thank you to Admiral Smith and to each of you for helping make this a time of 
unprecedented growth and development for Texas A&M. 



From: Young, M ichael K 
Sent: Saturday, November 21, 2015 4:19 PM 
To: 
Subject: Re: THEDEMANDS.ORG 

Sme. I'd be happy to talk about all this with you too. By the time I left GW, it had the highest percentage of black law students of any of the highly 
selective law schools in the cmmtly and the third highest percentage of Hispanics. And I brought the lmiversity of Utah into the top ten gay friendly 
universities in the country , in the middle of Utah . So we can do this without riots and sit ins (at least sometimes .... ). 

Mike 

Sent from my iPhone ..,. 
On Nov 21, 2015, at 9:25AM, John Sharp < 

May I share this w the other presidents? Js 
Sent from my V erizon Wireless BlackBeny 

From: "Y mmg, Michael K" <mkyoung@tamu.edu> 
Date: Sat, 21 Nov 2015 15:16:37 +0000 
To: John Sha1p< 
Subject: Fwd: THEDEMANDS.ORG 

John 

wrote: 

The deman ds among the schools vruy greatly, but I attention, lack of awru·eness and concem, and silence seem at the heart of most. 
I met with representatives of many of om minority student groups this week. There is much we can, and should, do to create a climate 
in which they can thrive. I'm engaging all the senior leadership, as well as senior student leaders on this issue. Om minority students 
have legitimate concems, but they are Aggies and ve1y constm ctive (and amazingly polite) in addressing them. I genuinely look 
f01wru·d to working them on this. And I think most of om deans are actually excited to address some of these issues as they see the 
diversity of their colleges increasing significantly. 

Now good luck in having a great weekend ..... 
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Mike

Sent from my iPad 

Begin forwarded message: 

From: "Pugh, Daniel" <djpughsr@vpsa.tamu.edu>
Date: November 19, 2015 at 9:28:54 PM CST 
To: Michael Young <mkyoung@tamu.edu>
Subject: THEDEMANDS.ORG

Not even sure what you say … however, thought I would share this website that has a listing of the many demands 
from the numerous campus movements. 

http://www.thedemands.org/



From: Young, Michael K 
Sent: Monday, November 09, 2015 2:57 PM 
To: 
Subject: FW: New York Times inquiry re meal plans/Chartwell contract 

John: 

I wanted to be sure you knew about these inquiries from a New York Times reporter regarding our meal plan contracts with Chartwell. I am not at all 
sure why she is interested in what she is interested in, but we are providing the requested information (to the extent it doesn't violate any contract 
requirements). She cou ld secure all this information through open records request in any event and I see no reason to be reca lcitrant in providing the relevant 
information. 

I think Terry knows about this and may have already briefed you, in which case you can happily ignore this e-mail. But, if not, I just wanted to be sure 
you knew. 

Again, I have no idea what the interest is here, un less it has to do with the cost of college. Every t ime we get one of these potential stories that seems 
to relate to the cost of college, we try to steer it more towards the remarkable work you have done to help us reduce administrative costs, increase state 
funding, strategically target financial aid to those for whom it will do the most good, and keeping tuition low. (Public-private partnerships are often a good part 
of that story!) We never know how successful we will be in making this cost saving and efficiencies the heart of the story, but we keep trying. It is, after all, the 
real story. 

All the best. 

Mike 

From: Hinckley, Shane 
Sent: Monday, November 9, 2015 2:09 PM 
To: Young, Michael K <mkyoung@tamu.edu> 
Cc: Jessica Rubie <jrubie@tamu.edu> 
Subject: FW: New York Times inquiry re meal plans/ Chartwell contract 
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We are working with them and providing them contracts as an FYI

From: Lane Stephenson <l stephenson@tamu.edu>

Date: Monday, November 9, 2015 at 2:05 PM

To: Shane Hinckley <shane.hinckley@tamu.edu>

Subject: FW: FW: New York Times inquiry re meal plans/Chartwell contract

Shane: Here’s the New York Times reporter’s response. I’ve asked twice now re her deadline—to no avail. Lane

From: Saul, Stephanie [mailto: ]
Sent: Monday, November 09, 2015 1:49 PM 
To: Stephenson, Lane B 
Subject: Re: FW: New York Times inquiry re meal plans/Chartwell contract

Lane,

I don't do interviews by email Q & A. 

It's not an efficient way to do business. 

My questions involve 

1) the length of your contract

2) why you decided to sign a long contract

3) what is the commission you're receiving

4) what other financial considerations are involved

5) what is the cost per meal vs. charge per meal to students? 

6) why did the university sign a separate agreement for athletics 

with Levy?

7) tell me the thinking involved in expanding mandatory dining 

requirements, then dropping some of those requirements 

etcetera

Who is the "contact" person for this? I will call him or her. 

Thanks
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Stephanie

Stephanie Saul  
Staff Writer  
The New York Times 
212-556-5931
917-453-7047

On Mon, Nov 9, 2015 at 2:33 PM, Stephenson, Lane B <l-stephenson@tamu.edu> wrote: 

Stephanie: I’m told your request is being processed but that more detailed questions would be helpful. Also, please note your deadline. Thanks,

From: Saul, Stephanie [mailto
Sent: Monday, November 09, 2015 12:53 PM 
To: Stephenson, Lane B 
Subject: Re: FW: New York Times inquiry re meal plans/Chartwell contract

Lane,

Where are we on this?

Thanks

Stephanie

Stephanie Saul  
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Staff Writer  
The New York Times 
212-556-5931
917-453-7047

On Wed, Nov 4, 2015 at 2:59 PM, Stephenson, Lane B <l-stephenson@tamu.edu> wrote: 

That’s certainly helpful information, and I’ll forward it promptly. Regards, Lane

From: Saul, Stephanie [mailto
Sent: Wednesday, November 04, 2015 1:55 PM 
To: Stephenson, Lane B 
Subject: Re: FW: New York Times inquiry re meal plans/Chartwell contract

Lane,

I'm interested in the fact that universities are getting influxes 

of money from meal vendors (and other vendors, but I am 

particularly interested in food ) in exchange for long-term 

agreements.

I'm trying to get the exact details of your food vendor 

agreements. I have some of your contracts but I'm not sure if 

they're the current or pertinent contracts. 

I'm wondering what the exact terms of your agreement are, what 

changes were made to your meal plan as a result of your latest 
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agreement, and why there's a separate agreement for athletic 

concessions.

And I'm interested in why the university elected to go with a 

longer-term agreement. 

Thanks

Stephanie

Stephanie Saul  

Staff Writer  
The New York Times 
212-556-5931
917-453-7047

On Wed, Nov 4, 2015 at 2:50 PM, Stephenson, Lane B <l-stephenson@tamu.edu> wrote: 

Ms. Saul: I’ve been asked to inquire if you could be a bit more specific. That could help determine precisely who is in the best position to respond to your

questions. It would help even more if you would be willing to state your questions. Also, what’s your deadline? Regards, Lane Stephenson

Lane B. Stephenson

Director
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News & Information Services

Division of Marketing & Communications

Texas A&M University

l-stephenson@tamu.edu

 

1372 TAMU | College Station, TX 77843-1372

 

Tel. 979.845.4662 | Cell 979.220.3565 | Fax 979.845.9909

 

www.tamu.edu

Ms. Saul: I’m not the proper contact for that information, but I will forward your inquiry up the chain. –Lane Stephenson

From: Saul, Stephanie [mailto:
Sent: Tuesday, November 03, 2015 1:40 PM 
To: Stephenson, Lane B 
Subject: meal plans/ new york times inquiry

Mr. Stephenson, 

Working on a story about college meal contracts and 

particularly interested in your agreement with Chartwells. 

Can you talk? 
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Thanks

Stephanie Saul  

Staff Writer  
The New York Times 
212-556-5931
917-453-7047



From: 
Sent: 
To: 

Young, Michael K 
Monday, October 26, 2015 5:01 PM 
< 

Subject: Re: 

Ok! Good fix. With that change, are you ok if I send out to students? 

Mike 

Sent from my iPhone 

On Oct 26, 2015, at 1:37 PM, John Sharp< wrote: 

I would suggest instead of I have reason to believe, the following." I am told that the issue will be placed on the next board of regents 
agenda in november, and will be placed on the consent agenda. Consent agenda items, unless removed, pass without debate." 
Sent from my Verizon Wireless BlackBeny 

From: "Young, Michael K" <mkyoung@tamu.edu> 
Date: Mon. 26 Oct 2015 18:27:07 +0000 
To: 
Subject: FW: 

John: 

Here is the message I propose to send to the students. I want to make sure you and the Board are comfortable with it . I try to suggest 
the Board is supportive because they have listened to the students, but, at the same time, not suggest it is entirely a done deal because I don't 
want to usurp your and the Board's decision making authority. I would be more than happy to change it in any way you want. I wou ld like to 
send it out sometime in the next few days. 

Thanks. 

Mike 
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From: Tracy Cullen

Sent: Monday, October 26, 2015 1:19 PM

To: Young, Michael K <mkyoung@tamu.edu>

Subject:

Tracy Cullen
Executive Assistant to the President
 

Office of the President 

Texas A&M University

Jack K. Williams Administration Building, Ste. 200

1246 TAMU | College Station, TX  77843-1246
 

Tel. 979-845-2217 | Fax 979-845-5027
 

tcullen@tamu.edu



From: Young, Michael K 
Sent: Monday, October 26, 2015 1:27 PM 
To: 
Subject: FW: 
Attachments: Message to the Students_Seal on Diplomas.docx 

John: 

Here is the message I propose to send to the students. I want to make sure you and the Board are comfortable with it. I try to suggest the Board is 
supportive because they have listened to the students, but, at the same t ime, not suggest it is entirely a done deal because I don't want to usurp your and the 
Board' s decision making authority. I wou ld be more than happy to change it in any way you want. I would like to send it out sometime in the next few days. 

Thanks. 

Mike 

From: Tracy Cullen 

Sent: Monday, October 26, 2015 1:19PM 
To: Young, Michael K <mkyoung@tamu .edu> 
Subject: 

Tracy Cullen 
Executive Assistant to the President 

Office of the President 
Texas A&M University 
J ack K. Williams Administration Bu ilding, Ste. 200 
1246 TAMU I College Station, TX 77843-1246 

Tel. 979-845-2217 I Fax 979-845-5027 

tcullen@tamu.edu 
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Message to the Students 

Subject Line: Use of former seal on diplomas 

During my first semester here at Texas A&M, I have had the wonderful opportunity to meet 
countless students and various student groups from across campus.  I continue to be deeply 
impressed with the vibrant passion you have for our school, a passion and commitment that is 
simply unparalleled at any other university in the country. 

Numerous discussions have taken place between myself and student leaders, as well as with you 
individually, on various issues but one that has repeated itself many times in these conversations 
is that of the symbol that would be on your diploma from Texas A&M.  The passion I reference 
above clearly manifested itself in an apparent desire to have the former, historic seal represented 
on your degrees.

Based on the information your student government leaders have provided, and in direct talks with 
Student Body President Joseph Benigno and other student leaders, I have respectfully forwarded 
to the Chancellor and the Board of the Texas A&M System for consideration that future diplomas 
from Texas A&M still carry the former seal, or what I have called the graduation seal.  I have 
reason to believe they may well be favorably disposed to this request. 

While the new University seal will still be used in conjunction with the office of the president and 
on official communications, the request to the system would allow for an exception to be made for 
diplomas.  This small exception would still allow us to follow our one brand approach yet grant 
all of you the seal you seem strongly to prefer on your diplomas. 

I am grateful for the chance I have had to learn from you the importance of this issue and I am 
grateful to our great Chancellor and Board for their willingness to consider this request. 

Sincerely,

Michael K. Young 
President 
Texas A&M University 



From: Young, Michael K 
Sent: Monday, October 26, 2015 9:42 AM 
To: 
Subject: FW: New York Times - Coalition of Elite Schools Reshape College Admissions? 

John: 

I thought I would share one more thing we have decided to do to create as broad and diverse applicant pool as we can, while, at the same t ime, pushing 
graduation rates. 

Mike 

From: Hinckley, Shane 
Sent: Monday, October 26, 2015 9:24 AM 
To: Young, Michael K <mkyoung@tamu.edu>; Karan Watson <watson@tamu.edu> 
Cc: Joseph P Pettibon II <jpp2@tamu.edu>; Scott McDonald <smcdonald@tamu.edu> 
Subject: New York Times- Coalit ion of Elite Schools Reshape College Admissions? 

Education Life 

Can a New Coalition of Elite Schools Reshape College Admissions? 
By LAURA PAPPANOOCT. 26, 2015 

Perhaps the college application process should be preceded by a t rigger warning. For students, it's t he season of st ress. Admissions 
deans aren't so fond of it, eit her. They complain of a system that is rushed, less reveal ing than they wou ld like and "very 
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transactional,” as Jeremiah Quinlan, dean of undergraduate admissions at Yale, puts it. At both ends of the admissions game —

picking a freshman class or applying for a spot in one — the experience is vexing.

PHOTO

 The Coalition for Access, Affordability and Success, a new organization led by admissions deans at top campuses, has

announced an ambitious goal: to make applications more reflective and in tune with how students organize and express

themselves. In April, it will offer free online planning tools and in July a new application, for the class of 2021.

With the Common Application now used by more than 625 schools, the coalition is marketing itself as a high integrity brand.

Coalition members must have a six year graduation rate of at least 70 percent and meet students’ full financial need or, if public,

offer “affordable” in state tuition (as yet undefined). So far, more than 80 of about 140 eligible colleges and universities have

signed on, including all the Ivys, liberal arts elites like Amherst and Bowdoin and publics like Texas A&M and Miami University of

Ohio.

The coalition wants students as young as ninth grade to engage with its college planner. They will be able to upload videos, photos

and written work to a portfolio, called a virtual college locker. Selected items from the portfolio could be added — in some cases

years later — to a college application. They can also invite counselors, parents and even admissions officers to view the portfolio

and advise on it. (Yes, it works on your phone.)

The organizers believe that access to their schools will be enhanced, in part by getting information sooner to low income and first

generation students, thus giving them a better shot. Many discover too late the classes, tests and activities needed for a top

college, said James G. Nondorf, coalition president and dean of admissions and financial aid at the University of Chicago. “Deciding

you want to go to one of our kinds of schools, you have to be doing things all through your high school years.”

That said, the backlash to the coalition’s plans has been vocal. Critics have been quick to dissect the membership list, noting that a

number of the private colleges are “need aware” — an applicant’s ability to pay can factor in admissions decisions — or they

include loans in their financial aid packages. That can discourage access. Some high school counselors have complained that there

are too many changes already in the 2016 17 admissions cycle, citing a revised SAT and an earlier start to applying for federal

financial aid. Though the coalition had already pushed back the locker’s launch date in the wake of negative feedback, counselors

are now asking for a full year’s delay.
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And some criticism has gone to the very heart of the program: that drawing 14 year olds into admissions tasks will make a stressful

process more so. In an Oct. 13 letter to the coalition, 100 counselors from Jesuit high schools, many serving low income and first

generation students, objected to pushing first year students to think about college. They should be acclimating to high school, they

wrote, and learning for learning’s sake.

Continue reading the main story

Document: Letters of Concern

“We believe ninth grade is a time for students to reflect and become their academic selves,” said Katy Murphy, director of College

Counseling at Bellarmine College Preparatory in San Jose, Calif., and a past president of the Jesuit High School College Counselors

Association.

“To start putting together an electronic résumé puts a lot of pressure on kids and parents to consider what should go into that

locker,” she said.

Dr. Nondorf argues the opposite, that an early start reduces pressure. “When they get to their junior year there isn’t this terror,

‘Oh, my God, it’s time to apply to college.’ They are looking at their portfolios: ‘I’m ready for this.’ ”

The hope is that with years to collect and curate one’s life, a more authentic applicant may emerge. “I can go down the

components of an application and I am concerned about every single one of them as showing the true voice of an applicant,” said

John F. Latting, vice provost for undergraduate enrollment and dean of admissions at Emory, a coalition member. “Literally,” he

said, “every single one.”
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Some colleges intend to begin a dialogue years before it’s time to apply. Barbara Gill, who oversees undergraduate admissions at

the University of Maryland and is vice president of the coalition, is readying her staff to advise students via the online platform

starting in eighth grade, one on one — “not to replace the role of the counselor in the high school but to augment it,” she said.

(And, of course, to build brand loyalty to the Terrapins.)

Dean Paul Thiboutot at Carleton College, a coalition member, envisions chat rooms with his admissions officers or shopping style

prompts: “Could we send a reminder to someone that we responded to as a ninth grader who we didn’t hear from? ‘Remember, at

one time you had Carleton in your cart?’ ”

Much is yet to be figured out. With schools able to have customized pages, will students have to answer even more questions than

they do now on myriad supplements? If the complaint about the Common Application is its lack of nuanced questions, what will

these ask? Not clear.

The coalition was born of frustration following widespread website crashes and glitches with the Common Application two years

ago as early decision deadlines approached.

That month, with many admissions directors gathered in New York for a meeting at the College Board, Dr. Latting invited 15 to

dinner. Seated at a long table in a theater district restaurant, they decided they “had to take more control,” he said.

Like the coalition, the Common Application comprises member institutions. But it is run by a professional staff whose rules spurred

longstanding beefs with colleges. Questions on a college’s supplement had to be approved, and were rejected if deemed too

similar to the main form. If the Common App was not the school’s exclusive application, it was pricier. Some objected to a policy

change, to go into effect this admissions season, that members no longer have to evaluate candidates holistically, an approach that

looks beyond grade point averages and test scores.

Photo
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“We don’t need any more pressure in this community,” said James P. Conroy, chairman of post high school counseling at New Trier

Township High School in Winnetka, Ill. Credit Peter Wynn Thompson for The New York Times

After the meeting in New York, Dr. Latting drafted a letter spelling out complaints, and 23 enrollment and admissions directors

signed. Last spring, an expanded group formed a nonprofit organization and began to develop an application that has evolved from

a hedge against tech failures to a tool for reshaping the admissions process.

But the Common Application board has not been sitting still. Six months after the technical troubles, it replaced its embattled chief

executive with Paul B. Mott, a one time assistant admissions director at Williams College. Mr. Mott has been more accommodating

to member colleges, immediately approving more than 100 custom questions that had been denied or put on the back burner

(approval is no longer required for supplement questions).
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The organization also revised its mission statement to have a sharper focus on equity and access, and in August unveiled new

college search and planning tools, plus a partnership with the Dell Foundation to help students find scholarships. It is piloting a tool

to remind those eligible for financial aid to fill out the forms.

A response to the coalition effort? “No, it’s not,” Mr. Mott insisted. A 2014 member survey, he said, had revealed that colleges

wanted help “bringing in diversity and identifying talent.” Last year, the Common Application processed 3.7 million applications

from 860,000 students; 32 percent identified as first generation.

Coalition members that now use the Common Application will still accept it. And how much the coalition tools will reshape the

process depends on how members reshape themselves. “Why is Yale asking for the same inputs that Yale was asking for 30 years

ago?” Mr. Quinlan asked. He worries “about how hard it is becoming to differentiate students in my applicant pool.”

Would Yale replace its second 500 word personal statement with something from a digital portfolio? It could, he says.

Dr. Latting imagines Emory accepting recommendation letters from community groups in lieu of high school counselors.

Dr. Nondorf expects next year’s applicants to the University of Chicago to include “video, art, something they created in high

school of which they are particularly proud” that “conveys what makes them tick and who they are.”

Last spring, one of the strongest students at Lincoln Park High School in Chicago was wait listed at the University of Chicago. A

gifted musician, her International Baccalaureate recital “was one of the best ones we’ve ever had,” said Michael Boraz, the

principal. Her writing, though, lacked sparkle — or coaching. Mr. Boraz called the university to advocate for her and she was

admitted. He now wonders if her application would have been seen differently if she had been able to replace an essay with her

recital video.

Low income and first generation students are both helped and hurt by technology. Kevin Murchie, who teaches Advanced

Placement English at Garfield High School in East Los Angeles, said students desperately need more information — and sooner —

about college. He is keen on a planning tool starting freshman year of high school. But Wi Fi is spotty in his classroom, he said.

Essay writing is tough because many students lack home computers. Students who do have one use pirated word processing

software rife with bugs. And they use their phones. So Mr. Murchie requires assignments to be turned in on paper. How to upload

an essay to an online portfolio? The library has a scanner, but demand for it is high.
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Ms. Murphy, the Jesuit counselor, said that rolling out so quickly would be hard on schools with few resources. “How are they

supposed to manage this?” she asked. And how will underserved students navigate a portfolio?

In a diplomatically worded letter sent last month to the coalition, the Association of College Counselors of Independent Schools

also complained of feeling rushed. Emmi Harward, its executive director, said schools and families need more time to understand

the platform, and to be sure there are no glitches. “It is riskier to say nothing and have this go wrong,” she said.

At one of the nation’s top public high schools, word of a new application is being received with resignation. James P. Conroy,

chairman of post high school counseling at New Trier Township High School in Winnetka, Ill., has eight full time college counselors

for a senior class of about 1,000. Offered the chance to pilot the coalition platform this fall, Mr. Conroy declined. He fears the early

start will intensify the college competition.

“We don’t need any more pressure in this community,” he said. Parents of eighth graders already want to meet with the college

counselors. “We say that is way too early.” Will alternatives to the traditional essay reveal more about applicants? “Why does this

make it any less packaged?” he asked. “They have essay help; now they will have video help.”

But Mr. Conroy knows the new coalition platform can’t be ignored. “It’s not the university of nowhere. These are the gold plated

schools. It’s a question mark of how it’s going to go. It could go very smoothly — or it could be, ‘Why aren’t you having classes now

to do this?’ ” he said. “We will try to walk that fine line, which here is not walked very well, between information and hysteria.”

Laura Pappano is writer in residence at the Wellesley Centers for Women.



From: Young, Michael K 
Sent: Sunday, October 25, 2015 6:33 PM 
To: 
Subject: Re: Fw: Fwd: 

imageOOlJpg Attachments: 

Whoa! This is ten ible. I wonder how tme? 

Mike 

Sent from my iPad 

On Oct 25, 2015, at 3:50PM, John Sharp < 

Awful 
Sent from my Verizon Wireless BlackBeny 

From: PRay > 
Date: Sun. 25 Oct 2015 15:18:09 -0500 
To: 
Subject: Fwd: 

wrote: 

FYI. I apologize if you've ah·eady seen this. Just thought it was interesting re: locker room issues. Phillip 

Of All The Aggie Problems Kevin Sumlin Must Fix, None Loom 
Larger Than Regaining His Team's Trust 
October 25, 2015 11:36 AM By John P. Lopez 

<imageOOl.jpg > 
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By John P. Lopez

The Aggies are lost. They are a team with no clear direction or purpose.

This team might as well have driven to the airport in 70-different Uber cars for the 
flight to Oxford, rather than a team bus. That’s how many different directions 
they’re headed. And while these Aggies may be a lot of things, a team is not one 
of them.

That much became obvious in Saturday night’s 23-3 humiliation at Ole Miss. 
From the sad, blank stare on Kyle Allen’s face, to the confused, you’ve-got-to-be-
kidding me look on Myles Garrett’s, it’s clear these Aggies are wallowing in 
confusion and turmoil.

Sure, there are Xs-and-Os problems that must be addressed — some more 
urgently than others.

Most notably:

This is the worst-coached wide receiving corps I have ever seen in 
Aggieland, especially when you consider the talent at the position. Raw talent, 
in fact, is the only way receivers get open anymore. Say what you will about 
offensive coordinator Jake Spavital, but receivers coach Aaron Moorehead 
probably should be on the street, resume in-hand, yesterday. There are only 
nine patterns in a passing-game route tree. Aggie receivers have been awful in 
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every way. It has become almost laughable how poor Aggie receivers go into 
routes, make cuts, use their bodies and have sloppy, if any technique in 
patterns.

 

Spavital should not be let off the hook by any stretch. In fact, his ridiculous 
insistence calling plays that suit him, rather than those that best-fit his 
quarterbacks’ skills, has crippled the offense. The next time Spavital calls for 
Kyle Allen to sprint left and throw across his body to the flat, he should be 
fired, too. Allen truly is an extremely talented NFL-type quarterback, no matter 
recent evidence to the contrary. But there are certain throws he simply cannot 
make. Meanwhile, why Spavital seems to believe Kyler Murray is nothing more 
than a Wildcat quarterback is baffling. Murray has every throw in the bag, but 
every time he’s been on the field his skill set has been handcuffed.

But those issues pale in comparison to the albatross hanging over the entire 
program. There is a divide and absolute distrust in the locker-room.

At the core of it all, of course, is players taking up sides on who should play 
quarterback and the mixed-messages Kevin Sumlin apparently gave both his 
five-star quarterbacks. And, by extension, the entire team.

The hard lesson Sumlin must learn from this is that, if he makes a promise, he’d 
better keep it. To the letter. Or better yet, don’t make awkward promises at all.
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The reality of the dysfunction that came to life at Vaught-Hemmingway Stadium 
on Saturday night was that it was not just a bad game or poor coaching. It was 
the live-and-in-color manifestation of deep-ceded issues in the locker-room — 
trust issues that started long before the season even began.

When Sumlin closed the deal to sign five-star quarterback Kyler Murray, who 
legitimately changed his mind and was close to signing with the Texas 
Longhorns late in the recruiting process, he made Murray and his father, Kevin 
Murray, some kind of promise about playing time. Who knows exactly what that 
promise was, but multiple sources say promises were made.

But then five-star sophomore Kyle Allen won the job in camp and through most 
early games gained the majority of playing time. Tensions grew between Kyler 
Murray and Allen. Tensions also grew between Kyler and Spavital. Sumlin’s 
promise of how much playing time Murray would receive was at best 
misinterpreted by the Murray family or at worst was a promise that was not kept.

Hence, when Murray was yanked in the Alabama game after throwing an 
interception, he went full F-bomb on Spavital and his fate for the Ole Miss game 
was sealed. But the drama did not stop with the Aggie coaching staff deciding 
early last week not to play Murray in Oxford.

Murray apparently did not take a single snap with the first-team offense in 
practice and was told he would travel and suit out for the Ole Miss game, even 
though he would not play. Players began taking sides in the locker-room more 
than ever, some believing Allen’s physical (shoulder) and mental struggles 
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should have opened the door for Murray to get a legitimate chance to make the 
team his.

Some players also believed Murray should have been left at home, rather than 
face the embarrassment of national television cameras focused on him any time 
Allen made a mistake. Then, the worst-case scenario happened. Allen wasn’t just 
bad. He was awful. And there was Murray, shamed on the sideline, for all the 
college football world to see.

For his own sake, Allen should have been pulled from the game after the first 
series of the second-half. Allen’s spiraling descent into the mental mess he was 
in the fourth-quarter was awkward, sad and uncomfortable to watch. Nowhere 
more so than on the Aggie sideline, where the divide only grew bigger among 
players.

Even though Murray deserved some kind of discipline, some players believed 
keeping him on the bench was a bad move by the head coach — especially after 
Allen’s struggles. Sumlin’s foremost job, after all, is to win games. Others also 
believed that if Jake Hubenak was going to play, why wait so long to put him into 
the game?

Thus, today Sumlin has a lot on his plate. The problems are numerous. Tactical 
and staff changes must be made. But losing games is one thing, losing his 
team’s confidence is something altogether more complicated and potentially 
damaging.
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Today, Sumlin must gather his team and find a way, some way, somehow, to fix 
more than Xs and Os. He must mend fences. And regain his team’s trust.





From: Young, Michael K 
Sent: Thursday, October 22, 2015 1:20 PM 
To: 
Subject: FW: email from Nick Saban 

John: 

OK. We may have lost by the score, but Kyle Field and our fans won ! Good for our students and fans. Makes me very proud to be here ! 

Mike 

From: Eric Hyman [mailto:ehyman@athletics.tamu.edu] 

Sent: Thursday, October 22, 2015 10:47 AM 
To: Young, Michael K <mkyoung@tamu.edu> 
Subject: email from Nick Saban 

I was on a phone call yesterday when this call came through ... I thought you might enjoy reading his comments about his 
experience this past weekend at Kyle Field. He wanted you and me to know this, therefore I am forward ing to you. 

I contacted him back and asked if I could publically use his email to reinforce how respectful our fans were with his team. He 
asked me to please not to publicize but again wanted you to know how he felt ... eh 

From: Brandy Douglass 
Sent: Wednesday, October 21, 2015 3:26PM 
To: Eric Hyman <ehyman@athletics.tamu.edu> 
Subject : Alabama game 
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I just took a call from Linda in Nick Saban’s office. Coach Saban asked her to call to tell you two things:

1. The renovation of Kyle Field was fantastic. Everything was phenomenal. Well done.

2. In all of his years of coaching, he said as his team was running onto the field, it was the first time they had not been

booed. He said he wished Alabama fans were more like Aggie fans (of which Linda said he was going to mention in his press

conference today).

Thought I would pass along!

Thanks,

Brandy

Brandy C. Douglass | Chief of Staff

Administration | Texas A&M Athletics

P.O. Box 30017 | College Station, TX 77842 3017

office: 979.862.2586 | cell: 979.393.8280 | email: bdouglass@athletics.tamu.edu



From: 
Sent: 
To: 
Cc: 

Young, Michael K 
Thursday, October 22, 2015 1:18 PM 
Hinckley, Shane 

Subject: RE: Best Outcomes for Low income students with Accessible admission rates 

Shane: 

This is actually a great showing for us. 18th. 

But, interestingly, it is probably much, much better than it actually seems because when you look at the schools ahead of us (e.g., Columbia, Harvard, Harvey 
Mudd and a number of the others), they not only have huge, huge endowments compared to us, top tuition that is about 5 times ours, but, perhaps more 
importantly, far, far fewer "poor" students. In other words, they spend heavily on their poorer students, but not only have much greater resources than we do, 
but have far fewer students who fall in that category. That is a harder story to tell, but from the perspective of actually running the university in a way that 
actually generates genuine diversity, a very important part of the story. 

Thanks for sharing this with me. 

Mike 

From: Hinckley, Shane 
Sent: Thursday, October 22, 2015 9:52 AM 
To: Karan Watson <karanwatson@me.com>; Young, Michael K <mkyoung@tamu.edu> 
Subject: Best Outcomes for Low income students with Accessible admission rates 

Look where we ra nk ... 

http://priceonomics.com/ranking-the-best-and-worst-colleges-for-low-income/ 
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From: Young, Michael K 
Sent: Tuesday, October 13, 2015 12:22 PM 
To: 
Subject: RE: Contact with Regent Mahomes 

Ok. Thanks. I'll tell them to proceed with their contact to Regent Mahones, but to make sure they stress that he needs to double check with Cliff. 

See you this afternoon. 

By the way, I hope you felt the extraordinary appreciation in the room for you yesterday. It takes a lot to get a standing ovation from cowboys! I know I tool 
feel that level of appreciation for what you are doing (and I'm even more cynical than a cowboy -I'm from New York .... ) 

Mike 

From: John Sharp [mailto 
Sent: Tuesday, October 13, 2015 11:11 AM 
To: Young, Michael K <mkyoung@tamu.edu> 
Subject: Re : Contact with Regent Mahomes 

Suits me I don't care as long as clif is ok w this 
Sent from my V erizon Wireless BlackBeny 

From: "Y mmg, Michael K" <mkyoung@tamu.edu> 
Date: Tue. 13 Oct 2015 16:05:58 +0000 
To: 
Subject: RE: Contact with Regent Mahomes 

John: 

Do you want me to suggest that they pursue other spaces in Kyle Field or proceed with a contact to Regent Mahones? I am happy to do either. Paul is meeting 
with me today and I can steer it either way you would like. Of course, if they do this, I will need to ensure that they bring appropriate amounts of Blue Bell Ice 
Cream to your office as the requisite gift offering .... 

Mike 
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From: John Sharp [mai lto 

Sent: Monday, October 12, 2015 12:26 PM 
To: Young, Michael K <mkyoung@tamu.edu> 
Subject: Fw : Contact with Regent Mahomes 

Sent from my Verizon Wireless BlackBeny 

From: "Spillers, Vickie" <Vickie@tamus.edu> 
Date: Mon. 12 Oct 2015 17:01:16 +0000 
To: 
Subject: RE: Contact with Regent Mahomes 

Chancellor, 

I think we can make it work (of course depending on size). I think Levy wou ld do a good job with the food and refreshments. 
W ith that said, there are certainly other places in Ky le Field for this event. 

(If Mr. Matz does send th is request to Regent Mahomes- w e w ill need to be sure that Chairman is okay with it...) 

I'm happy to assist as needed. Vickie 

-------~-------------------
From: John Sharp [mailto: ~ 
Sent: Monday, October 12, 2015 11:48 AM 
To: Young, Michael 
Cc: Spillers, Vickie 
Subject: Re: Contact with Regent Mahomes 

I'm guessing not a good idea but ill send this to vickie. Js 
Sent from my Verizon Wireless BlackBeny 

From: "Young, Michael K" <mkvoung@tamu.edu> 
Date: Mon. 12 Oct 2015 16:22:28 +0000 
To: 
Subject: FW: Contact with Regent Mahomes 

John: 
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I’m not sure how you would like to handle this. Do you have any objections to Jack’s making that request? If it is at all a problem, we could easily find other

space, probably even somewhere in Kyle field. But I think you, in consultation with the Regents, of course, ought to control the Regents’ suite. So I clearly didn’t

want to authorize any approach to a Regent unless you were completely comfortable with it.

Mike

From: Ogden, Paul E. [mailto:ogden@medicine.tamhsc.edu]

Sent: Tuesday, October 6, 2015 9:10 AM

To: Young, Michael K <mkyoung@tamu.edu>

Subject: Contact with Regent Mahomes

Mike,

The COM Dean’s leadership Council met in Dallas two weeks ago. The group asked if we could have our social at the Spring meeting inside of Kyle Field. One of

our members, Jack Matz, wanted to approach Regent Mahomes about using the Regents Box. Before doing that, I wanted to run it by you to make sure there

were not any red flags.

Thanks,

Paul

Paul E. Ogden, MD, FACP  |  Interim Executive Vice President and Acting CEO 
Texas A&M Health Science Center 
Interim Dean of Medicine  
Office of the Dean, College of Medicine  |  Texas A&M Health Science Center 
 
MS 1359 | 8447 State Highway 47, HPEB Suite 3050, Bryan, TX 77807-3260 
ph: 979.436.0201  |  fax 979.436.0092  |  ogden@medicine.tamhsc.edu 
 
www.medicine.tamhsc.edu  | Transforming Medicine 

Texas A&M Medicine: Leading – Teaching – Discovering – Healing



From: Young, M ichael K 
Sent: Tuesday, October 13, 2015 11:06 AM 
To: 
Subject: RE: Contact with Regent Mahomes 

John: 

Do you want me to suggest that they pursue other spaces in Kyle Field or proceed with a contact to Regent Mahones? I am happy to do either. Paul is meeting 
with me today and I can steer it either way you would like. Of course, if they do this, I will need to ensure that they bring appropriate amounts of Blue Bell lee 
Cream to your office as the requisite gift offering .... 

Mike 

From: John Sharp [mailto 

Sent: Monday, October 12, 2015 12:26 PM 
To: Young, Michael K <mkyoung@tamu.edu> 
Subject: Fw: Contact with Regent Mahomes 

Sent from my Verizon Wireless BlackBeny 

From: "Spillers, Vickie" <Vickie@tamus.edu> 
Date: Mon. 12 Oct 2015 17:01:16 +0000 
To: 
Subject: RE: Contact with Regent Mahomes 

Chancellor, 

I think we can make it work (of course depending on size). I think Levy would do a good job with the food and refreshments. 
With that said, there are certain ly other places in Kyle Field for this event. 

(If Mr. Matz does send this request to Regent Mahomes- we will need to be sure that Chairman is okay with it...) 

I'm happy to assist as needed. Vickie 
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From: John Sharp [mailto:
Sent: Monday, October 12, 2015 11:48 AM 
To: Young, Michael 
Cc: Spillers, Vickie 
Subject: Re: Contact with Regent Mahomes 

I'm guessing not a good idea but ill send this to vickie. Js
Sent from my Verizon Wireless BlackBerry 

From: "Young, Michael K" <mkyoung@tamu.edu>
Date: Mon, 12 Oct 2015 16:22:28 +0000 
To:

Subject: FW: Contact with Regent Mahomes 

John:

I’m not sure how you would like to handle this. Do you have any objections to Jack’s making that request? If it is at all a problem, we could easily find other

space, probably even somewhere in Kyle field. But I think you, in consultation with the Regents, of course, ought to control the Regents’ suite. So I clearly didn’t

want to authorize any approach to a Regent unless you were completely comfortable with it.

Mike

From: Ogden, Paul E. [mailto:ogden@medicine.tamhsc.edu]

Sent: Tuesday, October 6, 2015 9:10 AM

To: Young, Michael K <mkyoung@tamu.edu>

Subject: Contact with Regent Mahomes

Mike,

The COM Dean’s leadership Council met in Dallas two weeks ago. The group asked if we could have our social at the Spring meeting inside of Kyle Field. One of

our members, Jack Matz, wanted to approach Regent Mahomes about using the Regents Box. Before doing that, I wanted to run it by you to make sure there

were not any red flags.

Thanks,

Paul

Paul E. Ogden, MD, FACP  |  Interim Executive Vice President and Acting CEO 
Texas A&M Health Science Center 
Interim Dean of Medicine  
Office of the Dean, College of Medicine  |  Texas A&M Health Science Center 
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MS 1359 | 8447 State Highway 47, HPEB Suite 3050, Bryan, TX 77807-3260 
ph: 979.436.0201  |  fax 979.436.0092  |  ogden@medicine.tamhsc.edu 
 
www.medicine.tamhsc.edu  | Transforming Medicine 

Texas A&M Medicine: Leading – Teaching – Discovering – Healing



From: Young, Michael K 
Sent: Monday, October 12, 2015 11:22 AM 
To: 
Subject: FW: Contact with Regent Mahomes 

John: 

I'm not sure how you wou ld like to handle this. Do you have any objections to Jack's making that request? If it is at all a problem, we cou ld easily find other 
space, probably even somewhere in Kyle field. But I think you, in consultation with the Regents, of course, ought to control the Regents' suite. So I clearly didn't 
want to authorize any approach to a Regent unless you were completely comfortable with it. 

M ike 

From: Ogden, Paul E. [mailto:ogden@medicine.tamhsc.edu] 

Sent: Tuesday, October 6, 2015 9:10AM 
To: Young, Michael K <mkyoung@tamu.edu> 
Subject: Contact with Regent Mahomes 

Mike, 
The COM Dean's leadership Council met in Dal las two weeks ago. The group asked if we could have our social at the Spring meeting inside of Kyle Field. One of 

our members, Jack Matz, wanted to approach Regent Mahomes about using the Regents Box. Before doing that, I wanted to run it by you to make sure there 
were not any red f lags. 
Thanks, 
Paul 

Paul E. Ogden, MD, FACP 1 Interim Executive Vice President and Acting CEO 
Texas A&M Health Science Center 
Interim Dean of Medicine 
Office of the Dean, College of Medicine 1 Texas A&M Health Science Center 

MS 1359 18447 State Highway 47, HPEB Suite 3050, Bryan, TX 77807-3260 
ph: 979.436.0201 1 fax 979.436.0092 1 ogden@medicine.tamhsc.edu 

www.medicine.tamhsc.edu 1 Transforming Medicine 

Texas A&M Medicine: Leading- Teaching- Discovering - Healing 
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From: 
Sent: 
To: 

Young, Michael K 
Thursday, October 08, 2015 7:59 PM 
< 

Subject: Re: Meeting tomorrow confirmed 

THANK YOU!! the prospect of one of the regents negotiating with one of my VPs about the size of tuit ion increase was a tad unsettling. You are the best . Thank 
you! And you were, as you always are, spectacular today! 

Sent from my iPhone .,.. 
wrote: On Oct 8, 2015, at 7:30PM, John Sharp < 

Ok I talked to schwrutz and the. Regent leadership today about tuition and run confident in what I can say in om discussioins 
tomon ow. Js 
Sent from my V erizon Wireless BlackBeny 

From: "Young, Michael K" <mkyoung@trunu.edu> 
Date: Thu. 8 Oct2015 22:52:07 +0000 ~ 
To: ~ 
Subject: FW: Meeting tomon ow confnmed 

John: 

I know you want to know when we are speaking with Regents. Here is such an occasion . I would probably prefer that you and I talk first and 
then, if you and Charles want further discussions with University personnel, that it be with me. But, of course, we will be happy to do whatever 
you and the Regents would like 

Mike 

From: Strawser, Jerry R 
Sent: Thursday, October 8, 2015 10:37 AM 
To: Young, Michael K <mkyoung@tamu.edu> 
Cc: Karan Watson <watson@tamu.edu> 
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Subject: FW: Meeting tomorrow confirmed

Importance: High

FYI, Schwartz has requested to meet with me to discuss tuition. Mike, would be interested in how discussion with Chancellor goes on amounts,

variable option, and setting of two year rate.

Jerry R. Strawser | Vice President of Finance and Administration and Chief Financial Officer

Texas A&M University

Jack K. Williams Administration Building, Suite 202

1181 TAMU | College Station, TX 77843 1181

Tel. +1 979.862.7777 | jstrawser@tamu.edu | Skype: jerry.strawser

From: Duron, Joseph [mailto:Duron@tamus.edu]
Sent: Thursday, October 08, 2015 10:16 AM 
To: Strawser, Jerry R 
Cc: Wright, Deborah G; Rosser, Lisa M; Hamilton, Billy 
Subject: FW: Meeting tomorrow confirmed 
Importance: High

FYI…

From: Spillers, Vickie  
Sent: Thursday, October 08, 2015 10:14 AM 
To: Duron, Joseph 
Cc: Bell, Jackie; Sears, Jolene 
Subject: Meeting tomorrow confirmed 
Importance: High

Hi Joseph,

Mr. Schwartz is confirmed to meet with you and Jerry tomorrow at 3:30 p.m., BOR Office, L511.



From: Young, Michael K 
Sent: Thursday, October 08, 2015 5:52 PM 
To: 
Subject: FW: Meeting tomorrow confirmed 

Importance: High 

John: 

I know you want to know when we are speaking w ith Regents. Here is such an occasion. I wou ld probably prefer that you and I talk fi rst and then, if you and 
Charles want further discussions with University personnel, that it be w ith me. But, of course, we w ill be happy to do whatever you and the Regents would like 

Mike 

From: Strawser, Jerry R 
Sent: Thursday, October 8, 2015 10:37 AM 
To: Young, Michael K <mkyoung@tamu.edu> 
Cc: Karan Watson <watson@tamu.edu> 
Subject: FW: Meeting tomorrow confirmed 

Importance: High 

FYI, Schwartz has requested to meet w ith me to discuss tuit ion. Mike, would be interested in how discussion with Chancellor goes on amounts, variable option, 
and setting of two-year rate. 

Jerry R. Strawser I Vice President of Finance and Administration and Chief Financial Officer 
Texas A&M University 

Jack K. Williams Administration Building, Suite 202 
1181 TAMU I College Station, TX 77843-1181 
Tel. +1979.862.7777 I jstrawser@tamu.edu I Skype: jerry.strawser 

From: Duron, Joseph [mailto:Duron@tamus.edu] 
Sent: Thursday, October 08, 2015 10:16 AM 
To: Strawser, Jerry R 
Cc: Wright, Deborah G; Rosser, Lisa M; Hamilton, Billy 
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Subject: FW: Meeting tomorrow confirmed 
Importance: High 

FYI…

From: Spillers, Vickie  
Sent: Thursday, October 08, 2015 10:14 AM 
To: Duron, Joseph 
Cc: Bell, Jackie; Sears, Jolene 
Subject: Meeting tomorrow confirmed 
Importance: High 

Hi Joseph,

Mr. Schwartz is confirmed to meet with you and Jerry tomorrow at 3:30 p.m., BOR Office, L511.



From: Young, Michael K 
Sent: Saturday, October 03, 2015 8:34 AM 
To: 
Cc: Student Regent Alvaro Gabe Pereira; Cliff Thomas; Phil Adams; Bill Mahomes; Bob Albritton; Mendoza, Elaine; Charles Schwartz; 

Tony Buzbee; Judy morgan; Morris Foster; Morriss, Andrew P 
Subject: Re: Dee Kelly Sr., renowned lawyer, civic leader, powerbroker dead at 86 - News - Mobile 

John: 

I'm genuinely sorry to hear this. I knew Dee. He was a George Washington University Law School graduate and I arranged for him to receive our dist inguished 
alumni award w hen I was Dean. He was also on my advisory board. He was very helpful in that capacity. I had looked forward to seeing him again and 

discussing how we could move our law school forward. 

M ike 

Sent from my iPad 

> On Oct 2, 2015, at 9:02PM, John Sharp < 
..-

w rote: 

> 
> This guy helped us get law school. Our law library named for him js 
> ------Original Message------
> From: Duffy ~ 
> To: John sharp ~ 
> Subject: Dee Kelly Sr., renowned lawyer, civic leader, powerbroker 
> dead at 86 - News - Mobile 
> Sent: Oct 2, 2015 8:56PM 
> 

> 
> http:/ I m. fortworthbusiness.com/ news/ dee-kelly-sr-renowned-lawyer-civic 
> -leader-powerbroker-dead-at/ article_5a610a6a-695c-11e5-bf3e-3f16128858 
> 12.html?mode=jqm 

> 
> 
> Sent from my iPhone 
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> Sent from my Verizon Wireless BlackBerry



From: 
Sent: 
To: 
Subject: 

Young, M ichael K 
Monday, September 28, 2015 6:16 PM 

< 
Re: Sad Razorback fan 

I can't go to this game anymore either. Because my cardiologist said I couldn't... .. 

Mike 

Sent from my iPhone 

On Sep 28, 2015, at 12:00 PM, John Shatp < 

Fyi js 
Sent from my Verizon Wireless BlackBeny 

From: PRay > 
Date: Mon. 28 Seo 2015 11 :48:09 -0500 
To: 
Subject: Fwd: Sad Razorback fan 

Poor little guy ... .. 

wrote: 

https://www.facebook.com/david.conrow.9/videos/10204238045105519/ 
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From: Young, M ichael K 
Sent: Thursday, September 24, 2015 10:30 AM 
To: 
Subject: RE: Tweet by Ralph Haurwitz on Twitter 

John: 

Thanks for this tweet. We too are going to increase our rate four year graduation rate, to be sure. That will be one of the goals I present to you. 

But we need to keep a couple of things in perspective. The fact that the four year graduation rate is only in the high 50% range doesn't actually mean students 
are taking 6 years to graduate. In fact, the average time to graduation is about 4.3 years (don't hold me that precise number- it is close to that, but I am getting 
the new figures for this year soon). That means that the average student takes just a bit over four years to graduate, with many taking four years or less and 
many taking an extra semester. 

Second, we are very heavily weighted to engineering and a number of the engineering majors simply can't be completed in four years. We are looking at ways 
to reduce the course load so they can graduate in four, but, in fact, the students are resisting because it means they might not have as easy access to some of 
the more advanced classes they want. And as the field of engineering becomes more and more sophisticated and complex, they want as much training as they 
can get. 

Third, we are expanding the number of programs that are five years, but include a masters degree, li ke our accounting program and some of our professiona l 
programs. This is a very exciting development. For many of our students, the BS degree is the very minimal credential they need in their fie ld and a masters 
degree really sets them apart and makes them far more appea ling to prospective employers. These are terrific programs and very attractive to our 
students. That doesn' t mean we can't calcu late four year graduation rates and measure progress in that regard, it just makes it slightly more complicated and 
we have only recently begun to figure out how to ca lculate that for a student that is still in school and, while not technically a graduate, should be considered in 
the four year graduation cohort. 

Finally, we are putting in place some very interesting computer based planning tools for our students that will streamline our advising and their planning and 
enable us to ensure that we are offering a ll the courses they need to graduate in appropriate sequences. That, along with our strong emphasis now on four year 
graduation, will help us move the needle in this regard. 

So stay tuned for some real progress in this area, but do keep in mind that we will never get to 100% because that would d isable some of our students from 
getting the full benefit of the education they need and want. 

Mike 
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PS By the way, Galvaston will be a real area of focus in this regard. That brings us down considerably….

From: John Sharp [mailto ]

Sent: Thursday, September 24, 2015 9:59 AM

To: Young, Michael K <mkyoung@tamu.edu>;

Subject: Fw: Tweet by Ralph Haurwitz on Twitter

Fyi
Sent from my Verizon Wireless BlackBerry 

From: Tom Duffy 
Date: Thu, 24 Sep 2015 09:55:19 -0500 
To: John Sharp< ; Billy hamilton > 
Subject: Tweet by Ralph Haurwitz on Twitter 

Ralph Haurwitz (@ralphhaurwitz)

9/24/15, 9:38 AM
Four-year graduation rate rises to 57.7 percent, #UT says. Gregory Fenves says 70% is a minimum goal. shar.es/17YWKx

Download the Twitter app  

Sent from my iPhone 



From: 
Sent: 
To: 
Subject: 

Young, Michael K 
Monday, September 21, 2015 8:24AM 
John Sharp 
Fwd: Cain Hall - Student Email - FYI 

Attachments: Students Email - Cain Hall- Draft 9.18.15.docx; ATIOOOOl.htm 

Jolm 

This is the official position of the university. As you can see, "we are ve1y excited with this new redevelopment"!! 

That is what is being communicated to all om students and staff! 

Mike 

Sent from my iPhone 

Begin f01warded message: 

From: "Hinckley, Shane" <shane.hinckley@tamu.edu> 
Date: September 18, 2015 at 6:47:02 PM CDT 
To: "Young, Michael K" <mkyoung@tamu.edu> 
Subject: Fwd: Cain Hall - Student Email- FYI 

Good communication on this by SA 

Begin f01warded message: 

From: "Ellison, Joshua" <joshuaellison@ypsa.tamu.edu> 
Date: September 18, 2015 at 4:20:22 PM CDT 
To: "Hinckley, Shane" <shane.hinckley@tamu.edu> 
Cc: "Hemandez, Cynthia" <cynthiah@ypsa.tamu.edu> 
Subject: Cain Hall - Student Email- FYI 

Shane, 
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This afternoon the Division sent an email to the student body to address the Cain Hall move. So that you have the 
information provided to students, I have attached a Word doc. with the information distributed. 

If you have any questions, please do not hesitate to contact me. 

Thanks,

~Josh

Joshua Ellison
Marketing & Communications Manager  I  Division of Student Affairs

227N Koldus Student Services Building  I  1256 TAMU  I  College Station, TX 77843-1256
Joshuaellison@vpsa.tamu.edu  I  979.458.3296

This e-mail and any files transmitted with it are confidential. If you are not the intended recipient, you are hereby notified that any disclosure, copying, distribution, or use of 
the contents of this information is prohibited. If you have received this e-mail transmission in error, please notify me by telephone or via return e-mail and delete this e-mail 
from your system.



Dear Students,

As you may have recently learned, Cain Hall will soon undergo demolition as part of a large scale Texas A&M

University redevelopment project. Part of this redevelopment is the construction of a new building that will

provide modern facilities and more space than is currently available. The Division of Student Affairs is

extremely excited about the opportunities and benefits afforded by the new construction, which will allow us

to better serve the needs of a growing student body.

In order for the redevelopment to start, the departments listed below will begin to vacate Cain Hall over the

next month. Many of the services will be relocating to a development on West campus near Mays Business

School, the College of Agriculture & Life Sciences and the new White Creek Apartments. We are calling this

new hub, Student Services @ White Creek. Please review the following for departments impacted, moving

dates and relocation facilities.

Oct. 1 5 Residence Life, A 3 Lounge on North side

Includes: Housing Assignments Office

Oct. 5 6 Offices of the Dean of Student Life, Student Services @White Creek

Includes: CLEAR Office, Health Promotion, Graduate & Professional Student Council,

New Student & Family Programs, Off Campus Student Services, Women’s Resource Center

Oct. 12 13 Offices of the Dean of Student Life, Bizzell Hall

Includes: Dean of Student Life Office, GLBT Resource Center, Student Assistance Services,

Student Conduct Office, Student Legal Services

Oct. 22 23 Disability Services (Staff offices), Student Services @White Creek

Oct. 26 Disability Services *Testing Administration Center opens, Student Services @White Creek

*Testing center remains open at Cain Hall through Oct. 23

Nov. 9 11 Student Counseling Service, Student Services @White Creek

Although our staff may be relocating, we are working diligently to ensure that disruptions, if any, in our

services are minimized. We understand that you may have many questions regarding the relocation of these

departments and centers, and the services they provide. To assist in answering these questions, we will launch

Student Services @ White Creek (sswc.tamu.edu), a website that will provide moving schedules, parking and

transit information, maps, hours of operation and contact information for the areas impacted.

You are our main priority and our focus is to provide you with the care and service you need to be successful

in your academic pursuits. Should you have any additional questions or concerns, please feel free to contact

the individual departments or email vpsa@tamu.edu.

Thanks,

The Division of Student Affairs



From: 
Sent: 
To: 
Cc: 
Subject: 

Shane: 

Young, M ichael K 
Monday, Au~ust 24, 2015 10:18 AM 
Hinckley, Shane 
Karan Watson; Jessica Rubie; Kellett, Ann M; John Sharp; Cliff Thomas; Mendoza, Elaine 
Re: Washington Monthly Rankings Released - Great News 

This is a tenific ranking. It demonstrates how tme to om mission as a land grant school we are. We used to brag relentlessly about this at 
UW. This ranking demonstrates not only how affordable we are, but also how effective (e.g., we not only admit at A&M a large number of first 
generation and low income students, but, more imp01tantly, we actually graduate them! A smprising number of schools can brag about their 
minority and first generation admission numbers, but you'll notice that ve1y few actually brag about their graduation rates of those students. This 
ranking shows that we both admit and graduate them, a significant feat!) It also ranks research that actually has an impact. This is one of the better 
rankings for a school that aspires to do what we do at A&M and proves that we do it ve1y, ve1y well. 

In fact, as this demonstrates we do it much better than almost anyone else (including, I am delighted to report, UW). 

This is one we actually ought to shout off the roof tops. 

Mike 

Sent from my iPad 

On Aug 24, 2015, at 7:56 AM, Hinckley, Shane <shane.hinckley@tamu.edu> wrote: 

We will be promoting. 

Shane 

Texas A&M University is #3 in the country: http://www.washingtonmonthly.com/college guide/rankings-

2015/national-universities-rank.php 
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(UT Austin is 24)



From: Young, M ichael K 
Sent: 
To: 
Cc: 

Saturday, Auqust 15, 2015 5:14 PM 
Banks, Margaret K ~ 
Karan Watson; Hinckley, Shane; John Sharp ~ 

Subject: Re: New recognition for engineering 

Kathy 

This is wonderful news and a tremendous tribute to yom leadership and vision. Congratulations! ! 

Let's get Shane in the case and get as much publicity as we can for this (and, Shane, for any other good news the rankings may contain) 

Watm regards. 

Mike 

Sent from my iPhone 

On Aug 15, 2015, at 12:17 PM, Banks, Margaret K <k-banks@tamu.edu> wrote: 

Mike and Karan, 

As you probably are aware, the Academic Ranking of World Universities by Shanghai Jiao Tong University is one of the more 
objective rankings of academic programs. The amazing news is that we now are ranked in the top ten engineering/technology and 
computer science programs worldwide! ! ! 

When I came in 2012, we were ranked 21, in 2013 we were 22, last year we were 15, and today in the 2015 ranking we are lOth! I 
am thrilled. Below is the website if you are interested in reviewing the complete list. 

http://www .shanghairanking.com/FieldEN G20 15 .html 

Kathy 

204 



205

Sent from my iPhone 

Begin forwarded message: 

Resent-From: <kbanks@tees.tamus.edu>
From: "Banks, Margaret K" <k-banks@tamu.edu>
Date: August 15, 2015 at 12:02:11 PM CDT 
To: Katherine Banks <kbanks@tees.tamus.edu>

2015 - 10 
2014 -15 
2013 - 22 
2012 - 21 
2011 - 15 
2010 - 21 
2009 - 31 
2008 - 34 
2007 - 31 

Sent from my iPhone 



From: 
Sent: 
To: 

Young, Michael K 
Saturday, Auqust 15, 2015 5:11 PM ~ 
JohnSharp ~ 

Subject: Fwd: New recognition for engineering 

Now this is good news -- vety good news -- too!! 

Mike 

Sent from my iPhone 

Begin fotwarded message: 

From: "Banks, Margaret K" <k-banks@tamu.edu> 
Date: August 15,2015 at 12:17:04 PM CDT 
To: "Young, Michael K" <mkyoung@tamu.edu>, Karan Watson <watson@tamu.edu> 
Subject: New recognition for engineering 

Mike and Karan, 

As you probably are aware, the Academic Ranking of World Universities by Shanghai Jiao Tong University is one of the more 
objective rankings of academic programs. The amazing news is that we now are ranked in the top ten engineering/technology and 
computer science programs worldwide! ! ! 

When I came in 2012, we were ranked 21, in 2013 we were 22, last year we were 15, and today in the 2015 ranking we are lOth! I 
am t1n·illed. Below is the website if you are interested in reviewing the complete list. 

http://www.shanghairanking.com/FieldENG2015.html 

Kathy 

Sent from my iPhone 
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Begin forwarded message: 

Resent-From: <kbanks@tees.tamus.edu>
From: "Banks, Margaret K" <k-banks@tamu.edu>
Date: August 15, 2015 at 12:02:11 PM CDT 
To: Katherine Banks <kbanks@tees.tamus.edu>

2015 - 10 
2014 -15 
2013 - 22 
2012 - 21 
2011 - 15 
2010 - 21 
2009 - 31 
2008 - 34 
2007 - 31 

Sent from my iPhone 



From: Young, Michael K 
Sent: 
To: 
Subject: 

Saturday, Auqust 15, 2015 1:54 PM ~ 
JohnSharp ~ 
Fwd: bizjournals.com 

FYI. 

Mike 

Sent from my iPad 

Begin f01warded message: 

From: Eric Hyman <ehyman@athletics.tamu.edu> 
Date: August 15, 2015 at 8:55:35 AM CDT 
To: Cliff Thomas < >,Elaine Mendoza 
Cc: "Michael K. Young" <mkyoung@tamu.edu> 
Subject: Fwd: bizjournals.com 

I thought you might fmd this interesting ... eh 

Sent from my iPhone ... Eric Hyman 

Begin f01warded message: 

From: Marcy Guion <mgllion@athletics.tamu.edu> 
Date: August 15,2015 at 1:35:51 PM GMT+2 
To: Eric Hyman <ehyman@athletics.tamu.edu> 
Subject: bizjournals.com 

bizjoumals.com 

Download the Twitter app 
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Sent from my iPhone 



From: 
Sent: 
To: 
Cc: 
Subject: 
Attachments: 

John: 

Young, Michael K 
Saturday, Auqust 15, 2015 8:42 AM 
John Sharp 
Younq, Michael K 
Letter to Presidential Debate Commission 
MKY Letter- PO 2016.docx 

As we have discussed previously, I am planning to send this letter to the Presidential Debate Commission early next week. I will have some d isappointed 
faculty (a small number, I think, but they may become a bit vocal). 

But I think this is the right decision for the Universit y. In its simplest terms, we can use this money (between $ 3.5 and 4.5 million) much more strategically. 

The strongest case for hosting the debate is the momentary publicit y, but it is momentary and for that amount of money, I can do media buys and other forms 
of communication that wi ll be much more powerful and have a much longer, more lasting impact. 

A second reason to host relates to the kind of dynamic debate we cou ld engender on campus to help educate our students about democracy, about the 
substantive issues surrounding the elect ion, and about the electoral process it self . That would be a genuine academic benefit. But as I have considered that, I 
real ized that the real opportunit y is the election itself, not the debate (e.g., first woman presidential candidate, possible third party run, etc., etc.L and that we 
can do that regardless of whether we host. So, I am taking some of the money that we might have spent hosting and distributing it to a sma ll group of 
professors who have already been w orking hard on th is to develop some programs that will use this upcoming elect ion as a teaching tool for the entire 
studentbody. We might also include some community w ide events, etc. 

On balance, I think that much the better path. Not only will we spend far less money than we would have if we had been awarded a debate, but I think it will 
have much, much greater educational impact. And if we use the remaining money strategically for communications purposes, it w ill have a much, much great PR 
impact too. 

As I said, there might be some smal l expression of concern by some of our faculty, so I wanted you to know the reasoning behind th is decision. 

Let me know if you have any questions or want to ta lk about any of this. 

Have a great weekend. 

Mike 
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OFFICE OF THE PRESIDENT 

1246 TAMU 
College Station, TX 77843-1246 
Tel.  979.845.2217  Fax.  979.845.5027 
www.tamu.edu

August 14, 2015 

Commission on Presidential Debates 
1200 New Hampshire Ave NW #445 
Washington, DC 20036 

Texas A&M University is greatly honored to have received your guidance in preparing our proposal to host 
one of the 2016 Presidential Debates. As you know, we have conducted a comprehensive planning process 
including faculty, operational staff, students and community partners to review our logistical plans for 
hosting, as well as a number of complementary academic-civic engagement opportunities.   

This process culminated in your site visit earlier this summer, just as I was assuming the leadership role for 
Texas A&M University.   Throughout the summer, I have engaged our university leadership in a thoughtful 
and thorough review of all of our commitments in the coming years.  As a major university, you will not be 
surprised to learn these commitments are extensive.  This review was not only financial, in that the 
demands on staffing, facilities utilization and calendar scheduling must be considered as well. 

In spite of the great experience we have had in working with your team, as well as the undeniable 
momentary visibility and great engagements hosting this event would bring, it is with profound regret I am 
writing to withdraw our application for Texas A&M University to host a 2016 Presidential Debates. We 
have truly agonized over this decision, and it is not one we have come to lightly. My leadership team and I 
have reassessed our ability to host the debates and determined the university would be unable to do so 
without significant disruption to our mission and ongoing activities. For that reason I have decided that it is 
in the best interest of the university to withdraw our application and no longer remain under consideration.      

Michael K. Young 
President



From: Young, M ichael K 

Sent: Tuesday, August 04, 2015 12:11 PM 
To: 
Cc: Jessica Rubie 
Subject: FW: 160 over 90 Work 

John, Cliff and Bob: 

I mentioned this company and the work they have done for other universities in the marketing and communications area and you asked to see a bit of their 
work. Attached is a link that includes a sampling of their work, including for UCLA, Notre Dame, Univ. of Florida, etc. They are also doing very interesting work 
for the University of Wisconsin. 

We are very excited to make better use of media, etc., to get our story out. And the more we help people understand just how extraordinary this university is, 
the more resources we attract, all of which will make us even better! 

Let me know if you have any questions. 

Warm regards. 

Mike 

From: Hinckley, Shane 
Sent: Thursday, July 30, 2015 3:19PM 
To: Young, Michael K <mkyoung@tamu.edu> 
Subject: 160 over 90 Work 

This link includes the presentation we saw as well as other work samples from 160 over 90. 

http://work-samples.160over90.com/texas-am-university 
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Shane Hinckley

Interim Vice President

Division of Marketing and Communications

Texas A&M University

shane.hinckley@tamu.edu

1246 TAMU| College Station, TX 77843

Tel: 979.845.2217

www.tamu.edu | Home of the 12th Man



From: 
Sent: 
To: 
Subject: 

John: 

Young, M ichael K 

Tuesday, Auqust 04, 2015 10:48 AM 
Sharp, John 

RE: Administ rat ive Changes 

These changes look great. Will someone from your office be speaking with SRS and Tech Transfer about these changes? And the a irport? 

And has this memo gone out? 

Mike 

From: Sharp, John [mailto:chancellor@tamus.edu) 
Sent: Friday, July 31, 2015 4 :01 PM 
To: Young, Michael K <mkyoung@tamu.edu> 
Cc: Bonilla, Ray <RBonilla@tamus.edu>; clthomas@clt homas.com 
Subject: Administrative Changes 

Please see the attached and let me know if you have any questions. 

John 

John Sharp I Chancellor 
Office of the Chancellor 
chancellor@tamus.edu 

THE TEXAS A&M UNIVERSITY SYSTEM 
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From: 
Sent: 
To: 

Young, M ichael K 

Friday, July 17, 2015 10:52 AM ~ 
JohnSharp ............... 

Subject: Fwd: Surprise Texas School Challenges Rice On Best Colleges Rankings: America's Most Valuable Degrees 

Thought this might be an interesting read .... 

Watm regards. 

Mike 

Sent from my iPad 

Begin f01warded message: 

From: "Hinckley, Shane" <shane.hinckley@tamu.edu> 
Date: July 17, 2015 at 8:40:34 AM MDT 
To: Karan Watson <watson@tamu.edu>, "Young, Michael K" <mkyoung@tamu.edu> 
Cc: Jessica Rubie <jmbie@tamu.edu> 
Subject: Surprise Texas School Challenges Rice On Best Colleges Rankings: America's Most Valuable Degrees 

Even though this isn't a highly sourced website, this author's opinion of the new Money Magazine rankings is a great 
read for those hying to change the discussion about rankings. 

Shane 

http://www.papercitymag.com/culture/surprise-texas-school-challenges-rice-on-best-colleges-rankings-americas-most
valuable-degrees/ 

Surprise Texas School Challenges Rice On Best Colleges 
Rankings: America's Most Valuable Degrees 
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by Chris Baldwin

07.15.15

Previous Next

Rice University’s presence on a new Best Colleges list is about as surprising as a hot, humid summer day in Houston. 

It’s the norm. Especially when it comes to best-value rankings. A Rice degree is known for delivering a lot of bang for 
its buck. 

So it’s no surprise to see Rice ranked 14th (out of nearly 1,500 schools) in Money Magazine‘s just-released Best

Colleges list. The college chasing close behind the Owls in the race for the top spot in Texas is likely to catch plenty of 
people off guard, however. 

There’s Texas A&M University coming in at No. 20 ahead of vaunted Yale, Dartmouth and Duke, which tie for 21st in 
the rankings. A&M’s also a whopping 62 spots in front of rival University of Texas. 

And before you dismiss Money’s rankings as a gimmick, note that The Washington Post is praising the mag for finally 
getting college rankings right. Unlike the more established and often questioned U.S. News & World Report college 
rankings, Money focuses on the tangible monetary value of a degree from the school. 

This is determined by comparing the net price of a degree at a university with the average annual salary of graduates 
from that school in their first five years of employment. Graduation rates and how a college’s students perform 
compared to expectations are also factored into the rankings. 

Under this system, Rice’s 91 percent graduation rate and $61,200 average early-career earnings help vault it to No. 14 
in America. Texas A&M’s graduation rate (79 percent) is much lower than Rice’s. In fact, it’s the third lowest in the 
Top 20 schools. But A&M is boosted by the fact its recent graduates earn $54,000 in average annual salary while the 
net price of a degree at the school is a relatively inexpensive $84,732. 

While its grads earn more on average in the first five years of their career, the price of a Rice education is almost twice 
that of A&M’s ($157,824). That difference keeps Texas A&M right up there in the conversation with Rice — at least in 
these rankings. 
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UT is hurt by its 78 percent graduation rate and its $120,844 net degree cost. (Longhorns make an average of $52,222 
annually in the first five years of their careers.) Of course, hurt is relative. 

The University of Texas is still in the Top 100, far ahead of some prestigious colleges like Wesleyan, whose graduates 
earn only $45,550 on average while shelling out $205,374 for their diplomas. Sometimes degrees and sense work better 
in Texas.  



From: 
Sent: 
To: 

Young, M ichael K 
Monday, July 13, 2015 10:31 PM 
< 

Subject: Re: Texas A&M Ranks High in Money Magazine's "Best Colleges" 

Talk to you soon. 

Mike 

Sent from my iPad 

On Jul13, 2015, at 6:36 PM, 11 < 

Yep headed home in a week! Yom scene1y still stunning??? 
Sent from my Verizon Wireless BlackBeny 

From: "Young, Michael K" <mkyoung@tamu.edu> 
Date: Tue. 14 Jul2015 00:34:58 +0000 
To: < 

wrote: 

Subject: Re: Texas A&M Ranks High in Money Magazine's "Best Colleges" 

All it took was you and I agreeing to work together. And the magic begins ! 

Still having fun in Colorado? 

Mike 

Sent from my iPhone 

On Jul13, 2015, at 5:46 PM, 11 < 
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wrote: 



Dalllll young you work fast. Js 
Sent from my V erizon Wireless BlackBeny 

From: Chancellor John Sharp <chancellor@tamus.edu> 
Date: Mon. 13 Jul2015 19:43:27 -0400 (EDT) ~ 
To: < ~ 
ReplyTo: chancellor@tamus.edu 
Subject: Texas A&M Ranks High in Money Magazine's "Best Colleges" 

Having t rouble viewing this email? Click here 

This email is sent to members of he Chancellor's Century Council. 

Howdy! 

Big news to share with you today from Money magazine's just-released 
rankings: "MONEY's Best Colleges: The 736 Schools That Provide the Best 
Value for Your Tuition Dollar." 

- Texas A&M University is ranked 20th in the country overall in 
the list of Best Colleges (fyi: UT-Austin is 82nd). This makes 
A&M the top-ranked public university in Texas, and the 6th 
public university in the country. https:llbest-
colleges. time. comlmoneylfu/1-ranking#l/ist 
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- Texas A&M University is ranked #1 on the list of Best 
Colleges You Can Actually Get Into: https:/lbest
colleges.time.com/moneylmore-rankings/the-50-best-colleges
that-vou-can-actually-get-into#/list 

- Texas A&M campus culture gets a nod in the art 
accompanying the main article: 
http://time. com/money/3948337 /best-co//eges-20151 

- Texas A&M is one of the main universities highlighted in the 
video introducing the rankings: 
http://time. com/monev/3953919/moneys-best-colleges/ 

It is worth noting that, of the country's 736 schools that provide the best 
value for your tuition dollar, the other A&M System school to make the cut 
was Texas A&M International University. It came in at #237 nationally, 
which makes it 5th in Texas, and got an A for Value Added. 

Please note that some of the information in the links above is "behind a 
pay wall" and we are unable to access that for wide distribution, but 
many of the key pieces of data are available in the links. 

MONEY's Best Colleges 

The 736 schools that provide the best value for your tuition dollar. 

Money 

Here's a quick look at how MONEY determined which of the country's 
roughly 1,500 four-year colleges and universities deliver the most value-

222 



that is, a great education, at an affordable price, that helps students launch 

promising careers. 

• Initial cut. MONEY screened out schools with graduation rates below 
the median and those facing financial difficulties. 

• Ranking factors. The remaining colleges were ranked on 21 factors in 
three equally weighted categories: educational quality, affordability, 
and alumni earnings. 

• Special value measure. Included: a "value added" grade that 
considered how well students at each school did vs. what would be 
expected given their economic and academic backgrounds and the 
institution's mix of majors. 

• Focus on affordability. Among the factors considered: merit aid, 
parent and student borrowing, the length of time to graduate, tuition 
increases, and other measures. 

MoneJ 
I 

Net J Students 
Value-

Average 
Who Average 

School Added 
Graduation Price o£1 Early 

Get Student 
Rank 

Grade 
Rate a Career 

Merit Debt 
Degree Earnings 

Aid 

Texas I 

A&M 
20 iUniversity- B+ 79% $84,732 $54,000 0% $9,137 

College I 
Station 

The original article may be found here. 
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And, fast on the heels of the Money magazine ranking, the Washington Post 
weighed in online with their opinion on how the Money list, in only its second 
year, is giving the venerable U.S. News & World Report ranking some stiff 
competition in terms of relevance for students and parents when making one 
of life 's biggest decisions: 

Money Magazine's new college rankings finally get it right 
for students 

The Washington Post 

By Jeffrey J. Selingo 

In the very long history of American higher education, the idea of ranking 

colleges is actually a fairly recent development. 

Though it seems like they have been around forever, the U.S. News & World 
Report ran kings were first published in 1983, and at that time only every 
other year. In 1989, the magazine made them an annual ritual , but just 
ranked the top 25 national universities. In the beginning, the magazine based 
its rankings solely on a survey sent to college presidents and admissions 

directors asking them to rank their peers on their reputation. 

During the next three decades, U.S. News greatly expanded how it 
calculated the rankings, which gave higher marks to colleges that essentially 
spent more money on faculty and students. That formulation cost public 
universities dearly (in 1989, five of the top 25 universities were public; today 
just three are). 

Competitors to U.S News seemed to come and go every year as new college 
ran kings proliferated, but none of them could answer a basic question for 
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students and parents: Of the thousands of colleges in the U.S., which ones 
are worth the return on my investment? 

On Monday, Money Magazine entered the fray of rankings, releasing the 
second edition of what it calls "true value-based" ratings. 

Given the relative youth of Money's list, it doesn't get nearly as much 
attention as the one from U.S. News, but it should. Money tries to crack the 
code on answering the ROI question, and of all the rankings out there, 

comes the closest. 

Unlike U.S. News, which focuses on several measures that really shouldn't 
matter to students- percentage of alumni who donate, for example
Money magazine tries to answer the questions that prospective students 
should be asking on their college tours this summer: What is the graduation 
rate, net price (what's the real tuition they'll pay), how much do they and their 
parents have to borrow in loans, and will they learn any marketable skills that 
will help them get a job in order to pay back those loans? 

The final ran kings from Money include some of the usual suspects: Stanford, 
MIT, and Princeton are in the top five. But schools that most people don't 
think about when someone asks about the "best colleges" also cracked the 
top 25: Bentley University, Babson College, the University of California at 
Irvine, and BYU. 

Schools on the list might look unfamil iar exactly because of what Money did 

right in calculating the rankings. 

First, the Money rankings use "net price," which is what you pay each year 
after subtracting scholarships and grants that don't need to be paid back. 
And because a one-year price doesn't give you the whole story, Money 
multiplies the net price by the average number of years it takes a student to 
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graduate. An expensive college is fine, but not if it takes you eight years 

instead of four years to complete your degree. 

Judith Scott-Clayton, of Columbia University, has found that the average 
college graduate pays for four and half years of college, not just four. Money 
noted that the average time for students to get a degree from all of the 
schools on its list was 4.3 years. 

Secondly , in considering the amount of debt students take on to go to 
college, Money also included what parents borrow in federal PLUS loans. 
The size of PLUS loans has increased drastically in the past decade. Unlike 
student loans, PLUS loans don't have a borrowing limit and are remarkably 
easy to get. So parents often turn to them to fill the gap in financing an 
education (and are often encouraged by some colleges, which include them 
in financial aid packages). 

Thirdly, Money adds more context to a college's graduation rate. How many 
students graduate in four years or five years differs greatly within a college. 
What prospective college students should really find out is what the 
graduation rate is for students like them, since rates differ based on factors 
like gender, race and ethnicity, and major. The Money rankings include a 
"value-added graduation rate ," which is the difference between a school's 
"actual graduation rate and its expected rate , based on the economic and 
academic profile of the student body." 

Finally, the Money ran kings attempt to answer the question that most 
parents are asking these days when they write a check for tuition: Will my 
child get a good job after graduation? 

When Money first published its rankings last year, it based this "outcomes" 
category almost entirely on data from Payscale. The popular Web site 
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gathers data on salaries for various professions from information collected by 
users, and we all are known to have inflated our salaries from time to time. 

As a result, the findings on this measure were among the most questioned of 
the rankings. The Payscale data are still part of the ran kings this year, but 
they are supplemented by new findings from a Brookings Institution analysis 
of the market value of the 25 most commonly cited skills listed by alumni of 

each college in their Linked In profiles. 

Money's ran kings come just three weeks after the Obama administration 
dropped controversial plans for the federal government's own version of 
ratings based on the value of a degree. With all the college rankings now 
being published, there was no need for the federal government to enter the 
game, too. The best thing the federal government can do is encourage, even 
mandate, colleges and states to report better data, particularly on earnings 
and outcomes of graduates. In the long run, that will encourage entities, such 
as U.S. News and Money, to publish their own set of rankings based on 

better information. 

The problem with searching for a college with hard data is that it's a very 
emotional decision that most 18-year-olds make only once in their life. It's 
also what economists call an "experience good," meaning you don't know 
what you're buying until after you experience it. But by supplying prospective 
students and their parents with better information that they can use to 
balance with their emotional side, they can perhaps make better choices 
about which schools are best for them. 

Money's Best Colleges 

1. Stanford University 
2. Babson College 
3. Massachusetts Institute of Technology 
3. Princeton University 

227 



5. California Institute of Technology 
6. Harvey Mudd College 
6. Harvard University 
8. Maine Maritime Academy 
9. Amherst College 
9. University of California-Berkeley 
9. Cooper Union for the Advancement of Science and Art 
12. University of Pennsylvania 
13. University of California-Irvine 
14. Rice University 
15. Brigham Young University-Provo 
15. Bentley University 
17. University of Virginia 
18. University of Michigan-Ann Arbor 
19. Claremont McKenna College 
20. Texas A&M University-College Station 
21 . Yale University 
21 . Dartmouth College 
21 . Duke University 
24. Washington and Lee University 
24. Vanderbilt University 

The original article may be found .f::!.!r!.. 

Only 10 Texas schools made the Money magazine cut overall, five of which 
are public. Here are the Texas schools in order with their national ranking in 
parentheses and their "value added" grade in brackets - and Money Mag's 
calculation for the net price of a degree at each place: 

1) Rice University (14) [8-] $157,824 
2) Texas A&M University-College Station (20) [B+] $84,732 
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3) The University of Texas at Austin (82) [8+] $120,844 
4) Texas Tech University (221) [8-] $102,144 
5) Texas A&M International University (237) [A} $85,504 
6) The University of Texas at Dallas (254) [C+] $92,434 
7) Southern Methodist University (284) [C+] $199,272 
8) Trinity University (307) [C+] $146,509 
9) Texas Christian University (354) [8-] $181,120 
10) University of Dallas (380) [C+] $145,370 

Some quick take-aways: The A&M System is the only Texas institution 
on the list that received an A for value added. It also has the only 2 
Texas institutions where it should cost you less than $90,000 to get a 
degree. 

These rankings were based on three equally weighted categories: 
educational quality, affordability, and alumni earnings. Texas A&M can be 
very proud of this performance. Each school a/so received a "value added" 
grade based on "how well students at each school did vs. what would be 
expected given their economic and academic backgrounds and the 
institution's mix of majors. " A&M received a 8+ for value-added, which is 
higher than Rice University, Dartmouth University, and University of 
Michigan-Ann Arbor among many others. 

Please join me in thanking and congratulating everyone at Texas A&M 
University, and Texas A&M International University, for their performance in 
these rankings. They make us all very proud. 

John Sharp 

Have a prospect in mind? Pass along CCC Membership 
information. 
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The Chancellor's Century Council is a group of individuals interested in the 
future of Texas higher education who provide the chancellor a means to 
advance the goals and objectives of The Texas A&M University System. 
Members participate in various A&M System activities across the state and 
throughout the nation. There are varying membership levels available. Find 
out how to join. 

Forward email 

This email was sent to by chancellor@tamus.edu I 
Uodate Profile/Email Address I Rapid removal with SafeUnsubscribeT" Priyacy Policy. 

The Texas A&M University System I 301 Tarrow Street I Colleqe Station I TX I 77840 
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From: 
Sent: 
To: 

Young, M ichael K 
Monday, July 13, 2015 7:35 PM 
< 

Subject: Re: Texas A&M Ranks High in Money Magazine's "Best Colleges" 

All it took was you and I agreeing to work together. And the magic begins ! 

Still having fun in Colorado? 

Mike 

Sent from my iPhone 

On Jul13, 2015, at 5:46 PM, " < wrote: 

Damn young you work fast. Js 
Sent from my Verizon Wireless BlackBeny 

From: Chancellor John Shru:p <chancellor@tamus.edu> 
Date: Mon. 13 Jul2015 19:43:27 -0400 (EDT) ~ 
To: < ~ 
ReplyT o: chancellor@tamus.edu 
Subject: Texas A&M Ranks High in Money Magazine's "Best Colleges" 

Having trouble viewing this email? Click here 

This email is sent to members of he Chancellor's Century Council. 
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Howdy! 

Big news to share with you today from Money magazine's just-released 
rankings: "MONEY's Best Colleges: The 736 Schools That Provide the Best 
Value for Your Tuition Dollar." 

- Texas A&M University is ranked 20th in the country overall in 
the list of Best Colleges (fyi: UT-Austin is 82nd). This makes 
A&M the top-ranked public university in Texas, and the 6th 
public university in the country. https:llbest-
colleges. time. com/monev/fu/1-ranking#l/ist 

- Texas A&M University is ranked #1 on the list of Best 
Colleges You Can Actually Get Into: https:l/best
colleges.time.corn/moneylmore-rankings/the-50-best-colleges
that-you-can-actually-get-into#/list 

- Texas A&M campus culture gets a nod in the art 
accompanying the main article: 
http:lltime. com/money/3948337 /best-colleges-20151 

- Texas A&M is one of the main universities highlighted in the 
video introducing the rankings: 
http://time. com/money/3953919/moneys-best-colleges/ 
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It is worth noting that, of the country's 736 schools that provide the best 
value for your tuition dollar, the other A&M System school to make the cut 
was Texas A&M International University. It came in at #237 nationally, 
which makes it 5th in Texas, and got an A for Value Added. 

Please note that some of the information in the links above is "behind a 
pay wall" and we are unable to access that for wide distribution, but 
many of the key pieces of data are available in the links. 

MONEY's Best Colleges 

The 736 schools that provide the best value for your tuition dollar. 

Money 

Here's a quick look at how MONEY determined which of the country's 
roughly 1,500 four-year colleges and universities deliver the most value
that is, a great education, at an affordable price, that helps students launch 

promising careers. 

• Initial cut. MONEY screened out schools with graduation rates below 
the median and those facing financial difficulties. 

• Ranking factors. The remaining colleges were ranked on 21 factors in 
three equally weighted categories: educational quality, affordability, 
and alumni earnings. 

• Special value measure. Included: a "value added" grade that 
considered how well students at each school did vs. what would be 
expected given their economic and academic backgrounds and the 
institution's mix of majors. 
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• Focus on affordability. Among the factors considered: merit aid, 
parent and student borrowing, the length of time to graduate, tuition 
increases, and other measures. 

MoneJ 
I 

Net J Students 
Value 

Average 
Who Average 

School Added 
Graduation Price of1 Early 

Get Student 
Rank 

Grade 
Rate a Career 

Merit Debt 
Degree Earnings 

Aid 

Texas I 

A&M 
20 University- B+ 79% $84,732 $54,000 0% $9,137 

College 
Station 

The original article may be found ~-

And, fast on the heels of the Money magazine ranking, the Washington Post 
weighed in online with their opinion on how the Money list, in only its second 
year, is giving the venerable U.S. News & World Report ranking some stiff 
competition in terms of relevance for students and parents when making one 
of life 's biggest decisions: 

Money Magazine's new college rankings finally get it right 
for students 

The Washington Post 
By Jeffrey J. Selingo 
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In the very long history of American higher education, the idea of ranking 

colleges is actually a fairly recent development. 

Though it seems like they have been around forever, the U.S. News & World 
Report ran kings were first published in 1983, and at that time only every 
other year. In 1989, the magazine made them an annual ritual , but just 
ranked the top 25 national universities. In the beginning, the magazine based 
its rankings solely on a survey sent to college presidents and admissions 
directors asking them to rank their peers on their reputation. 

During the next three decades, U.S. News greatly expanded how it 
calculated the rankings, which gave higher marks to colleges that essentially 
spent more money on faculty and students. That formulation cost public 
universities dearly (in 1989, five of the top 25 universities were public; today 
just three are). 

Competitors to U.S News seemed to come and go every year as new college 
ran kings proliferated, but none of them could answer a basic question for 
students and parents: Of the thousands of colleges in the U.S., which ones 
are worth the return on my investment? 

On Monday, Money Magazine entered the fray of rankings, releasing the 
second edition of what it calls "true value-based" ratings. 

Given the relative youth of Money's list, it doesn't get nearly as much 
attention as the one from U.S. News, but it should. Money tries to crack the 
code on answering the ROI question, and of all the rankings out there, 
comes the closest. 

Unlike U.S. News, which focuses on several measures that really shouldn't 
matter to students- percentage of alumni who donate, for example
Money magazine tries to answer the questions that prospective students 
should be asking on their college tours this summer: What is the graduation 
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rate , net price (what's the real tuition they'll pay), how much do they and their 
parents have to borrow in loans, and will they learn any marketable skills that 
will help them get a job in order to pay back those loans? 

The final ran kings from Money include some of the usual suspects: Stanford, 
MIT, and Princeton are in the top five. But schools that most people don't 
think about when someone asks about the "best colleges" also cracked the 
top 25: Bentley University, Babson College, the University of California at 
Irvine, and BYU. 

Schools on the list might look unfamil iar exactly because of what Money did 
right in calculating the rankings. 

First, the Money rankings use "net price," which is what you pay each year 
after subtracting scholarships and grants that don't need to be paid back. 
And because a one-year price doesn't give you the whole story, Money 
multiplies the net price by the average number of years it takes a student to 
graduate. An expensive college is fine, but not if it takes you eight years 
instead of four years to complete your degree. 

Judith Scott-Clayton, of Columbia University, has found that the average 
college graduate pays for four and half years of college, not just four. Money 
noted that the average time for students to get a degree from all of the 
schools on its list was 4.3 years. 

Secondly , in considering the amount of debt students take on to go to 
college, Money also included what parents borrow in federal PLUS loans. 
The size of PLUS loans has increased drastically in the past decade. Unlike 
student loans, PLUS loans don't have a borrowing limit and are remarkably 
easy to get. So parents often turn to them to fill the gap in financing an 
education (and are often encouraged by some colleges, which include them 
in financial aid packages). 

236 



Thirdly, Money adds more context to a college's graduation rate. How many 
students graduate in four years or five years differs greatly within a college. 
What prospective college students should really find out is what the 
graduation rate is for students like them, since rates differ based on factors 
like gender, race and ethnicity, and major. The Money rankings include a 
"value-added graduation rate," which is the difference between a school's 
"actual graduation rate and its expected rate , based on the economic and 

academic profile of the student body." 

Finally, the Money rankings attempt to answer the question that most 
parents are asking these days when they write a check for tuition: Will my 
child get a good job after graduation? 

When Money first published its rankings last year. it based this "outcomes" 
category almost entirely on data from Payscale. The popular Web site 
gathers data on salaries for various professions from information collected by 
users, and we all are known to have inflated our salaries from time to time. 

As a result, the findings on this measure were among the most questioned of 
the rankings. The Payscale data are still part of the ran kings this year, but 
they are supplemented by new findings from a Brookings Institution analysis 
of the market value of the 25 most commonly cited skills listed by alumni of 

each college in their Linked In profiles. 

Money's rankings come just three weeks after the Obama administration 
dropped controversial plans for the federal government's own version of 
ratings based on the value of a degree. With all the college rankings now 
being published, there was no need for the federal government to enter the 
game, too. The best thing the federal government can do is encourage, even 
mandate, colleges and states to report better data, particularly on earnings 
and outcomes of graduates. In the long run, that will encourage entities, such 
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as U.S. News and Money, to publish their own set of rankings based on 
better information. 

The problem with searching for a college with hard data is that it's a very 
emotional decision that most 18-year-olds make only once in their life. It's 
also what economists call an "experience good," meaning you don't know 
what you're buying until after you experience it. But by supplying prospective 
students and their parents with better information that they can use to 
balance with their emotional side, they can perhaps make better choices 
about which schools are best for them. 

Money's Best Colleges 

1. Stanford University 
2. Babson College 
3. Massachusetts Institute of Technology 
3. Princeton University 
5. California Institute of Technology 
6. Harvey Mudd College 
6. Harvard University 
8. Maine Maritime Academy 
9. Amherst College 
9. University of California-Berkeley 
9. Cooper Union for the Advancement of Science and Art 
12. University of Pennsylvania 
13. University of California-Irvine 
14. Rice University 
15. Brigham Young University-Provo 
15. Bentley University 
17. University of Virginia 
18. University of Michigan-Ann Arbor 
19. Claremont McKenna College 
20. Texas A&M University-College Station 
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21 . Yale University 
21 . Dartmouth College 
21 . Duke University 
24. Washington and Lee University 
24. Vanderbilt University 

The original artic le may be found .f::!.!r!.. 

Only 10 Texas schools made the Money magazine cut overall, five of which 
are public. Here are the Texas schools in order with their national ranking in 
parentheses and their "value added" grade in brackets - and Money Mag's 
calculation for the net price of a degree at each place: 

1) Rice University (14) [8-] $157,824 
2) Texas A&M University-College Station (20) [B+] $84,732 
3) The University of Texas at Austin (82) [8+] $120,844 
4) Texas Tech University (221 ) [8-] $102,144 
5) Texas A&M International University (237) [A] $85,504 
6) The University of Texas at Dallas (254) [C+] $921 434 
7) Southern Methodist University (284) [C+] $199,272 
8) Trinity University (307) [C+] $146,509 
9) Texas Christian University (354) [8-] $181,120 
10) University of Dallas (380) [C+] $145,370 

Some quick take-aways: The A&M System is the only Texas institution 
on the lis t that received an A for value added. It also has the only 2 
Texas institutions where it should cost you less than $90,000 to get a 
degree. 

These ran kings were based on three equally weighted categories: 
educational quality, affordability, and alumni earnings. Texas A&M can be 
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very proud of this performance. Each school also received a ('value added" 
grade based on "how well students at each school did vs. what would be 
expected given their economic and academic backgrounds and the 
institution's mix of majors. " A&M received a B+ for value-added, which is 
higher than Rice University, Dartmouth University, and University of 
Michigan-Ann Arbor among many others. 

Please join me in thanking and congratulating everyone at Texas A&M 
University, and Texas A&M International University, for their performance in 
these rankings. They make us all very proud. 

John Sharp 

Have a prospect in mind? Pass along CCC Membership 
information. 

The Chancellor's Century Council is a group of individuals interested in the 
future of Texas higher education who provide the chancellor a means to 
advance the goals and objectives of The Texas A&M University System. 
Members participate in various A&M System activities across the state and 
throughout the nation. There are varying membership levels available. Find 
out how to join. 

Forward emajl 

This email was sent to by chancellor@tamus.edu 
Update Profile/Email Address I Rapid removal with SafeUnsubscribe" " I Privacy Policy. 

The Texas A&M University System I 301 Tarrow Street I College Station I TX I 77840 
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From: 
Sent: 
To: 

Young, Michael K 
Wednesday, June 17, 2015 4:24PM 
John Sharp 

Subject: Fwd: 
Attachments: PR letter. pdf; A TIOOOOl.htm 

Thought you would enjoy .. .. 

Sent from my iPhone 

Begin forwarded message: 

From: Tracy Cullen <tcullen@tamu.edu> 

Date: June 17, 2015 at 10:58:53 AM EDT 
To: "Young, Michael K" <mkyoung@tamu.edu> 

Interesting. 

Tracy Cullen 
Sr. Administrative Coordinator 
Office of the President 
Texas A&M University 
tcullen@tamu. edu 

Jack K. Williams Administration Building, Ste. 200 
1246 TAMU I College Station, TX 77843-1246 
Tel. 979-845-2217 I Fax 979-845-5027 
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GOVERNOR RICK PERRY 

President Young. 

My purpose in writing you personally is to get clarification on your recent termination of Dr. Brett Giroir, 

the former CEO of the Texas A&M Health Science Center. My understanding from reports is that Dr. 

Giroir was terminated because you were looking for someone that was more interdisciplinary and would 

attract more NIH research funding. I tan only assume that these were expedient answers rather than 

factual, as the facts in this case don't support the reasoning. 

Having run the twelfth largest economy in the world for the past 14 years and having been personally 

engaged in almost every step of building a biotechnology epicenter at Texas A&M University, I am 

intimately familiar w ith the progress made during Dr. Giroir's tenure at the Texas A&M System and 

TexasA&M University. Just a few of these accomplishments include: building the National Center for 

Therapeutics Manufacturing, helping form Kalen Biotherapeutics (recently acquired by Fuji Film Diosynth 

Biotechnologies), and leading the team that won a $286 million federal award for the Center for 

Innovation and Advanced Development in Manufacturing (and the $2 billion worth of task orders that 

follow), which js perhaps the largest federal grant to come to Texas since NASA. Under his leadership, 

research expenditures at the Health Science Center {HSC) increased by 65% in the past year and by all 

reports Dr. Giroir was leading the effort to set a new standard of exce.llence for the Texas A&M HSC. Of 

primary concern is the future of the CIADM, the pandemic influenza program, and the $28 of task orders 

that follow the initial federal facility investment. Texas A&M is responsible for producing SO million 

doses of pandemic influenza vaccine to protect the citizens of this country during the next outbreak, and 

Dr. Giroir was the primary investigator and leader of the team assigned to deliver on this obligation. I 

can only hope that your transition plan has already been approved by the federal sponsors so we don't 

· put the project and the lives of US citizens at risk. 

Regarding his interdisciplinary orientation, he was not only a Professor of Medicine, but also a Professor 

at the Dwight Look College of Engineering and an Adjunct Faculty member at the Bush School of 

Govemment and Public Service. I would be surprised to learn of any faculty member on the A&M 

campus that has more interdisciplinary engagements and t itles than Dr. Giroir. Those titles were earned 

precisely because of his deep engagement with faculty from the three distinct d isciplines of medicine, 

engineering and government and his ability to bring them together for common purposes. Having 

worked directly with him as my hand-selected leader of the Texas Task Force on Infectious Disease 

Preparedness and Response that responded to the Texas Ebola cases, I have witnessed his dedication 

and acumen when it comes to building and leading interdisciplinary teams. The facts just don't support 

your assessment of Dr. Giroir. J'm not sure how you formed your opinion of him in the fir.st few days of 

your tenure as President, but you seem to have :been relying on misinformation. 



GOVERNOR RICK PERRY 

Finally, and perhaps most confounding, why would you terminate Dr. Giroir just as his significant future 

plans were about to unfold? His relationship with the Texas Medical Center and A&M's expanded 

presence there was just the start. Largely due to Dr. Giroir's efforts, the Texas A&M HSC is set to receive 

$144 million in tuition revenue bonds, $72 million of which is for an interdisdplinary research and 

education facility that was at the heart of Dr. Giroir's strategy for distinguishing the Texas A&M 

University HSC from its peers. This just doesn't make any sense given the reasons you promoted for Dr. 

Giroir's termination. 

Given the confusion surrounding his termination and your seemingly unfounded reasons for relieving 

him of his position, J would request that you provide to me the real reasons why you terminated Dr. 

Giroir's employment. Given his :record of accomp1ishment, there must be some other reasons why you 

chose to make him your first and only termination to date. I look forward to your expeditious response 

in writing to my queries. 

Very Respectfully, 

'RJ__CI<_ fe~GR-'j 
Rick Perry 

~llj +o: 
~~ r-:p~ 
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From: 
Sent: 
To: 
Cc: 
Subject: 

Phil: 

Young, Michael K 

Tuesday, June 02, 2015 1:16 PM 
Phil Adams 

Younq, Michael K; Karan Watson; 
RE: Article 

This is a really interesting article about Mitch. I think, on balance, he's about half r ight. He is absolutely r ight about the student engagement piece. Students 
have to have a transformative intellectual experience to thrive and get the real benefit out of college. At Utah and then at UW, I cha llenged everyone to create 
programs (many of which already exist, but all needed to be scaled up) that ensure that every student w ho walks onto our campus has the opportunity for a 
transformative intel lectual experience. It might be a research experience with a mentor, a highly (and very, very carefully) structured internship opportunity, 
study abroad, service learning, capstone projects, etc. But something that allows the student to fully engage and to real ize at that moment their full intellectual 
potential. When that happens, it changes lives. In short, I told my people that I want to stand up every year and promise every freshman that they will have an 
opportunity to have that transformative experience. We got there at Utah; not quite at UW, but on the w ay. We offer many, many of those opportunit ies here, 
but, li ke most universit ies, we need to expand them, scale them up and create addit ional ones. That focus on the undergraduate experience will be one of our 
main areas of attention over the next few years. It can be done and, for a great university like A & M, it must be done in my opinion . 

Unfortunately, he is much less r ight about tuit ion. I can't explain the privates, but public universit ies have been raising tuit ion at rates that exceed inflation, 
not because their cost s have increased beyond inflation (in most cases, they absolutely have not), but rather because of a significant decline in state funding. If 
you look at UW (and I suspect A & M is not so d issimi lar), in 1985 the total money devoted to educating the student was $ 17,000- tuit ion, state funding and 
other streams dedicated to teaching). In 2015, in inflation adjusted dollars, that amount was$ 16,500. It had actually gone down in inflation adjusted dollars. 
The difference was that in 1985, the state paid over 80 % of that cost and the students paid less than 20 % through their tuit ion. By 2015, the state paid just 
over 20 % and the students were now paying 80 %. So tuit ion freezes only make sense if you either keep state funding or find other sources of revenue or cut 
costs dramatically (60 %??). But that cost cutting creates a tremendous threat to quality if it is done carelessly. And it is getting harder and harder to cut those 

costs without cutting quality. 

In regards to that last point, it is always important to remember that education is fundamentally a service industry and increases in product ivit y can be 
achieved to some degree, but the human interaction is, by every -- and I do mean every -- study ever done, absolutely essential. M itch even concedes as much 
in his opening arguments about what truly changes a student and makes him enjoy his work (and be productive at that work). But that too is getting harder and 
harder to cost control. In 1980 or so, the salaries at the major public research universit ies and the great privates were just about the same. Starting then, 

however, the delta began to increase and now, conservatively speaking, on average, private universit y salaries (at least the universit ies with which we compete 
for talent) are more than a third higher and the delta is continue to increase and increasing at an even more rapid rate. We are falling way, way behind. That 
wi ll, over t ime, significantly affect qualit y. We can deal with that, I think, but we must be absolutely clear-eyed about the problem and the possible solutions. 
Tuit ion freezes, while politically popular, can great jeopardize addressing that problem. I'm certainly not arguing for tuit ion increases, especially in l ight of the 
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relatively successful legislative session we just had, but we need to be very careful before we jump on politically popular, but ill advised political bandwagons.

Everything needs to be continually on the table, I think.

I also think he is only half right about debt. It can be controlled at a certain level. Nationally speaking, about 68 70 % of students graduate with debt.

Fortunately, less than half our students do, if I am reading the data right. In addition, the average debt of those who graduate with debt, nationally speaking, is

about $ 28,000 and change. Our students are close to $ 20,000 21,000. Wish it were lower, but it is still less than half the price our students will spend for their

second car and less than 5 % of what they will pay for their first house. We need to keep perspective.

He is dead wrong about his proposed financial aid solutions. The percentage of income strategy simply will not work. It has been tried in multiple places (I

even toyed with it at GW). Students simply, absolutely will not do it. A much better solution is to create loan funds from which students can borrow that have

some concessional interest rate and that have repayment schedules pegged to income level and that can ultimately be forgiven if one's income level remains

relatively low for some fixed number of years. The federal government has some loan programs that are somewhat similar to this, but I have had people

modeling a much more sophisticated version of this and I have a strong suspicion that it would work. Students like it; it can be made to pencil with the right

interest rates (and perhaps some donative participation); and it addresses exactly the problem that the so called pay it forward (e.g., lifetime tax on your

income) plans identify.

Finally, I think he is absolutely right on some things the federal government could do. Politically speaking, I don't see that happening, so I think the question

for us is whether we can get the State to do those things for us. Give us more flexibility; give us matching money as incentives to do things that we mutually

agree upon, etc., etc.

In all events, this is a thought provoking piece. I very much like that he is thinking about these things and creating a national dialogue. I think he's new to the

job and still somewhat naïve as to what makes sense and what doesn't. But I love that he is in there pitching. We need more presidents doing exactly that.

In the meantime, we probably aren't going to talk so much about what needs to be done. We are just going to do it.

Hope all is going well with you. As always, and I send our warmest regards and hope you are doing really, really well!

Mike
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I believe this piece by Mitch Daniels is on target.
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